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Landmark Decision |3 


By John Kovacs 
President 


HE ONTARIO LABOUR RELATIONS BOARD (OLRB) 
in a landmark decision awarded the case to the 
CAW against the Town of Ajax. In 1992, the Town 
of Ajax severed a legitimate contract with 
Charterways Transportation who employed about 
40 transit workers at the time. The Town of Ajax refused to 
recognize the legitimate Collective Agreement between 
Charterways and CAW Local 222 representing these employ- 
ees. 

The OLRB indeed supported the argument put forward by 
CAW Counsel Lewis Gottheil, that the Collective Agreement 
must be recognized by the Town of Ajax. The Town of Ajax 
discharged many of our members who were employed by 
the former Charterways Transportation. With this decision 
all discharged employees have to be rehired with back wages 
and full benefits. The quick estimate shows this will cost the 
Town of Ajax over a million dollars, 

At our regular membership meeting held November 3rd, 
1994, we heard reports from Gary Lilley, National Repre- 
sentative and Susan Collins who is Chairperson of the unit, 
The people involved were properly recognized at this meet- 
ing with exception of one very 
major player, Lewis Gottheil, Legal 
Counsel for the CAW. It was Lewis 
who put the case together and it 
was Lewis who argued it in front 
of the OLRB. On behalf of Local 
222 and especially on behalf of our 
members at Charterways Transpor- 
tation, who had to endure two and 
a half years of uncertainty, I want to thank Lewis Gottheil for 
all the work and success in this case. It is a tremendous 
feeling when the working man can overcome the bureau- 
cratic system. 


Another Labour Board Case 

Among these pages you will find a letter of apology 
from me to one of our brothers who took his case to the 
Ontario Labour Relations Board against the CAW and Gen- 
eral Motors. The letter is self explanatory, but I feel it is 
very important to emphasize the importance of the union 
representative’s role on the shop floor. Every elected un- 
ion representative is duty bound to investigate and act on 
legitimately filed grievances. The Constitution, common 
sense and the Law in the Province of Ontario requires it. 
If the union representative on any level screws up, the 
consequences can be catastrophic to the union. The letter 
of apology was not written for political purposes, but it 
was part of the settlement at the Labour Board when the 
brother agreed to withdraw his case. 


“it is a tremendous feeling 
when the working man 
can overcome 
the bureaucratic 
system” 


GM Unit Shop Committee Elections 

The Shop Committee elections are less than three 
months away, with many new positions to be elected for 
the first time. Your top Executive, Tinkham and Associ- 
ates, the National Representative on appeals and your three 
member Election Committee met on Friday, November 
11th to put things in motion and to come up with solu- 
tions for any questions which may arise for this upcoming 
election. 

We will need everyone’s cooperation to conclude these 
elections in the smoothest possible way. Again, it will be 
conducted by Tinkham and Associates, the independent Char- 
tered Accountant firm, to insure honest results, Anyone who 
enters these elections will be guaranteed one thing only, the 
honest process. 


Merry Christmas 

Another year is almost gone and shortly after you receive 
this issue, you will be doing your Christmas shopping and 
getting ready for the Yuletide season. It is not easy to think 
of Christmas in the middle of November, but this will be the 
last opportunity to wish you all the 
happiest of the holiday season. 

There are many people around 
me who I have to rely on so I 
may be successful in my work. 
There is always a danger that you 
leave somebody out when you 
Start naming people. Anyone who 
is close to me and works on my 
behalf in all my endeavours, knows who they are. I want 
to thank you all. One name I do have to mention, it is my 
partner, my friend of twenty eight years, my wife Louise. 
Her patience, help, and understanding are my inspiration. 
There are no words which could describe my gratitude 
for her. It is not only at Christmas, but each and every day 
I thank God for having her at my side. Last but not least, 
my thanks and salute goes out to you, the membership 
and our retirees. Thank you for allowing me to be part of 
your life. 

No other man had an everlasting impact on mankind as 
did this one solitary man — Jesus Christ. As the world pre- 
pares to celebrate his birth, it is in His Name I’m wishing you 
all a very Merry Christmas and a God Blessed Prosperous 
Happy New Year. 


Closing Message 
Grant us brotherhood, not only for this day but for all 


our years — a brotherhood not of words but of acts and 
deeds. ¥ 
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As the result of the Labour 
Board decision, we are re- 
quired to reproduce the follow- 
ing letter: 

Dear Brother Hodgson: 

Re: Canadian Auto Workers, 
Local 222 

and 

General Motors of Canada 


member of Local 222 CAW 

It is with compassion I am 
taking this opportunity to offer 
you my sincere apology for the 
manner which our Union 
represented you on your 
grievance #A 13448. This 
grievance was filed by Com- 
mitteeperson Doug McGarvey in 
District #2 in the Car Assembly 
Plant. 

The facts show that you filed 
your grievance A 13448 on 
August 19, 1987. Also, your 
grievance would have been 
successful if your District 
Committeeperson in District #2 
had followed the contractual 
procedure. Incidentally, your 
grievance dealt with the fact that 
the Company would not honour 
your legitimate application to the 
Carpenter classification and 
hired two people off the street 
on. August 17, 1987. 

Your District Committee- 
person Ken Sutherland waited 
five years to get a second step 
answer dated December 2, 1993, 
on your grievance. There is 
absolutely no excuse for any 
Union representative to perform 
his duties in this manner. 
Because of this negligence, you 
have lost a great deal of money 
and experienced tremendous 
frustration. 

It is to your credit that you 
were willing to withdraw your 
case at the Labour Board in 
favour of a monetary settlement, 
adjustment in your seniority and 
a letter of apology from our Local 
222 CAW. As you know, our 
Union had to pay part of the 
settlement. 

Again, please accept our sin- 
cere apology. 

Fraternally yours, 

John Kovacs 

President 

Local 222 CAW 
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UIC Misinformation 


By John P Caines 
Plant Chairperson 


N FRIDAY, OCTOBER 28, 
1994, Don Whalen — my 
Vice Chairperson and acting 
President — and myself met 
with our local MP Ivan Grose. 
We were both upset about the misinfor- 
mation that Ivan, along with other mem- 
bers of the government, had with respect 
to when our members collect UIC. 

They believed that GM, Ford and Chrys- 
ler had a two- to three-month layoff every 
summer for model changes. Both Don 
Whalen and myself explained this is the 
way it used to happen back in the 1970s, 
but all big three plants now have what is 
called rolling model changes, usually af- 
ter our summer vacations, where the °95 
models move right behind the last 94 
model on the line. The only time we 
have major layoffs for perhaps two, three 
or four months is when there is a major 
retooling, and more advanced technol- 
ogy is utilized in the build process, 
brought about by newer production 
methods designed to make production 
capacities more flexible for the model 
years ahead. 

This has to happen in order for GM 
and others to stay ahead of the competi- 
tion, otherwise GM would end up clos- 
ing the plants down permanently due to 
a lack of sales, due to lack of design capa- 
bility and less cost-effective production 
capabilities. 

We pointed out that this happened in 
the ‘94 model year, and before that in the 
1988 model year and in the 1981 model 
year. Therefore the myth that he believed 
to be fact, along with the government, was 
not the fact. Ivan asked if we could confirm 
this information in writing before Tuesday, 
November 1, 1994. I promised him we 
would and he said he wanted to make sure 
the members of his government were aware 
of these statements of fact. I delivered it to 
his office on Monday, October 30 and I 
now hope the government has a clearer 
picture of what goes on in the auto indus- 
try with respect to layoffs and model 
changes. 

I just wish Sheila Copps would have 
got it right before she started spouting 
off to the press with her lack of informa- 
tion. I am certainly glad our local MP 
asked the questions he did so he could 
present the facts, and when the govern- 
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ment talks about UIC 
and the autoworkers 
they will now have the 
facts as they really are. 


No Layoffs 

I am happy to be able to report we 
have no layoffs in sight and that in fact 
everyone who wants a job in Oshawa 
from other GM plants has been given 
that opportunity. Hopefully not too far 
down the road GM will give the word to 
start hiring with some anticipated addi- 
tional production. Perhaps the citizens 
of our communities who are unemployed 
will have an opportunity to come work 
with us. I know the line-ups to get these 
jobs would be in the thousands deep, 
they all won’t make it but some would 
and they’ll appreciate having a steady pay 
cheque as well as the benefit packages 
the CAW has negotiated. 

The demand at present for our new 
Lumina and Monte Carlo is very strong 
and I hope it continues this way for a 
long time to come. GM’s new investment 
in Oshawa is certainly going to pay off 
both today and tomorrow. 


Support Oshawa Times Workers 

At the time of writing there is a strike 
at the Oshawa Times, created and de- 
signed by the Thomson empire trying to 
extract monetary and other concessions 
out of these workers. There is no justifi- 
cation for any such demands particularly 
with the local economy picking up, and 
to make up for the bad times the 
Thomson empire increased the cost of 
buying its papers by a whopping 33 per- 
cent as well as reducing staff. Now they 
want the workers to freeze their wages 
for the next three or four years and it is 
not justified — this is pure greed. We 
ought to support these workers of the 
Oshawa Times morally, financially and 
otherwise. If you have a couple of hours 
to spare, join them on the picket line, 
they will even find comfort in that. 


Glazier Medical Clinic 
Shocking as it may seem, the doctors 
and their corporation, The Glazier Medi- 
Continued on page 4 
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Support Times Strikers 


By Dave Broadbent 
Secretary- Treasurer 


S I WRITE THIS ARTICLE WE ARE IN THE MIDST 
of the municipal elections. When I think about 
some of of our former candidates I recall Jack 
Vaillancourt. Jack had always encouraged people 
to get involved in the municipal scene. Jack him- 
self ran and got elected to the City of Oshawa until he 
encountered a health problem. But most of all when I think 
of Jack, he was always promoting RRSPs 10-15 years ago. 

I really believe if it had not been for Jack hounding a lot of 
people, including myself, we would not have taken them out 
back then. Several of our friends have mentioned that with- 
out that investment they could not have taken the early 
retirement so on behalf of them, thank you Jack, and we 
wish you and your family the best. 

On Monday, November 7 the Oshawa Times forced its 
employees out on strike by demanding that they take a 
three-year wage freeze. The employees had agreed to two 
years but that was not good enough for the Times. Please, 
if you can, drop around to the picket line on Richmond St. 


Secretary- 
Treasurer's 
EPORT 36 


W. and give support to the strikers. 

On a sad note, Jim Ashton, 46-years-old, 
passed away in October. Jim, the former 
President of Local 27 in London and CAW 
National Executive Board member, had just 
been appointed to the National staff. 

I knew Jim for some time before he came on the National 
Executive Board. Jim and I became friends as Presidents of 
Labour Councils. Jim was always concerned about improv- 
ing the standard of living for people, regardless of whether 
organized or not and was willing to tackle any social issue be 
it popular or not. 

I feel fortunate to have known and worked with Jim. The 
passing of Jim is not only a loss to his family but to all. 

In closing I look forward to serving you in 1995. Sharon 
and I wish you all a Merry Christmas and Happy New 
Year. ¥ 


cal Clinic — the so-called care givers 
— have fought tooth and nail against 
their employees from joining a Union 
to try to get this first collective agree- 
ment and gain some justice in their 
workplace. Strange as it may seem the 
doctors from the Glazier have one of 
the strongest Unions going, just check 
the record on their negotiations with 
the provincial government, yet they 
would deny the people they employ 
the same rights they enjoy and flaunt. 

There was a strike deadline of No- 
vember 24 because they have failed to 
try to negotiate in good faith. I would 
like to congratulate their negotiating 
committee for standing tall in spite of 
all the tactical adversity of the anti-Un- 
ion management of the Glazier Medi- 
cal Centre. Since the CAW was the 
Union of workers’ choice the Glazier 
Medical bosses are sending a clear mes- 
sage to other members of this CAW 
community — they’re opposed to the 
CAW which means they are also op- 
posed to you. 

We as a CAW community ought to 
send back a clear message that they 
will understand. Imagine doctors earn- 
ing $200,000 to $300,000 per year try- 
ing to scratch back some of the $7.00 


to $8.00 per hour they pay some of 
their employees by reducing their work 
hours: very unprofessional, very greedy. 
Let’s stand behind our new members 
from the Glazier Medical Centre, let's 
support them, whatever it takes. 


In Conclusion 

I know many of you are busy think- 
ing about the busy holiday season com- 
ing up and have a lot on your minds. I 
don’t want to infringe on too much of 
your time, however, I want to correct 
something that is being told to our 
members by some Union representa- 
tive. It is being said that every time 
someone retires and receives the 
$35,000 pension incentive, this comes 
directly out of our SUB fund and this is 
why everybody with less than x number 
of years takes a 20 percent cut in SUB. 
This is simply not true. The $35,000 
pension incentive comes directly out 
of GM general revenues and when the 
SUB fund is fully funded then, and only 
then, is the $35,000 repaid and that 
could take 10 years or more to hap- 
pen. The only reason the 20 percent 
reduction was occurring is because of 
the amount of money that was flowing 
out of the fund for the past three or 
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more years, that up to contract time 
our SUB fund was bankrupt. 

We had to negotiate money to cover 
the model change in November 1993, 
otherwise our members would have 
received no SUB. Even today there are 
approximately 1800 members across 
Canada drawing SUB cheques week af- 
ter week and our hourly payments are 
unable to keep up. This will turn around 
as those laid off in Windsor and other 
locations are retumed to work and our 
fund will slowly start rebuilding. As I 
said earlier it may take 10 years or more 
before it is fully funded. I urge who- 
ever is telling the members this to 
please stop playing head games with 
the members we all represent. Why 
are you trying to upset these members 
with lies? Our members don’t deserve 
to be lied to, no matter what your rea- 
sons are. 

Since it is the season for good will I 
suppose I can forgive you but please in 
the future if you can’t tell it the way it 
is, don’t say anything. 

In closing I would like to take this 
opportunity to wish all of our mem- 
bers and their families all of the best in 
the coming festive season, enjoy and 
stay safe. 
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CAW Local 222 Financial Report 


Covering the Month of October, 1994 


Total REC@1 DUS viccsieasdssnsrcnuoactscsnsesdonsecsi 
Total EXPe@1se cccsiajiviscrsesteissnnswnconcseue: 
BUTS cise shcascsctes ceca scaratneartinauraanteans 


CAW Local 222 
Balance Sheet As At 10/31/94 


wpsadia lubielnoemniveweneateimoxtiecieds $836,369.33 
sce liupieniadusensbeieeeiveualamentis 736,717.31 
aA siispeenceh theiads gieeacenmoaent $ 99,652.02 


CAW Local 222 
Income Statement 10/1/94 to 10/31/94 


ASSETS REVENUE 
CURRENT ASSETS INCOME 
FIT acai sascacc ee estssnsaehedectceituaneee cea cea eee 69,944.96 Membership Due .......c.sssssscsesecssessssensnseersseees 817,531.63 
Bannk ...cccccccccccecccccesccseceeseeeseveetcesons 386,157.56 UnitiatiOms i652 ees sea ees cee tees 570.00 
Total Bake isccescncctsrscersancasansteniiiacs aoe 386,157.56 Oshawa Area Skilled Trades ..........--ssseseresreeees 24.89 
Deposit — AWCU wiecccscccssssssssiisssseseecessnnrseteeseenten SOG 5 55 el): By REC EIB UD as cessemneateatiistngeine set erotectiinior enter 3,100.38 
Due from Dental Centre o.ccccccccccccccccscccsssecesseseeceseees 178,958.25 Greenshield RECOVELIES ............ccccceeeeceesesecesecensaeeees 1,309.88 
Mortgage Receivable ..............cccecceesseeeesesssneeseeeenees 250,132.58 Sor ohemane piel Sorts ee apere peene) e en pete 
Dominion of Canada Bonds ........sssssssssesesesssssssssvees 12,000.00 FATE WAS RE COVE PUES sas secetscssrcacirteertttonerseeeanisiett ie 
Short Term Investment ..............::::::csccceessenneeeenanee 683,458.41 aman al COLECTIONS «..---ss-eeeeeeresessseessscseeserssen pliers 
—T.619.835.1L WOLKE woo cccssessesnecseanennccnanndsseeeeeeeeeeneeeeseanneene nies 
DEE CURB E SSSA crcereee seipetenalina thie NNT RE sccessssesssnd cexsorsesiaieiols cheat nnadeddaarsiaens tat 6,150.00 
memset Soft Drinks and Vending ..............c:ccccscssseeenseeeeeeeees 45.00 
Teleph TACOME sci2iccsccsapectesssads teste tretradedvaesteanns 4 
Land and Buildings ..........cccccssssssssssssssereessesssssseen 3,242,093.00 oe eC ee 
QUITE TE sy ccississspannseensinadinvarcanssenetstaadaadesataseumanss 86,022.02 TOTAL REVENUE ..........-.0.cssseseesseesssststestseesteeetens ___836,369.33_ 
Total: Fixed ASSCUS .........ccccccccesccccscssescressceecnecnees 3,328,115.02 TOTAL REVENUE .wsvsssevsnecseeccecsssissasadsesesaasnsssennssees 836,369.33 
TOTAL ASSETS oo..ssccsssscsssssssssssssssssssesnsesessseeee 4,947,950.13 EXPENSE 
a OFFICE AND BUILDING 
Employes Salaries iiisc.ccacccssssssperntiencnsssiieacnsnerinivennss 69,629.98 
LIABILITIES UL EXPense oo.ccsccesscsssssessssseressssseees 4,118.30 
GBP: EXPensSe «4. ccccccccseessvssivvesszteeonses 2,302.58 
CURRENT LIABILITIES EHT EXPense ........-scssssssessssssseereees 1,684.69 
ea mamas dena oo ee 499,440.35 Other Ponca ee eee sen 23,422.41 
Ul Payable’ Last Time 0... 73095 Employee Benefits and [Insurance .sccsssssesesssesesee 31,527.98 
CPP Payable ........................... 89.80 Hall EXPeCnse vwisissessssscetszinseceteciveseeverciecsieverrsevesaads 3,582.85 
CPP P Lisrerea =o Leet Tine — 41 5.1 6 Miscellaneous purchases and jackets ..................... 15,305.44 
sally fo Pa sie eS ee 12 752. 22 Building Maintemannce ..........seecseeseesesnseeeneesneennetse 7,707.60 
uceaeae Payable — rere Soft Drinks and Vending ...........:.ccsesesseeeteseeneeeeeees F cud 
— + a 590.17 Tele PROM 42.54. ds enssseeecesdenasas tosavenens ev yeeetenenesciiees 294.55 
mana er ciel PAyADIE ......ceecessessessssneseereeseeestees ee Office Supplies and General Expense .................... 22,023.64 
AY ONES Seexicaenat pete tpragibdaierineid| See ennennenne StednbRinashs g2 00. ORICELS EXPENSE 6 nicisssscescssesnsssastcsennceteteanivercdsannrnnns 580.83 
aoe Dues Payable ........scscceceecccectseeesseeeneeeentens nee DPS A 0 cise adsnoeteccatutemaseausaeaanseeeseneewinsiaas ___11,358.47_ 
Charitable Deductions ......scssssssssscsssseesssesssseen Fe mk ca aa qo e 
Retired Members Fund ...........ccccccccssseseeseeeeeeeeeees 28,825.66 ORGANIZATIONAL 
TOTAL CURRENT LIABILITIES ..............:c0cceeees 556,304.92 Per Capita-Ont. Fed. of Labour ...... 8,079.50 
Per Capita-Durham Labour Council 1,607.70 
WOTAL, PYABIEIVUES cs ccssscasssscsnseuddeasseservtnasnioceens 556,304.92 Per Capita~Northumberland Council 35.25 
Per Capita-CAW Assessment .......... 411,412.85 
EQUITY Per Capita-CAW Council ........00.... 8,226.32 
Total Per CAG voces titreuniarbnrndarinenongdketarerennanns 429,361.62 
NET ASSETS Lost Time: Wages and Benefits .............cceceseeneees 58,612.04 
Net ASSES ....ccccccccscccssescesssessesecesscsseerscssceseseasessnsanes 4,034,309.81 Lost Time Expenses M&E&H ....... 7,025.53 
Sar ONS cccecttarenea diene 357,335.40 Lost Time Expenses - Hotels........ 1,639.54 
TOTAL NET ASSETS .0.....c.cccccccseseescceeceseeeeseeneeens 4,391,645.21 Lost Tite Expenses sc.cccisicccivscnsasaiustvmsvenenceessestarss 8,665.07 
Misc. Election COSts ..........ccccecccsccesssteeeeeseeeeeesensenees 483.12 
TOTAL EQUITY 00.0.0... eects te eeeeteeererseeerenenens 4,391,645.21 BWC HCI OU asides ca cecsuantsnduss naletpeansarhountirtantntaseaeenarssexs 17,003.46 
Investors Grp Trust — Staff Pensions ...............0... 3,877.60 
LIABILITIES AND EQUITY ...........:cccccccscesseeseeeee 4,947,950.13 COTI™NCALION co 3c.acccesennnneacsastescedeessatedevarwaynsnncammensetabuns 327.75 
a Oshaworker - Printing .................. 24,608.90 
Oshaworker - Postage .............06 10,685.02 
Total Osha worker ...............ccceeeeeesssessseesteenteenteennteees 35,293.92 
PHCHIG sess Asse esdetacesspedbicncdet Wteisisatalsets eects waar 7,533.23 
PUDLCItY oosseecssscessssessseesssscssssessssecssscesseceessesessseccsnecs 832.56 
RECEATON runessieceocseccrcksecelntaddesteagesestaeduadineee Mecwesdeae’s 1,940.00 
Welfare and donations ............ccccccccesscssceessteceeesnenees 4,246.74 
Skilled! Trade: 52....cesssssissaasesvancendcestercersovsssoernnsecemees 24.89 
Total Organizational ............:cccscsssscssensesesseesccees 568,202.00 
TOTAL EXPENSE ¢ojccccscctscesssnasisscccseescnisenrasetesessavane 736,717.31 
INET INCOME coiccisitiiieiin aceite ad canoes 99,652.02 
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News and Views 


Arbitration Case Update 


By Don Whalen 


District #6 Committeeperson & First Vice-President 


HERE HAVE BEEN MANY MEET- 
ings with the Company and the 
Shop Committee in an effort 
to resolve this long, drawn-out 
Arbitration Case on mass re- 
liefs, changed lunch hour time, and the 
shift start and end times. Since there 
appears to be no end in sight on this 
case, we have been and are continuing 
to meet to see if there is any common 
ground for us to resolve these issues 
sooner. 

The Company tabled what they are 
saying is their final offer on Nov. 9, 
1994 and put a deadline on us to re- 
spond to them as to accepting this pro- 
posal or advising them as to whether 
we proceed to Arbitration with the next 
date of Nov. 30, 1994. We had until 
noon on Monday, Nov. 14, 1994 to re- 
spond. I tried, since I was Plant Chair- 
person that day, to at least suggest we 
take the proposal back to the Car Plant 
membership by way of information leaf- 
lets, then information meetings, then 
to a referendum vote. 

I tried to present that to the regular 
Shop Committee meeting Monday 
morning and the Shop Committee voted 
it down. Regardless of the outcome of 
the vote I’ve said all along that the 
membership should have their say on 


The Oshaworker is 
published by Local 222 of 
the National Automobile, 
Aerospace and Agricultural 
Implement Workers’ Union of 
Canada Wee 
1425 Phi e Murray Avenue, 
Oshawa, Ontario. Affiliated 
with the Canadian Labour 
Congress, 
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material submitted. 


THE OSHAWORKER 


oO 


@eéeGyse58 Production by Thistle Printing Limited. 


this, because depending on who you 
talk to in the leadership of this Union 
there seems to be many versions of the 
memorandum you’re voting on. It’s 
unfortunate politics can be as vicious 
as they are, mistruths, half-truths, you 
name it. All I can say to any of this is 
for you to remember what your Union 
representative told you regarding this 
memorandum and if it does not prove 
to be factual-don’t forget it, because 
you can get even. 

As a Car Plant District Committeeper- 
son I personally think the memoran- 
dum addresses most of the concerns 
being Arbitrated. But more important, 
the ultimate decision should be made 
by the Car Plant Membership as I feel it 
is too important an issue for only the 
Shop Committee to decide. 


Job Standards 

With more and more belt-tightening 
by General Motors, with jobs being 
loaded to the hilt I am amazed that 
there are not any jobs in dispute. I have 
asked the Committeepersons on numer- 
ous occasions if any members are com- 
plaining about too much work, or are 
there any jobs in dispute, and to date 
they’re telling me they're on top of any 
disputes. Although it is not the District 
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Committeeperson’s normal role to be 
involved in all standard disputes, I have 
not heard of any. All Committeeperson 
in District #6 should be commended 
for a job well done. 


3rd Shift Final Conditioning 

The Company has informed the Un- 
ion that the 3rd shift in Final Condi- 
tioning is on hold until the New Year, 
and that they are now reviewing the 
necessity of a 3rd shift. While this is 
under review the transfers that have 
been honoured to Dept. 66 and 68C 
will still be honoured and there will be 
no reductions in Dept. 66 while this 
whole matter is under review. I some- 
times wonder how GM got as big as it 
is, 'm in the middle of negotiating a 
3rd shift with my Committeepeople, 
which we are told will be a long-term 
shift, then the next thing we know it’s 
under review and put on hold till the 
New Year. More meetings are pending 
and I will keep everyone up-dated in 
future up-dates. 


Working Conditions 
Iam currently negotiating with man- 
agement to install more microwave ov- 
ens, more phones, more vending ma- 
Continued on page 7 
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Federal Proposals 


Threaten Autoworkers 


By Dean Lindsay, 


Executive Board Local 222 Recording Secretary 


ARLIER THIS YEAR THE LIB- 
eral Government introduced a 
discussion paper on propos- 
als to change the unemploy- 
ment insurance system. 

One of the proposals is to overhaul 
who should and who should not re- 
ceive benefits. 

To try to support their proposals, 
several Liberal cabinet ministers at- 
tacked the auto industry workers as 
examples of UI abusers. 

A disappointing note to these attacks 
is that the MP for Oshawa was also in 
favour of reducing the entitlement for 
autoworkers. 

This shows that Mr. Grose is very 
ignorant of the industry that supports 
the 26,000 members of CAW Local 222 
and he should get the facts before he 
makes any public comments. 

Our National President Buzz Hargrove 
sent a letter to Deputy Prime Minister 
Sheila Copps after she made statements 
against the auto sector workers. 

I have asked permission to reprint it 
here because I feel it addresses the feel- 
ings of the auto-sector workers and their 
relationship to UI: 

Dear Ms. Copps: 

You have recently been quoted in 
the media as attacking, amongst oth- 
ers, companies in the auto industry, for 
“taking advantage of unemployment 
insurance” and stating that UI “was not 
intended to be an opportunity for Gen- 
eral Motors to lay people off so they 
can collect (UD and come back”. 

I believe that these statements rep- 
resent either a complete lack of under- 
standing of the auto industry or they 
have been made simply as a smoke 
screen which your government will use 
to continue the dismantling of unem- 
ployment insurance, a basic pillar of 
our social safety net. 

The auto industry in Canada, perhaps 
more than any other sector of manufac- 
turing, is subject to intense cyclical pres- 
sures. These result from a variety of fac- 
tors, including changes in the business 
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cycle, competition from foreign produc- 
ers, annual and semi-annual changes in 
product and model design, and perhaps 
not least, changing government policies 
with respect to interest rates and trade 
policy. Each of these factors has an enor- 
mous influence on the ability of auto com- 
panies to maintain or expand their share 
of a volatile market. It is therefore not 
surprising that there will be periods dur- 
ing which there is a lack of work for 
significant numbers of workers. It is the 
lack of work which dictates the need for 
layoffs, not some scheme to take advan- 
tage of UI. 

In the case of some model 
changeovers, which are done in order 
to retool plants and improve produc- 
tivity, entire plants are sometimes gut- 
ted, and this obviously not only takes 
time, but also removes these facilities 
from active production, during which 
time there is little or no work available. 
A prime example involves the GM trans- 
mission plant in Windsor which is be- 
ing thoroughly revamped. This 


chines in some areas, another lunch 
room in the back of the plant, etc... 
As you know this all takes time, but 
you could assist me by letting your 
Committeeperson know what extra 
services are required and where, so 
they can in turn let me know. 


Grievances 

As I reported in my last article, the 
grievance load has never been 
heavier. J am slowly getting the ones 
with merit resolved but the grievance 
procedure is very slow. In some cases 
some members who file grievances 
are being told they are “sure winners” 
(cut and dried). I just ask anyone who 
files a grievance, if you’re being told 
something to that effect to question 
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changeover will take approximately two 
years and during this period there is no 
work for most employees. The 
changeover will, however, position GM 
to be much more productive with a 
new generation of transmissions, and 
will result in continued employment for 
many years to come. 

Furthermore, while it may have es- 
caped your attention, in recent years 
the auto companies have made certain 
decisions to rationalize their operations. 
This has involved several closures, such 
as General Motors’ Toronto Truck Cen- 
tre and Scarborough Van Plant, and the 
Ford Niagara Glass plant. As well, for 
its own reasons, General Motors has 
decided to gradually close down its 
foundry in St. Catharines. Do you seri- 
ously contend that somehow the work- 
ers who are laid off as a result of these 
corporate decisions are not entitled to 
UI benefits? 

You may also be unaware that through 
collective bargaining, the auto industry 

Continued on page 8 


why then, do we need to file a griev- 
ance if it’s cut and dry? In some cases 
it’s called passing the buck. 


In closing 

Since this will be the last issue of 
the Oshaworker this year, I’d like to 
take this opportunity to wish you and 
your families a very Merry Christmas 
and a Happy and Safe New Year. I 
look forward to representing you all 
in the New Year, and to the many 
challenges that we will all face to- 
gether. Please remember our Union 
is only as strong as its members, so if 
you have any problems or concerns 
call your Committeeperson, who in 
turn will call me. Have a safe and 
joyous Festive Season. # 


$500 Special Payment Eligibility 


By Wayne Murphy, 
Fabrication And Battery Area Chairperson 


T THIS TIME LAST YEAR WE WERE FACED WITH 

massive layoffs due to the car plant model change, 

and since then to now we have had more than a 

steady workforce with a fair amount of overtime 

opportunity. Time is not long going by. The Christ- 
mas vacation period will be approaching us soon. I will 
outline part of Appendix “S” which describes the special 
payment $500.00 bonus. 


Appendix “S” Special Payment 

September 29, 1993 

General Motors of Canada Limited 

Each employee who has attained at least one year of sen- 
iority as of the Special Payment eligibility date and who has 
worked the minimum hours in the Special Payment eligibil- 
ity year shall become entitled to a five hundred dollar 
($500.00) Special Payment in that year. 

The Special Payment eligibility date in each plant shall be 
June 30th. 

The expression “minimum hours” wherever used in this 
Appendix shall mean a total of 1,000 hours in the Special Pay- 
ment eligibility year which shall be the fifty-two (52) pay peri- 
ods immediately preceding the Special Payment eligibility date 
of that year. For the purpose only of calculating minimum 
hours workcd, hours spent in connection with related training 
under Paragraph (145), hours paid for holidays not worked, jury 
duty and bereavement leave, shall be considered as hours worked. 

Employees on the active role of the Company as of Decem- 
ber 19, 1993, December 18, 1994, and December 17, 1995, will 
receive a Special Payment of five hundred dollars ($500.00) 
included in their last pay cheque prior to the Christmas Holiday 
Period. Notwithstanding the preceding, in the case of an em- 
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ployee who is on temporary layoff status as 
of the above dates in December, such em- 
ployee will be eligible for and will receive 
the Special Payment payment with their first 
pay following their return to work subse- 
quent to the Christmas Holiday period. Em- 
ployees who are not on the active roll of the Company as of the 
above dates but who are subsequently reinstated to the active 
roll during the current Special Payment eligibility year will be 
paid the Special Payment at the end of the Special Payment 
eligibility year. 


New National Representative 

Pat Clancy, who retired Oct. 1, 1994, has been replaced 
by Bert Rovers. We welcome Bert to Oshawa and I am sure 
he was aware before he came that it is a big location with a 
heavy workload. I have asked Bert to confirm some fourth 
step appeal dates to deal with some issues we have on the go 
in Fabrication that need immediate attention. I will keep you 
informed on this issue. 

Since this is the last Osbaworker before Christmas on 
behalf of all the Fabrication Plant Committee in District #8 
and #9 we want to wish you and your families all the best, a 
Merry Christmas and a Happy New Year. 


Thank You for Donations 

With the tragic loss of Brother Bob Aldred who worked in 
the North Fab Plant we want to thank you the membership 
for your donations to the trust fund for his two children. 


has established a series of income secu- 
rity programs, the most important be- 
ing Supplementary Unemployment Ben- 
efit Plans (SUB). These are plans which 
are integrated with UI, and which sup- 
plement UI benefits. They have been 
designed to provide employees with 
somewhat higher benefits than UI on 
its own, and are intended to ensure 
that during periods of temporary lay- 
off, they can be sufficiently sustained 
while unemployed until they are re- 
called. This works to the benefit of both 
the individuals and the companies, in- 
sofar as these workers have received 
substantial training in their occupations, 
an investment both by the companies 
and the workers. It should not be for- 
gotten that these plans are also subject 


to the provisions and regulations of the 
Unemployment Insurance Act. Fur- 
thermore, participants, even when re- 
ceiving UI and SUB benefits, are re- 
quired to take part in all the normal 
requirements for maintaining their UI 
benefits, such as undertaking active 
job searches. 

As well, over the last number of 
years, despite significant layoffs in the 
auto industry, the contribution of UI 
premiums by workers and companies 
has been significantly in excess of any 
UI benefits received by workers. 
Workers and the auto companies are 
more than paying their share of ben- 
efits received. 

Over the last few years, while the 
auto industry has been undergoing 
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monumental changes, including clo- 
sures and rationalizations which have 
resulted in the loss of many jobs, the 
Federal government has done virtu- 
ally nothing by way of providing ad- 
justment assistance. Instead, both 
your government and its predecessor 
have systematically attacked and 
eroded the one existing adjustment 
program, namely, UI. It is absolutely 
intolerable that a Minister of a gov- 
ernment which has continued the 
erosion of UI begun by the Mulroney 
government should attack an indus- 
try which is so important to the eco- 
nomic health of our country. 

Yours truly, 

Basil “Buzz” Hargrove 

President 
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SUB Adjustments 


In The Works 


By Jerry Smith, 2nd Vice President & SUB Representative & 
Doug Sanders, SUB Representative 


IRST OF ALL WE WOULD LIKE 
to welcome everyone who has 
started working in Oshawa un- 
der Document 14 from Scar- 
borough, Windsor and St. Cath- 
arines, for many of you have not worked 
for a long period of time or were about 
to give up on every being called back. 

There are only two SUB reps for all 
the plants and shifts in Oshawa. The 
other source of help available to you is 
the three service reps at the Union Hall 
at 1425 Phillip Murray Ave., Oshawa. 

Many of you have had SUB over- 
payments for a long period of time, and 
when you started working in Oshawa 
the SUB overpayment was activated, to 
be repaid. The problems originated at 
your previous location, but there were 
problems right from the start of your 
UIC and SUB claims. SUB started pay- 
ing you too early, SUB or UIC informa- 
tion missing or you relocated out of 
the province to an area that is not on 
the Ontario UIC system. 


Some of the people whose SUB claims 
started early, when the SUB overpayments 
are paid back you will receive SUB cred- 
its back, the credits will allow SUB to be 
paid back to a week you are entitled to, 
most a regular benefits will be paid. All 
of you will have to be patient we are still 
working on who should be repaid and 
who will not because of other reasons 
that we have probably explained to you 
by now. If you have not received an an- 
swer, place a call through your supervi- 
sor for the SUB rep. We have to get in 
touch with your previous location to get 
all the proper information on your claim 
for SUB and UIC. 

A problem is the amount of SUB cred- 
its many of you had based on your sen- 
iority. The SUB system has a nine week 
audit in place to catch all the overpayments 
but by the time nine weeks had gone by, 
many of you were out of credits. 


Guarantee Date 
The “Guarantee date” by the time 
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you are reading this was the third Sun- 
day in November your SUB credits 
should have been readjusted based on 
your seniority and being on the active 
employer roll at the time. 


Years of Seniority on Applicable Credits 
the Guarantee Date Percentage 

1 but less than 1.5 12.5% 6.5 
1.5 but less than 2 25.0% 13 
2 but less than 4 50.0% 26 
4 but less than 7 75.0% 39 
7 and over 100% 52 


The credits you have been receiv- 
ing each week 0.5 or 1/2 credit or 1/ 
4 or 0.25 if less than 18 months of 
seniority are also included. These 
credits are the minimum amount you 
will have but will still receive 0.5 or 
0.25 until your total of 52 or 104 cred- 
its are reached. 

Until next time we are only a phone 
call away! 


Snowbirds Going South 


By Moe Bryan, Pension Representative and 
Charlie Peel, Acting Pension Representative 


Travel Information 


details on your plan — CAW. 


Medex 


EPORT 


S THE COLD WEATHER APPROACHES AGAIN 
many of our retired members will no doubt be 
looking forward to spending some time in the sun. 
With all the recent media coverage about high in- 
surance costs I thought it was timely to provide 


can advise you of the best 
available medical facility. 
Upon admission to a hos- 
pital Medex will guarantee 
the provider that you do 


Pension 
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have Provincial and Green 


Shield coverage. 


Arrangements have been made to provide payment guar- 
antees for hospital, medical and surgical expenses incurred 
out of your province of residence. This service is provided 
by Green Shield Canada through MEDEX ASSISTANCE CORP., 
BALTIMORE, MARYLAND, USA. 

When you have a medical emergency, call the number 
that appears on your Medex card, giving your Medex Group 
Number — #787D — your Green Shield Number and Provin- 
cial Health Insurance Plan Number. A Medex staff person 


For MAJOR health expenses, most facilities and doctors 
will then bill your Provincial and Green Shield plan for the 
cost of your treatment. When the providers will not bill the 
plans directly they may bill Medex who will pay the provid- 
ers directly. 

Medex will pay the patient who has incurred expenses for 
eligible services which result in financial hardship to that 
patient while travelling. 

Continued on page 10 
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Medex physicians will follow your progress discussing 
your treatment, if required, with the attending physician 
and your family doctor at home. When medically required, 
they may also arrange for emergency air evacuations back 
home and alert your doctor. 


ID cards 

I can’t overemphasize 
the importance of hav- 
ing the needed docu- 
ments with you as you 
travel. Provincial Health 
Card, Green Shield card and Medex card containing the 
plan numbers and all the phone numbers to contact Medex 
from anywhere in the world. 

Record the name of the Medex contact and the time 
and date of all your dealings with them should a problem 
develop later. 

We have reproduced 
in this issue a copy of 
the Medex I.D. card you 
can cut out and take 


“I can’t overemphasize the importance 
of having the needed documents 
with you as you travel” 


De ee 


Detach and carry with you at all times 


GROUP #787D 


* Kenneth R. Thomson, $5.2-billion. He owns 189 news- 
papers in Canada and the United States. 

¢ The Irving family of New Brunswick, $4billion. Their 
empire includes oil, forest products, shipbuilding and pub- 
lications. 

¢ Charles Bronfman, 
$2-billion. He’s the prin- 
cipal owner of Seagram 
distillers, 

Edward (Ted) Rogers, 
$1.3-billion. He’s big in 
TV, telephones, and may 
soon take over Maclean Hunter. 

* Galen Weston, $1-billion. He owns the Loblaws gro- 
cery chain. 

Despite the recent economic recessions, the number of 
billionaires in the world has increased from 135 to 358 
over the past seven 
years — an increase of 
265 percent. 

The United States leads 
the billionaires’ club with 


Cali MEDEX 


(When you are away from your provinces of residence 
emergency) 


and experlencing a medical 


MEDEX Assistance Coordination Centers 
TOLL FREE 
From Within 


Germany* 
0130-81-1401 


S 


Call 24 Hours Dally 


120. There are 91 in Eu- 
rope, 86 in the Asia-Pa- 
cific region, 42 in Latin 
America, and 14 in Africa 
and the Middle East. 


with you. 


“Five Canadians 
Listed In 

weetgs. 2. 4 j the Spain 
Billionaires asa 0800-252-074 900-98-4487 


Club” 

For an entrepreneur, 
amassing enough 
money to make it on the 
Forbes annual list of bil- 
lionaires is the equiva- 
lent of winning the 
World Series for a baseball player. 

The American business magazine reports on the wealth 
of the world’s super-rich every year. 

This year five Canadians are listed among the individu- 
als or families whose private fortunes exceed $1-billion. 
They are: 


From Within 
d Mexico 
95-800-010-0061 
OR CALL COLLECT 


Hol go through. 


From Within 


“Please call the UK number collect if your call to Germany does 


All other questions about coverege or clalms should be directed to Green Shield. 
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Twenty-five of the bil- 
lionaires have more 
than $5-billion. The 
Rausing family of Swe- 
den and the du Ponts of 
the U.S. lead the pack 
with $9-billion each, fol- 
lowed closely by 
Yoshiaki Tsutsumi of Japan with $8.5-billion and Bill Gates 
of Microsoft computer fame with $8.2-billion. 

We as Pension Representatives would like to wish you 
and yours a Merry Christmas and a Happy and Joyous 
New Year. 


From Within From Within 


Australia 
O0G1-11-4065  0014-800-127-007 
Subscriber @ 


France 
05-90-8505 


GENERAL MoTroRS RETIREES 


Our best wishes go out to the latest group of GM retirees. 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 

Dept. Years of Retirement Dept. Years of Retirement 
Name No. Service Date Name No. Service Date 
Margaret J. Bailey 85 16.0 May, 1994 John D. Kent 44B 30.1 December, 1994 
Michael W. Barry 68A 38.7 November, 1994 Richard J. Kilian 26 16.8 December, 1994 
Emil Bozzo 8 31.3 October, 1994 Ossi K. Kruusi 49C 14.2 December, 1994 
Ivan W. Beverley 78A 43.7 December, 1994 William Malnick 28A 33.5 August, 1994 
Edgar H. Campbell 94 10.4 December, 1994 Marilyn L. Roach 28A 388 December, 1994 
Lillian V. Crowells 33 42.3 November, 1994 Frederick W. Roberts 65 38.9 December, 1994 
Thomas A. Drake 26 18.7 December, 1994 Gladys E. Rodreque 4A 10.7. June, 1994 
William G. James 50 30.0 December, 1994 Donaid F. Tandy 12 30.9 February, 1995 
Gordon F. Jilks 69A 26.0 November, 1994 
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Health Care 


And You 


Shoe Inserts 

E DO NOT HAVE COVER- 

age for shoe inserts for fam- 

ily. There is partial cover- 

age for the employee work- 

ing in the plant. 

¢ the employee must be supplied with 
safety shoes 100 percent paid for by 
the company 

« the company will pay 50 percent of 
the cost of inserts (must be recom- 
mended by a physician) 

¢ this is an in-plant working condition 
agreement 


Custom-Made Corrective Shoes 

Full coverage for one pair of custom- 
made corrective shoes to a maximum 
of $750.00 per year. You must request 
a pre-approval from Green Shield by 
filling out an authorization form for 
prosthetic device. Note that there is a 
section to be filled out by the patient 
and a section to be filled out by a phy- 
sician. Very few will qualify. 

Some of the medical conditions that 
will qualify you for these shoes are: 
polio, Down’s Syndrome, amputee, de- 
formed foot (due to diabetes, rhumatoid 
arthritis, club foot). There are a few 
other medical conditions that may 
qualify you for this benefit. 


Sick and Accident Problems 
Many of our members are losing S&A 


CJ Active Member 


(J Retired Member 


Fill in and return to 
Local 222, CAW, 1425 Phillip Murray Ave., Oshawa, Ontario L1J 8L4 


benefits because their doctor put on 
the S&A form to be off one or two 
weeks. Met in Ottawa will take the 
lesser amount of time if the doctor does 
not put down a definite date. Also if 
you have to get another S&A form for 
more time off, or extension form; you 
must have a visit to your doctor for a 
treatment date. There have been a lot 
of members who did not trip, slip or 
fall, or who were not in patient in the 
hospital, and had to put in a one-week 
waiting period for S&A benefits. In 
some cases they can be appealed and 
won, but not all. If our member has a 
two week UIC waiting period in, and 
gets caught for a week of S&A waiting 
period they may be able to collect a 
sick benefit from UIC for the week that 
they do not collect from S&A. 

A lot of money has been paid to the 
members by UIC thanks to our UIC and 
SUB reps Jerry Smith, Doug Sanders and 
Doug Crough. 

I wish to thank Doug, Jerry and 
Croughie for their help in getting our 
members paid. Also quite often the fore- 
man will request the wrong benefit rep, 
S&A or Pension when he wants a SUB 
rep and all I have to do is page these 
guys and the call will be taken 
promptly. 

We wish you and your family a safe 
and merry Christmas, and a great New 
Year. ¥ 


© Surviving Spouse 


/ Change of Address 
j Effective Date 
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Street No. 

Apt. No. City 

I Postal Code 

| 

i 


Le A ee a ee 


DECEMBER 1994 


_ THE OSHAWORKER 


EPORT 


Health Care 


Finlay 


Call us for any 
questions you may 
have about the 
following plans: 
dental, vision, drug, 
hearing aid, basic life 
insurance, optional 
insurance, S&A 
benefits, Medex, or 
nursing home. 
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Workers Compensation 


By Dave Thompson, Service Representative 


DON’T KNOW AT THE TIME OF 
writing whether or not I was 
elected in Ward 5 & 6 but I thank 
everyone who voted. 


GM vs US 

We are now heading to the last of the 
1994 appeals to date. We have done 83 and 
we have been successful with the appeals. 

Just to let you know GM is now ob- 
jecting to every appeal. This is being 
done by the General Motors Ability Man- 
agement Unit. The unit is headed by 
“Boy” Gary Fleury who likes to talk a 
lot and send Steve “Wonder Boy” 
McCullough. Steve got lost in the Scar- 
borough Van Plant closure and woke 
up one morning in Oshawa and the 
“Wonder Boy” was hired by Fleury. 

The “Wonder Boy” Steve is attending 
hearings and using the title of Kinesalogist 
which really is a wonder all on its own. 
He believes he is a god like figure doctor 
— he must of seen the movie Malice — 
and it really is just annoying. 

Anyway we are having problems 
again with the procedure for health care 
- here is the Board policy. 


Health Care Entitlement 
Guidelines: 

The Board pays health care benefits in 
allowed claims. All payments for travel- 
ling and health care expenses in denied 
claims or claims not yet allowed are 
charged to the employer or to the class 
in which they would be paid if allowed. 
These are made as health care payments. 


Payment In Denied Claims: 
Payment of health care benefits may 

not be made in claims which have been 

denied for the following reasons: 

* a history of accident is not given 

* a history of accident is given but it is 
considered, on medical ground, that the 
disability is not the result of the accident 

¢ a history of accident is given but 
owing to the lack of evidence, the 
claim cannot be allowed, and 

* where the disability is due to a dis- 
ease similar to one included in Sched- 
ule 3 of the Act, but the evidence 
indicates that the condition did not 
arise out of the employment. 
Payment of health car benefits in de- 

nied claims may be made 
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* for the initial visit in the amount that 
would have been paid for such serv- 
ices — not including treatment or 
procedures used 

* for consultation fees when the consulta- 
tion report is used in the adjudication of 
the claim and the worker is referred by 
the worker's attending physician 

* for the fee covering a diagnostic pro- 
cedure for the purpose of determin- 
ing whether the claim is allowable 

¢ for x-rays taken by a private radiolo- 
gist at the time of the initial visit or 
on the following day, provided that 
they are used for diagnostic purposes 
in connection with the initial visit 

« for hospital charges where the worker 
is admitted to hospital at the Board’s 
request for the purpose of investiga- 
tion of a non-work-related condition 

* for a consultant’s fee for an examina- 
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tion report made at 
the Board’s request 

¢ when a worker has 
no coverage under 
OHIP (Ontario Hos- 
pital Insurance Plan) and presents, at 
the time of treatment, a WCB treat- 
ment Memorandum signed by the em- 
ployer. Payment is made at the all-in- 
clusive flat rate fee for service 

* for medical investigation and/or emer- 
gency treatment authorized by the Board. 
Health care benefits are also payable 

in denied claims. 

* when a doctor submits an unsolic- 
ited report and the evidence con- 
tained in the report is used as a basis 
for rejection of the claim 

* when a doctor is requested to sub- 
mit a copy of a report or to express 
an opinion regarding prognosis. ¥ 


Qualifying For 
Sick Pay At Christmas 


By Garry Murphy 


Alternate Service Representative 


ONTAINED IN THIS ARTICLE 

OF The Oshaworker is \an- 

guage regarding qualifying for 

Christmas vacation pay in the 

event you fall sick or are in- 
jured prior to Christmas. 

(92) Eligible employees who have been 
laid off in a reduction in force (except as 
provided below}, or who have gone on 
sick leave during the week prior to or 
during the week in which the holiday 
falls, shall receive pay for such holiday 
irrespective of date of recall. 

Eligible employees who work in the 
fourth work week prior to the week in 
which the Christmas Holiday Period 
begins, and who are laid off in a reduc- 
tion in force during that week, or eligi- 
ble employees who are laid off in a 
reduction in force during the first, sec- 
ond, or third work week prior to or 
during the work week in which the 
Christmas Holiday Period begins, shall 
if otherwise eligible receive pay for each 
of the holidays in the Christmas Holi- 
day Period, providing such employee 


THE OSHAWORKER 


Alternate 

Service 
Representative’s 
EPORT 


worked the last sched- 
uled work day prior to 
such layoff. 

An eligible employee 
who works in the fifth, 
sixth, or seventh work 
week prior to the week in which the 
Christmas Holiday Period begins, and who 
is laid off in a reduction in force during 
that week, shall, if otherwise eligible, re- 
ceive pay for one-half of the holidays fall- 
ing during such Christmas Holiday Pe- 
riod providing such employee worked 
the last scheduled work day prior to such 
layoff. 

Christmas Holiday Period: December 
26th, 27th, 28th, 29th, 30th, 1994 and 
January 2nd, 1995. 

This is the last edition of The Osha- 
worker before Christmas so you and 
your families have a Merry Christmas. % 
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Vision Benefits Effective October 4, 1993 


By Don Thompson 


Alternate Service Representative 


ENEFITS WILL BE PROVIDED 
for the following items when 
purchased from a participat- 
ing provider: 

1. For regular first quality 
lenses not more than 65 millimeters in 
diameter, including, tints 1 and 2, and 
when prescribed, equivalent plastic 
lenses, the plan will pay the provider's 
acquisition cost plus dispensing fee less 
$7.50 copayment providing there is a 
change in prescription and the lenses 
are received more than 12 months af 
ter the purchase date of the most re- 
cent lenses for which benefits were 
payable under the Plan. Children up to 
age 19 who have diabetes or other 
medical conditions requiring frequent 
lens changes (as substantiated by an 
ophthalmologist) will be eligible for 
new lenses whenever they have a pre- 
scription change. 

2. For frames adequate to hold the 
lenses mentioned above, the plan will 
pay the provider’s acquisition cost, up 
to a maximum of $35.00, less $7.50 
copayment once in a 24-month period, 


commencing September 15, 1990, and 
repairs (not replacement) at the usual, 
reasonable and customary rates as de- 
termined by the Carrier. (Effective July 
ist, 1994, maximum is increased from 
$35.00 to $42.00). 

3, For contact lenses, when the cov- 
ered person’s visual acuity cannot oth- 
erwise be corrected to at least 20/70 in 
the better eye, or when medically nec- 
essary due to keratoconus, irregular 
astigmatism or irregular corneal curva- 
ture or physical deformity resulting in 
an inability to wear normal frames, the 
acquisition cost plus dispensing fee for 
contact lenses suitable for the covered 
person, less $7.50. If contact lenses are 
prescribed for any other reason, the 
lesser of the provider’s acquisition cost 
plus dispensing fee, or $170.00 is the 
maximum amount that will be consid- 
ered a covered vision expense. 

If there is no change in prescription, 
lenses and frames are payable only once 
in a 24-month period with a maximum 
benefit of $50.00. 

If the Plan reimbursement for frames 
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and lenses is less than 
$50.00 with no 
change in the pre- 
scription, the Plan 
shall pay the provid- 
er’s charge or $50.00 
whichever is the lesser. 

The covered person is responsible 
for the payment of additional changes 
due to unusual services required as well 
as the $7.50 copayment. However, if 
the covered person purchases frames 
and lenses at the same time the total 
copayment shall be $7.50. 

If a covered person purchases frames 
or lenses from a non-participating pro- 
vider, the Plan shall pay: 

1. the lesser of 50 percent of the 
provider's charges or 75 percent of the 
average covered Vision Benefits paid 
to a participating provider for compa- 
rable services or; 

2. if greater, the provider’s charge 
up to a maximum of $50.00 ¥ 


Strategy To Fight Bill 165 


Labour 
Council 


By Tim Eye 


T’S BEEN SOME TIME SINCE I LAST PUT PEN TO PAPER. 
Working on the the shop floor in maintenance construc- 
tion does keep us carpenters busy. I have not forgotten 
my responsibilities as an elected union official and I will 
update you on my recent activities since my last report. 

Throughout the summer months, I have been working 
directly with John Makinnon and associates in Toronto, a 
law firm specializing in Workers Compensation. We devel- 
oped and delivered a strategy that we feel has had an impact 
on the Ontario Government’s Bill 165 An Act to amend the 
Workers Compensation Act. Part of the strategy we devel- 
oped was to make submissions to the Standing Committee 
on Resources Development, when hearings were held in 
Queen’s Park this past August and September. I took a PAA 
on August 24th, to make my submission at Queen’s Park. I 
have since been invited to Toronto to help develop a strat- 
egy to work on the upcoming Royal Commission on the 
Workers Compensation Act. 

Regarding my Labour Council activities, I have been busy 
organizing a commission for a bronze and stone monument 
to be installed at Oshawa City Hall in the near future. City 
Council has approved a memorial to workers killed and in- 
jured on the job, and already recognizes the National Day of 
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Mourning. More will be reported as this 
project develops further. 

I have recently completed the OFL/WCB 
Level 3 course in Port Stanton, Ontario. I — 
would like to take this opportunity to thank 
the Local Union’s Executive Board for giving 
me the opportunity to receive this OFL National Union Schol- 
arship. This one week course has been the most challenging, 
intensive, educational program that I have ever been in- 
volved with. The knowledge that I gained during the time 
that I spend there, will greatly improve my ability to effec- 
tively represent those who may need my help in the future. 

As the Durham Labour Council’s Education Committee 
Chairperson, it is my pleasure to announce Canadian Labour 
Congress courses will be held at Durham College on the 
following dates; January 14th, 15th and January 21st, 22nd, 
1995. It would be a wise idea for those newly elected union 
reps and those who are interested in helping fellow union 
members to take part in these education opportunities. 

We will have course application forms at the Union Hall 
front desk at a cost of $40.00 to $50.00 per course, (on the 
weekend). They are well worth the time and money spent. 

Until Later. 


THE OSHAWORKER 13 


Exercise Your Rights 


By Bob Whalen 
Executive Board Member At Large 


Y THE TIME YOU READ THIS THE MUNICIPAL 
elections will be over. My only hope is you took the 
time to vote. In my opinion your vote is a hard fought 
for right, a right that should not be taken lightly. In 
some countries people are still fighting for the Demo- 
cratic right to vote — just the right to express their opinion 
openly in some countries can mean oppression and even death. 

Why when we have the freedom and the choice some 
people don’t take the time to vote is beyond me. 

The municipal level is where government begins — the 
foundation of the country — you have choices and the free- 
dom to express those choices, don’t throw it away, use it — 
get out and vote when the opportunity arises. 


Duplate 
EPORT 


In plant elections for Chairperson and Committeeperson’s 
will be coming up in about a month and a half with notices 
being posted the first week in January and elections taking 
place fourteen days after, so once again you will have the 
right to vote. Use it. 

Things at Duplate are fairly busy with the cold ends work- 
ing six and a half days a week to keep up to the hot ends and 
customer demands. 

Because of Christmas the editors have told me space is 
limited this month so until next issue may I take this oppor- 
tunity to wish everyone at Duplate and the entire member- 
ship of Local 222 a very Merry Christmas and a safe and 
prosperous New Year. 


Busy, Rewarding Time Of Year 


By Sharon A. Smith 


T HAS BEEN A BUSY, YET REWARD- 
ing time of the year, for everyone at 
PPG. It is the time of year we sup- 
port the United Way and try to give 
a helping hand to those less fortu- 
nate than us. 

This year we started our campaign off 
with a Bingo which everyone seems to en- 
joy. Some of us enjoy it even more when 
they win... isn’t that right, Joan and Doris. I 
would like to announce all our winners, 
but this article has to be in a bit early to 
meet the deadline for the December issue. 
But congratulations to all. 

A beautiful watercolour painting was 
donated by one of our own retired em- 
ployees, Garry Pettit. The draw was No- 
vember 11, 1994. Thanks a lot Garry, 
we really appreciate your generosity. 
Enjoy yourself in Florida. 

I would also like to say a special thanks 
to Sharon Ritchie for helping with the two 
games of Keep What You Pull. Everyone 
who participated had a great time and 
wanted to play again. Especially Rick, Scott 
and Fuzzy. Thanks guys for your donations. 

Pancake Breakfast was November 3, 
4, 10 and 11 and the turnover was sim- 
ply remarkable. McDonalds eat your heart 
out. I would like to thank everyone who 
helped out, including our committee, 
Sandy Bowins, Carol Brown and April 
Wood. Also a big thank you to Sandy 
Lafont and Diane Jackson who came in 
at 6:00 am in the morning before their 
shift. Although all four days were a suc- 
cess, the biggest success of all was wel- 
coming our retirees who so pleasantly 
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volunteered their time to make and serve 
French toast. Thank you so much and I 
truly hope you had an enjoyable break- 
fast and reunion. I also hope you enjoy 
this article in your Union paper. I told 
you I'd write something. 

We will be having more draws 
throughout November and will be post- 
ing signs to notify you. Unfortunately, 
everything will just about be over by 
the time you read this issue. 

The Christmas Party was on Novem- 
ber 26, 1994, but there is still time to 
remember the Children’s Christmas 


PPG Canada Inc. 
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Party, December 10, 1994. The Sports 
and Social Club wishes you all a great 
time and Merry Christmas. Our United 
Way Committee would also like to wish 
you a very Merry Christmas. 

As Chairperson for this year’s United 
Way Campaign, I would also like to 
take this opportunity to say a special 
thanks to my committee, Krys Jones, 
Sandy Lafont, Donna Henry, Vivian 
Callaghan and Steve Remego. 


Benefits Handling 
Cause For Concern 


By Shane Luxton 
Plant Chairperson 


g ITH THE NEW YEAR FAST 
}| approaching the committee 
believed it best to set a 
membership meeting prior 

to holidays. An open agenda 
is encouraged as usual. As of this date 
many new employees have been hired 
on and successfully completed their 
probationary period. My best wishes to 
all the new Brothers and Sisters, and an 
open invitation at any time, to either 
stop me on the shop floor or drop by 
the Union office for any questions, con- 
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cerns, or simply talk. 

A major concern the committee has 
been dealing with is the Company’s 
withholding, denial and mishandling of 
individual’s WCB and weekly indemnity 
claims. We have seen everything from 
management delaying claims on an in- 
dividual involved in a serious accident; 
to a manager phoning an individual’s 
home to check into a rumour, then sub- 
sequently phoning Prudential to advise 

Continued on page 15 
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Oshawa 
Transit Unit 


A Christmas Verdict R. 


By Gord Vickers 
Chairperson, Oshawa Transit Unit 


T WAS ALMOST TWO YEARS AGO THAT I RECEIVED A 

phone call that something rotten was happening over 

at Ajax Transit. Gary Lilley, our National representative, 

informed me that the commitment we thought we had 

for obtaining future employment for the Ajax workers 
wasn’t going to be lived up to. 

We made an awful error in judgement — we thought that 
men lived by their word; in this case, the opposite was proven 
to us. John Sinclair, the President of Local 222 at the time, had 
heard what had happened and was furious. John called and told 
me that what had happened over there was wrong. He made it 
well known that he was in full support of these workers and 
some people had to be made to live up to their word. 

The fight back started by taking our complaint directly be- 
fore the membership of Local 222, the highest authority, and 
the membership didn’t let us down; they voted unanimously 
for us to take the fight on, and we did just that. We started out 
by writing letters to the Mayor and Town Council, and we 
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handed out thousands of pamphlets and took 
out paid advertisements to take our case be- 
fore the people. Some of the taxpayers signed 
our petitions and came out in support of us, 
but many either didn’t care or didn’t want to 
get involved. Their taxes will reflect their wishes next year. 

In January of 1993, a group of workers from Local 222 
appeared before the Town of Ajax Council to plead our case, 
and we were met with a wall of silence sitting around the 
Council Chamber. We left the Council Chamber, having prom- 
ised the elected representatives of the Town of Ajax people 
that, no matter how long this fight took and no matter what 
the cost, we would be back to fight another day. 

Following the Council meeting, we began holding weekly 
meetings, and at first you could hear the nervous excitement in 
the room, but slowly we got around to the job at hand. In the 
beginning, the National Office was planning to proceed before 

Continued on page 16 


Contract Talks Coming Up 


By Al Boivin 


A.G. Simpson Zone 2 Steward 


S AN ELECTED STEWARD OF 
A.G. Simpson I would like to 
use this space to put an end to 
a rumor I will be replaced as a 

= =» shop steward. Even though I’ve 
taken a weekend worker job, I still be- 
lieve in the Union and want the best 
for my brothers. 

I would also like to remind you of 
Reg Pigeau and Ken Lords, Friends and 
Neighbours Christmas Rally. I plan to 
be there and ask you for your support. 

The Oshaworker is a fine publication 
lacking only a column pertaining to us, the 
AG. Simpson workers. I am open to sug- 
gestions and concerns for a regular column. 

Our fund-raising committee has pledged 
$25,000 to the Oshawa General Hospital 
and has proudly handed over half, or 
$12,000, to date. As of November 4th until 
the end of the year we plan to give the 
proceeds to the Simcoe Hall Settlement 
House. Our goal this year is $5,000. Please 
help support this worthwhile cause. 

As you all know we are coming up to 
contract talks. There will be a posted pro- 
posal meeting held at the Union Hall No- 
vember 29th and 30th. It is very important 
that we all show up and have our say. It is 
the next three years, remember. 

I would like to get further use of our 
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Union dollar by pointing out to our 
uninformed brothers that there are ex- 
perienced and well-trained representa- 
tives at the Union Hall. They are at our 
disposal during regular hall hours. 


them to withhold this individual's 
payment. On what ground? 

“It Just Rubbed Him The Wrong 
Way!” 

Many years ago the Union negoti- 
ated these benefits and it’s about 
bloody well time the Company and 
Prudential start living up to their 


commitments. 


The Company has no god-damn 
right to treat injured workers in this 
way and there is no reason one 
should have to experience this. 

We negotiated a ‘waiver’ to re- 
ceive while awaiting for one’s WCB 
claim to be approved. 

We were told that we should receive 
an ‘S and A’ cheque within 10 days. 

Neither of these any longer hold true 
and it’s no one’s fault but our own. 
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In ending I would like to wish a safe 
and happy holiday season to you and 
your families. 

P.S. Remember your union is 
only as strong as its leadership. 


Scott Sandison has been spending 
40 hours a week ensuring that these 
benefits are not realized. It’s time 
we get off our asses and hold ben- 
efits and payroll accountable. 

We deserve to be paid for the time 
we work and the benefits we're due. 

Please contact the Union about 
any problems whatsoever including 
not receiving § and A cheques within 
two weeks. 

Toning down a bit, I would like 
to wish everyone and their families 
a happy, safe and fruitful holiday. 

More so, I would aiso remind 
Brothers and Sisters to think of those 
less fortunate, including many eld- 
erly and so many others who seem 
to be forgotten in the hustle and 
bustle of a ’90s Christmas’. 
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The Lindsay Line is 


By Dean Lindsay 


District #7 Committeeperson, Plant #1 Trim and Hardware 


HERE ARE MANY RUMOURS CIRCULATING IN 
Oshawa about the possibility of a third shift for the 
Car Assembly Plants. 
One major question is what employment opportu- 
nities will this provide for Oshawa, and how many 
people are on the preferential list? 
The attached chart from the General Motors Employment Office 
shows the numbers on layoff by location as of October 6, 1994. 
Non-Skilled Skilled & Apprentice Total 


Oshawa 0 3 3 
St. Catharines 72 74 146 
Windsor Trans. 800 71 871 
Windsor Trim 234 7 241 
Scarborough 433 84 517 
Total 1,539 239 1,778 


The next chart shows the preferential line offers made by 
location: 
Preferential Hire — Number of Job Offers 
All non-skilled employees have received multiple job offers 


District 


— 2 from Oshawa 

— 2 from London (Windsor Transmission 
employees have received a third offer) 

— 1] from Ste. Therese 

Open Requisitions (as of Nov. 7, 1994) 


Oshawa —Car 33 
—Truck 17 
—Fabrication 17 
—Total 67 
London —Assemblers 22 
—Painters 13 
—Testers 16 (preferential hires do not pos- 
sess the skill sets required for 
the locomotive tester, ma- 
chinist and welder positions) 
—Machinists 6 
—Welders 23 
—Total 81 


Continued on page 17 


the Labour Relations Board with wrongful dismissal and Hu- 
man Rights charges. The Committee objected, and we took 
our case directly to the National President, asking the Na- 
tional Office to consider going before the Board under Sec- 
tion 64 (sale of business). A week later, we received a call 
once again from Gary Lilley that the National office had 
changed their mind and was proceeding before the Board 
under Section 64 of the Act. 

We knew now we had a chance to win it all, and the 
weekly meeting took on new meaning. We researched, 
went to the library, and went over and over the evidence; 
at times we laughed and sometimes we worried about our 
changes, but never did we give up hope. We appeared 
before the Board on 22 different dates to hear all the 
evidence; we had some highs and we had some lows, and 
we lost the constitutional part of our argument, which left 
us worried that some of our evidence couldn’t be used 
and which weakened our case against the Town of Ajax. 
On January 20, 1994, we concluded our arguments before 
the Board, a decision that took until October 28, 1994 to 
render, 

The fight for these workers wasn’t without personal 
tragedy; some of our members suffered serious illness, 
and others had to humiliate themselves seeking social 
assistance. The long tow also had an effect on some mar- 
riages; two years is a very long time and a lot can happen, 
as I discovered with this Unit. 

On November 8, 1994, we had a face to face meeting with 
the Town of Ajax officials; the atmosphere was tense, as one 
could imagine. The Town indicated they wanted a smooth trans- 
action to take place; we left the meeting on a handshake and we 
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both promised to meet again over our redress position. 

The cost of this case is estimated to be 3 million dollars 
for back wages, court costs, legal fees, lost time, etc. The 
sad thing of all this is it could have been settled without 
all this if some people had just agreed to meet with us. 

I would like to personally thank some people for their 
support in bringing this case to a conclusion: the member- 
ship of Local 222, the Executive Board of 1994, the NDP 
Government for Bill #40 for, without this bill, it would have 
been the same old story of workers getting shafted. I would 
also like to thank Jim Nimigon and Natalie Halay for appear- 
ing before the Ajax Town Council, John Sinclair, a worker’s 
friend always, Gary Lilley for his helpful suggestions and 
guidance, Buzz Hargrove for his needed support, Simon 
Laxon, a law student, John Gatens from 1090 for the use of 
his Union Hall, Louis Gottheil, our CAW lawyer, who was 
simply brilliant in presenting our case before the Board, 
Susan Collins, the Ajax Transit Chairperson, for keeping her 
membership informed and who held that Unit together, and 
finally I would like to thank the Ajax Transit workers for 
letting me share with them hopes and dreams. It was a 
pleasure getting to know each and every one of them. They 
are good, decent people so, to all of them, congratulations 
and thank you. 

The announcement of the decision of the Board posted at 
Ajax Transit reads as follows: “The Board has declared that a 
sale of business has taken place. This means that, for Ajax 
Transit, the CAW is the bargaining agent and the former 
Collective Agreement, which was in place on December 31, 
1992 with Charterways, now applies.” 

Merry Christmas and a Happy New Year! % 
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Number of Employees Hired under the Preferential 
System (as of October, 1994) 

Oshawa 1,054 

London 642 

Total 1,696 

Second Offer Response 

Oshawa 1,546 letters sent October, 1994 
25 employees hired 

1.6 percent success rate 

1,546 letters sent October, 1994 
40 employees hired 

2.6 percent success rate 

The last chart shows the preferential line list as of 
November 2, 1994. 

Non-Skilled Skilled & Apprentice Total 
Oshawa 0 2 2 
St. Catharines 48 42 90 
Windsor Trans. 789 71 860 
Windsor Trim 225 ri 232 
Scarborough 357 83 440 
Total 1,419 205 1,624 

When a third shift is announced, each employee must 
be canvassed for employment. 

Judging by the response so far not many will take the 
offer, which means the Company may have to go to the 
street to hire. 

I will keep you informed in future articles. 


London 


A Grievance Story 

Under the Ontario Labour Relations Act all elected offic- 
ers of a Union have an obligation and a responsibility to carry 
out their duties to their full capabilities. This includes prop- 
erly investigating all grievances on behalf of their members. 

Recently President John Kovacs and myself appeared 
before the Ontario Labour Relations Board. CAW Local 
222 and General Motors were charged by a brother be- 
cause of the mishandling of his grievance. 

Brother Ron Hodgson wanted answers. 

The facts of the case begin back in 1987. General Motors 
hired two carpenters off the street on August 17, 1987. 
Brother Hodgson, who had all of the qualifications, called his 
Committeeperson, Doug McGarvey, in Plant #1 BIW. 

A grievance was filed on August 19, 1987. The status of 
the grievance remained unknown until 1992, when Ron 
heard that a carpenter was being hired as a result of a 
Human Rights resolve. 

Brother Hodgson, who was now in Plant #1 Trim, con- 
tacted his Committeeperson, Chris Buckley. 

Chris investigated the complaint and filed a second 
grievance, 1-81059, citing the original grievance A-13448, 
this opened up the whole issue again. 

The grievance from Trim was moved from the first and 
second step of the procedure within one week. 


I then placed the grievance on the third step agenda. 

For some strange reason the first grievance filed in 
1987 was moved to the second step of the procedure by 
District Committeeperson Ken Sutherland in December 
1992, some “five years later.” 

The Company answer at the second step was that it 
was a little out of the time limit! 

I had several meetings on my grievance but it was not 
unitl a meeting in April 1993 in front of myself and John 
Scanlan, skilled trades’ representative, that the Company ad- 
mitted that when they were looking for carpenter applica- 
tions on file they only looked in one file — Brother Hodgson’s 
application was in another cabinet... it had been misfiled. 

The Company took the position that if the Union had 
presented the facts back in 1987, Brother Hodgson would 
have been taken as a carpenter, but now five years later 
the first grievance was abandoned. 

It was offered in the meeting that if an opening became 
available Ron would be taken into Dept. 49C as a carpen- 
ter without liability. 

Brother Hodgson was moved into Dept. 49C on April 23, 
1993 and my grievance when to the fourth step unresolved. 

At the fourth step 1 demanded compensation for Brother 
Hodgson of all lost wages, amounting to $70,000, and full 
seniority. The grievance was denied. 

That is how it came before the OLRB. After a lengthy 
meeting the entire issue was settled between the parties, 
the terms as follow: 

Whereas Mr. Ronald Hodgson has filed a complaint 
with the Ontario Labour Relations Board alleging a viola- 
tion of Section 69 of the Act; 

AND whereas Grievances A-13448 and A-81059 have 
been filed by the Union in regards to Hodgson’s skilled 
trades seniority date; 

AND whereas the parties all wish to bring these matters 
to a final resolution; 

The parties all agree as follows: 

1. Hodgson’s skilled trades seniority date as a carpenter 
will be revised to October 13, 1990; 

2. Hodgson will receive two thousand five hundred dol- 
lars ($2,500). The Union and GMCL will each pay a 
portion of this amount; 

. The Union will provide Hodgson with a letter of apol- 
ogy for the manner in which Grievance A-13448 was 
handled; 

. Hodgson hereby requests leave of the Board to with- 
draw the Section 69 application filed with the OLRB; 

. These minutes of settlement will constitute a full and 
final settlement of Grievances A-13448 and A-81059. 
Dated at Toronto this 26th day of October, 1994. 

I wish the story for Brother Hodgson had a happier ending. 

This being the last issue of the year, Merry Christmas to 
all and a Happy New Year. Until next year... ¥ 
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Determination Of SPA 


By Jim Mitchell 


District #9 Committeeperson, Fab Plant 


WOULD LIKE TO EXPRESS MY 
sympathy and condolence to the 
family of Bob Aldred who passed 
away due to a car accident. Bob 
worked in the RIM dept. and will 

be sadly missed by his fellow workers. 

The new Master Agreements have fi- 
naliy arrived. Management are respon- 
sible for getting them out to you. If you 
haven't received a copy yet contact 
your supervisor who can get them at 
Labour Relations. You can also ask your 
union rep to get a copy who I’m sure 
will get it to you faster than manage- 
ment will. 

There have been many questions 
asked about SPA week and how the 
company determines the seasons. Listed 
below is a copy of how the company 
determines the seasons and the SPA 
week numbers. 


Please note the changes to the block 
out weeks. For 1994, and 52 is now 
available. For 1995, week 02 is now a 
blocked out week and week 52 is now 
available. Any employee initially sched- 
uled into week 02 in 1995 has been 
moved to week 52. 

For your information: 

Available payroll weeks in 1995 are 
01 to 53. 

SPA weeks available for all locations 
excluding Woodstock: 03 - 26, 33 - 52. 

Blocked out weeks for all locations 
excluding Woodstock: 01, 02, 27 - 32, 
53. 

First trimester for all locations exclud- 
ing Woodstock: 52, 03 - 16 (Winter). 

Second trimester for all locations ex- 
cluding Woodstock: 17 - 36 (Spring). 

Third trimester for all locations ex- 
cluding Woodstock: 37 - 51 Call). 


District 
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SPA weeks available 
for Woodstock: 02 - 
16, 18, 19, 20, 22 - 27, 
34, 35, 37 - 52. 

Blocked out weeks 
for Woodstock: 01, 02, 17, 21, 28 - 33, 36. 

First trimester for Woodstock: 52, 03 


- 15 (Winter). 

Second trimester for Woodstock: 16 
- 36 (Spring). 

Third trimester for Woodstock: 38 - 
51 (Fall). 


I would to wish everyone and their 
families a very Merry Christmas and a 
Happy New Year and a safe and happy 
holiday. 

Remember if you have any problem 
or need some answers don’t hesitate in 
calling or stopping myself or your com- 
mitteeperson and we will do everything 
possible to help you. * 


Scheduled Paid Absence 
Calendar For 1995 


= 
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Welcome To The 
Many New Members 


By Charlie Shewan 
District #4 Committeeperson 


WOULD LIKE TO TAKE THE OPPORTUNITY TO WEL- 
come the many new members now working in Plant #2 
Hardware and Paintshop and take a moment to explain 
the area to you. There are approximately 1,500 people 
that I represent working in departments 44B, 49, 53, 
90, 93, and 94. District #4 is further represented by 6 Zone 
Committeepersons and 6 Alternate Committeepersons, who 
I will list below. 

Plant #2 Hardware Committeeperson Alternate 


Shift #1 Zone 46 Wayne Bradamore Rick Wilson 
Zone 62 Ron Carlyle Jim Freeman 
Shift #2 Zone 44 John Byrne Pat Carey 
Zone 63 Jim Hoy Bill Gordon 
Plant #2 Paintshop Committeeperson Alternate 
Shift #1 Zone 58 Scott Kuyt Collin James 
Shift #2 Zone 59 Art Kimble Andy Van Olst 


Relocation Allowance 

For any new employees here in Oshawa who have relo- 
cated from a GM plant at least 80 kilometers from this loca- 
tion, you may be entitled to a relocation allowance. You 
must qualify under the provisions of Paragraph 67(c) of the 
Master Agreement. This allowance ranges from $954.00 up 
to $3,324.00 depending upon the distance between plants 
and whether you are single or married. You must fill out the 
application within six months of starting here, so if you feel 
you may qualify contact your Committeeperson without de- 
lay. 


Third Shift Car Plant 

There are many rumours regarding a third shift for the Car 
Plant. We all hope this will become a reality, however, the 
company has clearly informed the Shop Committee that this 
is only possible if sales of our product justify it. I think it’s 
safe to say we don’t expect an announcement on a third shift 
for at least one year. However, I will keep you informed of 
any new information. 


Holiday Schedule 
The following is a list of the Christmas Holiday period for 
this year. 

December 26, 1994 


December 27, 1994 Christmas 
December 28, 1994 Holiday 
December 29, 1994 Period 


December 30, 1994 
January 2, 1995 


SPA Weeks 

Many enquires have been made regarding SPA weeks. 
Provided that you qualify for SPA under the provisions of 
Appendix “Q” of the Master Agreement, you should be 
assigned a SPA week during a different season in each 
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year of the Collective Agreement. The sea- 
son spas are divided into three “buck- 
ets”. If you look at the GM calendars throughout the plant 
you will see that each week is numbered 1 through to 52. 
The “winter bucket” includes weeks 3 through 16, the 
“spring bucket” included weeks 17 through 36, and the 
“fall bucket” includes weeks 37 through 52. SPA weeks 
are supposed to be scheduled at random by computer 
program. Excluded from SPA scheduling shall be the 2 
week period containing the Christmas holiday period as 
well as the 2 week summer plant vacation shutdown pe- 
riod and 1 week prior to and 3 weeks following the vaca- 
tion shutdown period. The Shop Committee has had some 
discussions with the company to include the weeks fol- 
lowing the vacation shutdown period in the SPA schedul- 
ing. At the time of writing this article there has been no 
agreement to do so. 


Seasons’ Greetings 

This is the last issue of Tbe Osbaworker prior to the 
Christmas holidays. On Behalf of all of the elected reps in 
District #4, I wish you all a Merry Christmas and a Happy 
New Year. Have a safe and enjoyable holiday. * 


Welcome 


By Scott Kuyt 
Zone 58 Committeeperson 


S THIS IS THE FIRST ARTICLE I HAVE WRIT- 

ten in a while I would like to welcome all the 

people who are new to the Paint Shop and to 

& |) the people who have gone to other areas, I 

== wish you the best of luck in your new sur- 
roundings. 

Soon Christmas will be upon us and with the holi- 
days comes what I hope is a happier time for all of you. 
It is a time to reflect back on the past year and hope- 
fully look forward to the year to come and the changes 
it may bring. 

There are many things I wanted to put in this article 
but with the holidays around the corner I will stick to 
the good things and wish you and all your families a 
very safe and happy holiday. ¥ 
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SPA Week Problems 


By Dan Henderson 
Zone 56 Committeeperson 


OW THAT THE NEW SPA 
weeks have been issued, there 
seems to be a lot of problems 
with the way that the Com- 
pany has chosen to imple- 
ment the 1995 vacations. I personally 
have had several calls pertaining to this 
issue, most of which the employees 
have had very valid concerns. Just as 
an example, an employee in my zone 
has the week of December 12-18 as his 
SPA week for this year, and for the 1995 
calendar year he will have the week of 
January 16-22. It is totally ridiculous that 
General Motors would expect anyone 
to be able to afford two weeks of vaca- 
tion in a six-week period, let alone with 
Christmas smack in the middle of them. 
Someone should tell General Motors 
that we do not make the same amount 
of money that John Smith makes! Or 
even his retired daddy Roger. 


Sale of Batteries 
If you are interested in purchasing 
GM batteries, they are available every 
Tuesday and Thursday at the Mackie 
Group Building, 933 Bloor Street West, 
Oshawa, from 2 pm to 5 pm only. 
Batteries may be purchased by cur- 
rent employees/retirees on a “cash and 
carry” basis with pricing as follows: 
* $45 inclusive price for a heavy-duty 
Group 31 style battery; and 
¢ $35 inclusive price for a top or side 
terminal automotive battery 
Sales will be determined on a “first- 
come, first-served” basis as early in the 
month as possible. Brief updates on 
availability may be obtained from a 
taped message at 644-3858. 


To Purchase A New Vehicle 
Or A Used Company Vehicle 

For those interested in purchasing a 
new vehicle, a purchase order may be 
obtained by phoning 1-800-235-4646. 
If interested in purchasing a used com- 
pany-owned vehicle, inquiries may be 
made by phoning (905) 721-2300. The 
hours of operation are 7:30 am - 5 pm 
Monday to Friday. They are located at 
660 Drake Street in Oshawa. 


Chiropractic Coverage 
Since there have been a number of 
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inquiries on benefit entitlement for 
Chiropractic treatment, I will do a brief 
outline on how the coverage works. 

The benefit year for Chiropractic 
treatment is from July 1 through to June 
30 of each year. OHIP will be automati- 
cally billed by your Chiropractor for 
$9.75 on the initial visit and $9.65 for 
each additional visit until you reach 
your annual maximum of $220.00 
which includes $0.00 of X-rays if re- 
quired. Depending upon. the 
Chiropractor used, your initial visit will 
cost you between $25.00 to $30.00 and 
all subsequent visits will cost between 
$10.00 to $15.00. 

If you require additional treatment af- 


Rover 


Zone 


ter the yearly maximum 
is reached with OHIP, 
then Green Shield will 
pick up the $9.65 per 
visit until the end of the benefit year. It is 
important to note that Green Shield is 
not automatically billed by your Chiro- 
practor, you will be expected to pay the 
$9.65 on top of your regular fee and then 
you must submit a Green Shield claim 
form for reimbursement of the $9.65. If 
you require a claim form please do not 
hesitate to ask your Committeeperson. 
In closing, I would like to take this 
opportunity to wish each of you and 
your families a Merry Christmas and a 
safe and enjoyable holiday season. ¥ 


Fab 
Plant 
Loses A 


Great Man 


Reovoes 


By Al O'Neill, Committeeperson, and 
Dan Lynch, Alternate Committeeperson, 


Zone #61 


N FRIDAY, NOVEMBER 4, 
1994, our brother, Robert 
(Bob) Aldred, better known 
as Muley, was suddenly taken 
from us in a car accident. 

He is survived by his son Mathew 
Aldred, stepson Jim Wright, father Clair 
Aldred, mother Mary Ingram, brother 
David Aldred, and sisters Irma Chard, 
Susan Richardson, and Patricia Aldred. 
He was predeceased by his wife June. 

The visitation and funeral was held 
at Nesbitt’s in Peterborough. We were 
proud to see many of our brothers and 
sisters and staff of General Motors at- 
tend. I know that our support was 
greatly appreciated by his family. 

For the past twelve years, Bob has 
worked in Department #31 Clamp Area. 


THE OSHAWORKER 


He was well liked by his fellow workers 
due to his easygoing personality and his 
love of a good practical joke. Anyone 
who worked with Bob on a daily basis 
would tell you that he was an excellent 
Operator. He never had anything but 
good to say about anyone, and no one 
can ever remember him losing his cool. 

While out of the plant, Bob was al- 
ways easy to get along with, and every- 
one enjoyed his company while toss- 
ing back a couple of cool ones. 

As his Committeeperson, I had the 
honour of representing Muley on a few 
occasions, and found him to be very 
courteous and good-natured. He is go- 
ing to be sadly missed by ourselves and 
everyone at General Motors, but espe- 

Continued on page 21 
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Appendix Q and Appendix S 
Of The Master Agreement 


By Steve Bobas 
Committeeperson, Zone 7 Body Shop 


URING THE LAST SET OF NEGOTIATIONS, A MANDA- 
tory week off with pay was negotiated, known as the 
SPA week (Scheduled Paid Absence). Appendix “Q” 
on page 150 of the Master Agreement explains the 
administrative guidelines. What follows is a brief high- 
light of some of that language which many members have 
had questions about. 

SPA weeks are randomly scheduled by a computer program. In 
the event that your SPA week has a designated Holiday (defined 
under paragraph 90 of the Master) as one of your days, you will be 
paid 8 hours at straight time for such holiday, as well as your 40 
hours of SPA pay. You shall also have 8 hours of non-compensated 
time credited to your Hours of Full Vacation Pay and PAA Credit. 

You will not be eligible for overtime hours during the week, 
including the weekend, in which your SPA week is scheduled. 

Anyone temporarily or permanently laid off during their 
scheduled SPA will have 40 hours of SPA retained in their 
current Hours of Full Vacation Pay and PAA Credit. 

There shall be no trading or switching of SPA designated weeks. 

We are fast approaching Christmas. Therefore, I would like 
to touch upon another change in our last Master Agreement, 


EPORT 


and that being Appendix “S”, your Special E 
Payment Bonus. This appendix can be found 
on page 157 of the Master Agreement. 

The eligibility date for this $500 Special Payment shall be 
June 30. If you have at least one year of seniority by this date 
and worked the minimum hours in the Special Payment eligi- 
bility year, you will receive your $500. The minimum hours 
required are a total of 1000 hours in the fifty-two (52) pay 
periods immediately preceding June 30/94. Training under 
paragraph (145), hours paid for holidays not worked, jury 
duty, and bereavement leave, shall be considered as hours 
worked to achieve the 1000 hour minimum. 

Employees on the active roll of the Company as of Dec. 
18, 1994 will receive the $500 included in their last cheque 
prior to the Christmas Holiday Period. 

If you failed to work the minimum 1000 hours, your Spe- 
cial Payment will be reduced by five (5) percent for each 
fifty (50) hours (or fraction thereof} by which you were 
short to qualify for full entitlement. 

In closing, I would sincerely wish you and your families a 
very Merry Christmas and a safe and happy holiday period. ¥ 
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Sitaram’s Report 


By Dave Sitaram, 


Zone 
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ITH THE ASSIGNMENT OF 
the SPA for the 1995 year, I 
have been receiving numer- 
ous calls on how they arrived 

: at your designated week. I 
recently spoke to Brenda Le Breton. She 
is the person looking after the SPA for 
the Fab plant. I will share the informa- 
tion I received from Brenda. 

SPA is divided into three seasons: Win- 
ter, Spring, and Fall. Winter is week 52, 
and weeks 3 through 16. Spring is week 
17 through 36 and Fall is week 37 through 
51 on your 1995 calendar. It is my under- 
Standing you will have one week in each 
of these seasons over the three years. 

Under the terms of the Master Agree- 
ment Appendix Q Paragraph 1 page 150 
it states: Excluded from SPA scheduling 
shall be two weeks period containing the 
Christmas holiday period, as well as the 
two weeks summer vacation shut-down, 
and the one week prior to and three 
weeks subsequent to the shut-down. 

Under the same Appendix Paragraph 
5a it states: for the 94 calendar year the 
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Zone 35, Battery — South Stamping — Control Arms — Tri Link 


parties have agreed to waive the provi- 
sion of Paragraph 5 of this Appendix in 
the case of employees receiving WCB or 
S & A benefits during SPA week. After 
the 94 year the company will invoke Para- 
graph 5 of this Appendix unless other- 
wise agreed to by the parties. 

Paragraph 5 states: employees receiv- 


cially the brothers and sisters in De- 
partment #31 Clamps. 

However, [am sure he will be look- 
ing out for us from above. 


In Closing 

In remembrance of Muley and for 
those of you who could not attend the 
funeral, here is the memorial message 
that was on Muley’s memorial card. 
Do not stand at my grave and weep; 
I am not there. I do not sleep. 
Iam a thousand winds that blew. 
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ing WCB or § and A dur- 
ing a SPA week shall be 
disqualified from the 
SPA entitlement. 

I hope this would 
give you a better understanding of the 
SPA allocation and some of the guide- 
lines for the 1995 year. 


I am the diamond glints on snow. 

I am the sunlight on ripened grain. 

I am the gentle autumn’s rain. 

When you awaken in the moming’s hush; 
I am the swift uplifting rush 

of quiet birds in circled flight. 

I am the soft stars that shine at night. 
Do not stand at my grave and cry; 
Iam not there, I did not die. 


P.S, 
A special thanks to all the people 
who donated on behalf of Bob. ¥ 


21 


Confusion About Times 


By Ron Carlyle 


Committeeperson and GM Unit Executive Member 


OTS OF CONFUSION IS SUR- 
rounding us with the new pro- 
posals of the early start and 
quit times for the Car Plants. 

As of writing this article the 
Company and Shop Committee have 
not come to terms on any new hours. 

The first agreement was handed back 
to the Company with many refinements 
included. Let’s hope “we” as Union 
members get something in return if they 
do change them. After all it was “man- 
agement” that raped us of our personal 
reliefs, early lunch breaks and common 
Start times. 

Anyhow, the bottom line is that we 
all deserve to “vote” on this or any new 
proposals that may come down, “pref- 
erably” an in-plant vote with a “week's” 
notice so we can digest “any fine print”! 


Short Lunches 

I would like to forward the opinions 
of the Truck Plant people who have 
20-minute lunches, so we can all get 
different views in case we (in the Car 
Plants) are offered them. 

I have talked with about 30 workers 
who have worked under the 20-minute 
lunch break. 

A few of the negative views were as 
such: some find it hard to get in and 
out of the cafeterias in a 20-minute span 
before the assembly line starts running 
again. 

If you leave the plant you get docked 
the 20 minutes of paid lunch. 

Sore, strained muscles and feet don’t 
have enough time (in a 20-minute span) 
to rebound, or to refresh yourself. 

Some of the good remarks include: 
you are spending less time in the plant, 
and getting paid for lunch were about 
the only good points that were said 
about the short lunches. 


Employee 


Counselling 
Program 


22 


Relocation 

Any new employee who has recently 
started here in Oshawa “may” be eligi- 
ble for a relocation allowance, under 
the provisions of paragraph 67C of the 
Master Agreement. 

You must have the following to oc- 
cur to receive this benefit: you have to 
relocate at least 80 kilometers from the 
location from which you last held sen- 
iority. As a result of such relocation 
your permanent residence must change. 
All this must be applied by within six 
months after commencement of your 
new employment here. 

If you have any questions or need an 
application form, get in touch with your 
Committeeperson as soon as possible. 
Relocation money “can” range from 
$954 to $3,324 depending on your 
marital status and distance you relocate. 
Please inform anyone else you may 
work with if you think they could be 
entitled to this benefit. 


Christmas Holiday 
And Summer Vacation 

You should receive two cheques on 
December 22 or 23 (depending which 
shift you work) which will include your 
$500 bonus, providing you qualify for 
it. 

Our retum-to-work date after the Christ- 
mas holidays is Tuesday, January 3, 1995. 

Our summer vacation shutdown pe- 
riod has been “tentatively” set for the 
weeks of July 2 and July 9 consecutive. 

Speaking of time off, there is “no” 
extra time before or after this year’s 
Christmas holidays, as some rumours 
are circulating around Plant #2. 


Summer Students 
One of our members made a sugges- 
tion regarding the summer hiring of stu- 


John LeSurf , 
CAW Union Counsellor, 
644-4282 


Zone 
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dents which made 
good sense to me. 

The suggestion 
was that the students 
who are hired, or be 
given consideration 
here, should have at least one of their 
parents working here. The reason why 
is that parents who work here mostly 
drive General Motors products, which 
in turn would hopefully wear off on 
their kids. Maybe some day when these 
students enter the work force on a full- 
time basis they will buy a GM product 
out of thankfulness of being offered 
summer employment here. We will try 
to forward this suggestion to the peo- 
pie in the Employment Office. 


SPA Weeks 

The new SPA weeks should have all been 
handed out for the 1995 calendar year. 

Note, however, in the 1995 and 1996 
year (second and third year of the Agree- 
ment) your SPA eligibility will be based 
on 1000 workable hours. Also note that 
members who collect S and A benefits 
and or Workers’ Compensation during 
their SPA weeks will be disqualified from 
SPA entitlement. 

In closing I couldn’t help but notice a 
sign that an assembly worker posted in 
the upstairs door line. It read “A Happy 
Worker is a Productive Worker”. That 
makes the most sense I’ve seen or heard 
here in years. I just hope management 
reads it and comprehends it. 

My condolences to Brother John 
Toye who recently lost his father. 

Since this is the last article until the 
New Year, I would like to wish every- 
one and their families a great Christ- 
mas and a promising New Year. Until 
later, have a good day. 


Located at Park Road and Wentworth St. (old Genauto Building) to confidentially assist you or your 
family to solve any type of problem. This program is also available to retirees and spouses. Call: 


Orville Faught, 
CAW Union Counsellor, 


644-4283 


DECEMBER 1994 


THE OSHAWORKER 7 


Thanks 
For 
Support 


Dear Editor: 

The members of the Ajax Transit di- 
vision would like to thank all Local 222 
members who stood behind us for the 
past two years when we took our dis- 
pute with the Town of Ajax to the On- 
tario Labour Relations Board. 

When the Town of Ajax decided not to 
renew its contract with Charterways the 
Town's intention was to operate the transit 
system on a Union-free basis and that no 
preferential treatment would be given to 
the Charterways drivers. As a result several 
fulltime drivers were not rehired. 

Gary Lilley, Jim Nimigon, Gord 
Vickers, Natalie Haley and myself went 
before the Ajax Town Council to 
present our arguments, all to no avail. 

We then received your vote to go 
ahead and bring this dispute before the 
Ontario Labour Relations Board. 

Lewis Gottheil represented us before 
the Board claiming that a sale of busi- 
ness, under section 64, had taken place, 
that the Town had become a successor 
employer and that the employees’ right 
to Union representation should continue. 

After nine months of waiting we re- 
ceived the good news. 

The Board concluded that by hiring 
former Charterways employees the 
Town of Ajax gained possession of a 
skilled workforce and therefore a sale 
of part of a business within the mean- 
ing of section 64 had taken place. 

Thanks again to all of you for your 
vote of confidence. 

Gary Lilley, thank you for your sup- 
port and encouragement. Gord Vickers, 
thank you for your advice on what in- 
formation was needed for our case, your 
optimism, your confidence: “We're go- 
ing to win this one.” 

You were a source of inspiration to 
all of us. 

Susan Collins, 
Local 222 
Chairperson, Ajax Transit Division 
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The opinions expressed in this 
paper are not necessarily the 
opinions and views of the Editor 
or the Editorial Board or 

Local 222 CAW. 

Every month The Oshaworker 
receives many interesting letters 


and phone number. 


Voice Your Concern 


Dear Editor: 

I am not claiming to be an authority 
on the health reforms being worked on 
by our provincial government. As a mem- 
ber of the Durham Regional Labour Coun- 
cil Committee on health and safety, the 
new Trades and Labour representative 
on the Whitby Hospital Board of Direc- 
tors and also a public member of a health 
profession college, I can say that I have 
had the chance to read and study most 
details of the health reform. 

I do agree with some of the reform 
measures and admit that past practises 
must be addressed but I am immensely 
troubled by the government wanting to 
spread the care of geriatric and psychiat- 
ric patients across the community. The 
government uses the word community 
as if it means a warm, safe and caring 
place to be. We are going to be asked to 
shrink our hospital, shorten the length of 
stay in the hospital sand send our sick to 
community care services. The Ministry 
of Health has already stated that there 
will be no new money to increase the 
number of care facilities and that the 
home must be the place for extra care. 

Whitby and surrounding areas are 
growing at an amazing rate. Many of 
the newcomers and present residents 
are families with teen-age sons and 
daughters. Already struggling to balance 
family lives with careers, any additional 
pressures with regards to health care 
would cause unnecessary strain. 
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which we'd like to print — but can’t. 
Please sign your letters to the editor 
and include your printed name, address 


Moe Bryan, 
Oshaworker Editor 


Also our seniors 
in the community 
deserve the right to 
choose where and 
who takes care of them when illness 
strikes. I ask your readers to talk to 
their local police, friends and counsel- 
lors about domestic disputes involving 
the problems of raising a family in our 
community. Now the government asks 
that we, I am afraid to say that when I 
say we it will probably be the women 
in our community, will have the extra 
burden of looking after the sick. 

I ask your readers to contact their MP, 
MPP, council or anyone on the Durham 
District Health Council and ask them not 
to agree with the provincial government's 
plan to return the very poorly parents to 
their untrained children. 

Yours sincerely, 

Malcolm Parish * 


Long Distance 


Dear Editor: 

Could you 
please give 
me the toll- 
free number 
for the Union Hall. In The 
Oshaworker your number is 1- 
800-465-5458 and I can’t get that 
number from Edmonton, Alberta. 


Thank You. 
Mrs. E. Loveland 


Editor: When calling from 
any other province or state 
you would need to call Gen- 
eral Motors at 1-800-567-4722. 
If they cannot solve your prob- 
lem, ask for a CAW benefit rep- 
resentative to call you to solve 
the nature of your problem. % 
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As Christmas draws near let us take time to bonour and reflect 
on all the brothers and sisters who have passed away in the past year. 
The Retirees Chapter respectfully presents this eulogy about Frank Rosettani. 


Eulogy Given by Tom Edwards 
In Memory of the Late Frank Rosettani 
Monday, September 12th, 1994 


HE FIRST TIME I MET FRANK ROSEITANI WAS AT A 
banquet in Oshawa in 1955. He was guest soloist. In 
keeping with his practice he had also paid for his ticket. I 
should explain it was a CCF banquet. Any time we reached 
double figures at a CCf function in those days, it was 
a remarkable achievement. When, as on this occasion, there 
were more than 20 of us, it was cause for a press conference. 
Nevertheless, unless we all bought tickets, it was run at a loss. 

Frank gave us a rendering in that beautiful mellow bari- 
tone that has entertained so many of us over the years. 

The last time I was in Frank’s company was at the funeral 
service for Neil Murkar last Thursday, September 8th. Frank 
was still singing in that enthusiastic way, as well as he did 
decades before. The Welsh have a saying, “Deuch canwn I’r 
arglydd”; come let us sing unto the Lord. Frank Rosettani sure 
knew how to do that. 

If I were to try to pick a characteristic which could be 
applied to Frank, it would be that of loyalty. Loyalty to his 
wife and family. Loyalty to his faith, because he was an 
ardent, faithful supporter of his church. Loyalty to his fellow 
workers whom he unfailingly supported through his Union 
and through the political party he espoused. 

Now this loyalty was not unconditional. When one or other 
of the organizations stumbled or committed some error from 
Frank’s perspective, his wrath could be heard as loudly as it was 
when he was dealing with those organizations which he felt did 
not have the interests of working people at heart. Frank and I 
used to console ourselves with the notion that if Jesus Christ 
was alive today he would be the carpenter’s delegate to the 
Nazareth and District Labour Council. 

Frank, although proud of his Italian heritage, was a loyal 
Canadian. Soon after war was declared he volunteered to serve 
his country in the armed forces. In the course of this service, he 
met a Scottish lass who turned out to be the girl of his dreams 
and they have been blessed with many happy years of married 
life, resulting in a happy family who are profoundly supportive 
and proud of their talented Father and Grandfather. 


By Tony Leah, Committeeperson 


Demonstration in Oshawa 

HE NOVEMBER 3 LOCAL 222 MEMBERSHIP MEETING 
voted in favour of holding a mass demonstration in front 
of the offices of Oshawa MP Ivan Grose. I put forward 
this motion because we have to send a strong message 
to Jean Chretien: “Keep your hands off our UI!” 


Grose Quotes 
Ivan Grose attacked all of us when he said autoworkers 
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Protect U And I 


When his service years 
ended, Frank became a loyal 
member of Branch 112 of the 
Canadian Legion and when 
called upon, served his Branch 
in a number of ways. 

Frank was a community man. 
He was frequently called upon 
to share his God given singing 
talents in his Church, in various choirs, latterly in Whitby’s 
Jubilee Singers, and in the Town’s fundraising campaigns. 

For nearly 40 years he knocked on doors in all kinds of 
inclement weather for a variety of causes he believed in. In 
the years without success, Frank’s optimism and bright de- 
termination never faltered. He loved people and whether he 
persuaded others to his point of view or not, his cheerful- 
ness and optimism was infectious. 

Frank left us suddenly without warning. One moment he was his 
usual boisterous cheerful self and the next he was silent. This 
calamity has had a devastating effect on his wife and family. That 
this generous man who served so many worthwhile causes with no 
thought of personal gain should be taken from us is tragic. How- 
ever, when I think of others who reached the term of years that 
Frank enjoyed, but whose quality of life diminished years ago be- 
cause of lingering debilitating illness suffered in their final years, I 
find some consolation in the fact that Frank was lively, bright, and 
optimistic to his last moments on earth. 

To Frank’s family I say “Da parte mia I Piu Sentiti condoglianze 
eche il Signore sia sepre co Lui.” “May his family accept condo- 
lence and may the Lord always be with him.” 

To all I say that when thinking or speaking about a de- 
parted loved one we often talk of their leaving us or of being 
lost. The Welsh use the word “dyfodiad” or “cyrhaeddiad” to 
“arrive home”. That is how I want to think of Frank. He may 
not sing with us tonight, but he has arrived home to sing 
with an even greater, more glorious choir with whom to 
extol his Lord and Saviour. * 
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shouldn’t receive benefits for “regular peri- | 
odic layoffs”. “Autoworkers are laid off on | 
a regular basis, which Grose said is some- 
thing most insurance wouldn’t cover,” ac- 
cording to the Oshawa Times, October 6. 
“If you were getting house insurance and 
the insurance company knew your house was going to burn 
down, they wouldn’t insure you.” He said all Canadians should 

Continued on page 25 
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Bench Marking Unrealistic 


By Jim Mitchell 
Zone 4 Committeeperson 


Truck Plant Dept. 38 

S USUAL THE TRUCK PLANT 
has been extremely busy, but 
even the most prosperous of 
plants do not evade the cost- 
cutting mandate of Detroit. As 
of October the Truck and Bus Division 
has instituted “Bench Marking”, a proc- 
ess in which each Truck Plant in the 
division is compared to its counterparts, 
department by department, trade by 
trade. Bench marking is applied with a 
universal approach even though in the 
States, job description by classification, 


and lines of demarcation, can be quite 
different. The object is to cut jobs. The 
Oshawa Truck Plant has certainly proven 
that it is competitive and flexible, with a 
quality level second to none, and a third 
shift operation, paralleled by none. These 
were attained by a down-to-earth, sensi- 
ble approach to meeting needs, not a pie 
in the sky, unrealistic approach like 
“Bench Marking’. 

On a more positive note, the Truck Plant 
is again seriously talking about a new Body 
Shop to house the 98 truck line. As most of 
you are aware the three- to fourmonth 


Revo 


changeovers are to be a 
thing of the past. The 
new concept is to in- 
stall and debug new 
body shop equipment 
off line and tie it in to the main line in a two 
to three-week changeover. 


Car Plant Dept. 36 
Our new Toolroom is doing extremely 
well since it opened in April. We have 32 
tradesmen working there at the present 
time. The crib started off on steady days but 
Continued on page 26 


expect to sacrifice. “This government and this economy is 
broke,” he said. “There is nothing that is sacred.” 


Grose Lies 

Grose is guilty of lying when he implies autoworkers are 
taking too much from UI and should be cut out. The truth is 
that premiums from GM, Ford and Chrysler and their workers 
were $213-million more than benefits paid to those autoworkers 
between 1989 and 1993, a time of heavy layoffs. For every $1 
the auto sector put in, it collected only 65¢ worth of benefits. 
The real goal of Chretien, Axworthy and their Grose cheer- 
leader is to make unemployed workers pay for their misman- 
agement of the economy. We won’t put up with it. 

Details of the date and time for the demonstration will be 
in the plant and in this issue of The Oshaworker. 


No Packaged Overtime! 

Scott Anderson has once again raised the spectre of packaged 
overtime for the construction department. It is clear he would like 
to violate our overtime rights by demanding an “all or nothing” rule 
for the five days between Christmas and New Years. 

Anderson backed away from this dictatorial approach at Thanks- 
giving, and as a result there was a good response from the trades- 
people. Our people did an excellent job once again. Why does 
Anderson want to mess with success? We have told management 
we are willing to discuss reasonable solutions to some of their 
problems, such as canvassing for overtime earlier. We are willing to 
continue those discussions. If Anderson tries to insist on packaged 
overtime there will be determined opposition both from Union 
representatives and from the tradespeople on the floor. 


Unity Needed to Face Contracting Threat 
On October 17 the Car Plant management announced their 
intention to contract out a massive project to convert Car Body 
Plant 1 to a Flexible Underbody System. This project runs from now 
until summer 1996. The Company’s plans include this sentence: 
“The contract will be a turnkey package that will include 
all design, fabrication of tools and equipment, integration, 


installation, commissioning, debug, programming and all work 
required to bring the system to line rate at the end of each 
respective acceleration.” 

This represents a major challenge to skilled trades. For the first 
time management is aiming to contract out work that has always 
been done by our Tooling and Line Repair trades. They think they 
can do this to us by lumping it together with construction work and 
saying it will be contracted out as “a turnkey package”. 

A determined, united response from Line Repair, Tooling 
and Construction tradespeople is crucial. We need real unity 
from all the skilled trades Union representatives and strong 
support from the shop floor. 


Royal Bank Returns to Reality 

Last month I reported on a Royal Bank economist who thought 
assembly line workers could “shift to maintenance work when 
sales are slow”. The Fall 1994 Royal Bank Business Report has 
some interesting bits of information that help disprove the silly 
economist. One item reports the crucial importance of skill 
training for the future of Canada’s economy: 

“When Human Resources Development Canada recently 
studied the skill requirements needed for new jobs in the 
1990s, it found that nearly half (48.5 per cent) of new jobs 
will require more than 16 years of training or education- 
which is dramatically higher than the rate has been in the 
past and much higher than the current level of education or 
training among Canada’s labour force.” 

Another article, on successful small and medium-sized en- 
terprises listed three “secrets of success”. One is, “Conscious- 
ness of the need for a highly skilled work force, resulting in 
extensive training programs”. 

Despite the fantasies of some economists, the growing 
need for skills and training is the reality of Canada’ economy 
heading into the next century. 


Holiday Wishes 
I want to wish each of you and your families a safe and 
happy holiday season and best wishes for the New Year. ¥ 
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Factory Jobs Of The Future 


By John Grills 


Tooling and Maintenance Committeeperson 


ENERAL MOTORS BELIEVES JOB ENGINEERING IS THE 
comerstone in the industry; which focuses on the tasks 
to be performed, the methods to be used, the work flow 
between workers, the layout of the workplace, perform- 
ance standards, the interface between employees and 
machines. The Company believes it will allow workers to 
learn a job rapidly, permit short work cycles (with little or 
no mental direction), reduce the need for supervision owing 
to simplified jobs and standardization. 

General Motors believes that job enlargement, job rota- 
tion and job enrichment will have an impact on their sur- 
vival in the industry. The Company wants to expand the 
number of different jobs performed by employees. Job rota- 
tion involves moving employees from job to job to give them 
an opportunity to perform a greater variety of jobs and it is 
closely related to job enlargement. The Company believes 
adding variety to the job will reduce employee boredom. 

General Motors believes job enrichment would allow the 
employees more responsibility and accountability for plan- 
ning, organizing and controlling. It also allows relationship 
with customer, scheduling, employee ownership of the prod- 


Reece 


uct or service and direct feedback. 

The Company believes the employee would 
be working for the customer satisfaction. 
Scheduling would set deadlines or goals within 
a specific set of guidelines. Flextime is a form 
of scheduling. Assigning employees to a certain geographical 
area will give the employees a sense of responsibility, pride and 
achievement. Direct feedback will allow the Company and the 
employee reports or computer outputs on the product they 
supplied for the customer. This would allow the management 
and employees to correct the errors in the system. We're all 
Union members and we are still burdened with carrying man- 
agement on our backs; but don’t let the Company destroy your 
pride as a Union member. The membership are the Union and 
we as your elected representatives are there to police the Mas- 
ter and Local agreements. 

I'd like to take this time to wish every member a Merry 
Christmas and a Happy New Year. 

In closing... this prayer was written by Reinhold Niebuhr: God 
grant me the serenity to accept the things I cannot change, courage 
to change the things I can, and the wisdom to know the difference. 


Report — 


result of an increase in the workload. The 
crib’s mainstay is working for the car plants 
on project work but they have been look- 
ing at jobs from other departments and in 
the long run this should have a positive 
effect on outsourcing from the smaller tool- 
ing departments. 


South Stamping Dept. 18 

Department 18 at this time is doing well 
and all reports show that they have come 
through the changeover smoothly and are 
meeting the needs of the Car Plants. I would 
like to mention that the stamping plant was 
also scrutinized under Bench Marking a year 
ago, I believe in the car divisions it is known 
as a NEO Template, which mandated a re- 
duction of Tool and Die Makers by 25 per- 
cent (40 people). This was forecast, a year 
in advance, putting our members through 
undue stress. In reality this was never at- 
tainable, as the original bench marks were 
“pie in the sky”. 

1995 will be another busy year in the 
Stamping Plant, truck dies for 12 differ- 
ent parts incorporated in the new third- 
door option (to be offered on the trucks 
by Oct. 95) are scheduled to be in the 
Stamping Plant for try-out by March. The 
Buick is being reskinned for the 97 model 
year and these dies will be arriving in 


at the preset time is on 4 and 2 shift as a 


South Stamping for try-out by Septem- 
ber. Traditionally, dies for a new model 
would arrive three to four months be- 
fore changeover for try-out, but due to 
the fact that changeovers are to be re- 
stricted to a few weeks, the dies are be- 
ing delivered early, and will have to be 
tried-out during the production year. 


Battery Plant Dept. 35 

We are being told that a production 
third shift in the battery plant is on the 
horizon and will create a need for three 
or four more mouldmakers. The battery 
plant is currently running (for trades) a 
seven-day/week operation, working on 
an 8 and 2 shift rotation. With an invest- 
ment in new equipment of some $5-mil- 
lion the battery plant looks as if it will be 
in Oshawa for some time to come. 


Tri-Link Dept. 13 

The Tritink operation has reduced over 
the last year due to previous contracts ex- 
piting. With no new contracts to replace 
the production volume, this has resulted in 
a reduction in jobs. We are being told by 
management in Tritink that they are at a 
point where there should be no more re- 
ductions, as they move forward in 95 with 
the installation of a line to produce “W Con- 
trol Arms” with an increase in production 


jobs of about 15 to 20, and around six trades- 
people. Trilink are pursuing the truck con- 
trol arm as a possible future product. At the 
present time we are in the process of nego- 
tiating a new overtime agreement and are 
trying to establish a 4 and 2 shift for tooling. 


CAW Trades Account 

CAW Trades is an account in the All in 
One Computer System in the plant. It 
was initiated by a former Skilled Trades 
representative in the Truck Plant. It is set 
up similar to a bulletin board that mem- 
bers can access and peruse at their con- 
venience. With such information as trans- 
fer list, current manpower requisition list, 
AVO lists and committee reports, this is 
an excellent tool. [ think it is time we 
expanded the CAW Trades account so 
that all representatives can have the op- 
portunity to put information on it, and as 
many Skilled Trades people be given ac- 
cess to it as possible. I have raised this 
with the Skilled Trades Committee. Up- 
to-date and effective means of getting in- 
formation out to our members should be 
constructively pursued on an on-going 
basis. I will follow up on this, and report 
back in subsequent issues, 

I would like to wish everyone and 
their families a Merry Christmas and 
Prosperous New Year. ¥ 
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If We’re So Important 


By Paul Goggan 


CAW Certified Health & Safety Representative, 


Car Body, Hardware, Paint 


N FAR TOO MANY CASES, MANAGE- 
ment merely pay lip service to the 
idea that a trained and involved un- 
ion workforce is their strongest as- 
set. But at the first sign of trouble, 
management's first reflex is to discipline 
or threaten discipline to those same 
workers as a corrective measure. 

One moment the workers on the plant 
floor are hearing management say how 
indispensable they are and that the crea- 
tion and maintenance of a safe and 
healthy workplace is an overriding prior- 
ity for General Motors. And the next mo- 
ment, management is passing out disci- 
pline or threatening discipline that say 
much louder and clearer than words that 
workers in the Car Assembly Plant are an 
expendable commodity. 

The key to further progress is going to 
be getting management at every level to 
see that Health and Safety isn’t an orna- 
ment or something that would be nice to 
do if they could only afford it. Manage- 
ment have to see Health and Safety as 
something they can’t afford not to pro- 
vide as part of their overall strategy. 

On June 7, 1994 our Plant Manager 
signed the Car Assembly Plant Health and 
Safety Policy. It states management will 
“Provide and maintain a safe and healthful 
work environment for all employees”. 

If the above statement is being carried 
out by management, then how do they 
explain that there have been 6409 first aid 
visits in the first six months of 1994? Work- 
ers have experienced 988 lacerations or 
contusions, 510 sprains and strains, 30 
burns, 145 eye injuries and 1872 
retreatments for occupation injuries, etc. 

The Car Plant Health and Safety Policy 
also states: “Provide training in job safety 
instruction, hazard recognition, and appro- 
priate precautionary measures, as required”. 
For your information, on the very day this 
Health and Safety Policy was signed, it took 
an Inspector's order from the Ministry of 
Labour to get management to have work- 
ers trained in Isocyanates, one of the most 
dangerous chemicals we have in the Car 
Assembly Plant. 

The last part of the Health and Safety 
Policy states that management “Expect 
all employees to report any unsafe or 
unhealthy conditions to their supervisor 
as soon as they become aware of them”. 
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With a record number of Work Refus- 
als in 1994, the facts show that in the Car 
Assembly Plant the Safety Concerns of 
workers had been expressed to manage- 
ment prior to 70 percent of the work 
Refusals. As of the end of August man- 
agement claims they have lost 1587 vehi- 
cles due to work refusals, the union claims 
you lost 70 percent or 1110 vehicles due 
to the fact workers reported Safety con- 
cerns and management did nothing or 
not enough to satisfy the workers. 

Not only does the Car Assembly Plant 
have a record number of work refusals in 
1994, but we have now started experi- 
encing cases of Supervisors, Operation 
Managers, and Senior Supervisors from 
Car Body/Trim/Paint that have violated 
workers’ rights under the Occupational 
Health and Safety Act. Mainly these mem- 
bers of management have violated work- 
ers’ rights under Section 43, the Right to 
Refuse section of the Act and Section 50, 
Reprisals by Employer Prohibited. the 
Ministry of Labour is presently investigat- 
ing these violations. 

The Regional Safety Department is 
promoting training for management and 
discipline for workers who allegedly 
violated the Health and Safety Act. This 
double standard is unacceptable to the 
Union and its members. 


Health & 
Safety 
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The Union and the 
Car Assembly Plant 
management have a E 
common _ problem: 
namely, the Regional Health and Safety 
Department, run by a group of indi- 
viduals called Regional Personnel (La- 
bour Relations) who don’t represent the 
interest of the workers getting injured 
in Plant, and they could care less about 
the production losses. 

The Regional Safety Department 
should change its name to exactly what 
it has become: The President’s Due Dili- 
gence Department with only one goal-to 
protect General Motors of Canada Board 
of Directors by blaming workers for eve- 
rything. 

Delay Problems 

With all the problems caused by 
management, it takes extra time to an- 
swer all the calls coming in. If General 
Motors would get back to building cars 
and stop playing labour relations games 
things would be a lot better. 


Telephone 

I can be reached by calling my office 
644-3608 or my home (905) 579-0336. 
Both phones have answering machines, 
feel free to call. ¥ 


Working 
Lean! 


By Rick Roberts 


Education Committee Member 


HE LEVEL OF SECURITY AND WELL-BEING REACHED 
by our members and their families is only a prelude to 
continuing progress. There remains much to be done, 
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both improving our situation as workers, and improving our social pro- 
grams that are important to us such as UIC and medicare. 


As a union, we have made many gains in the past. Yet the progress of the past 
will be matched by the progress of the future only if we continue to be united as 
a union, and to show management that we can’t be intimidated. Also, as a union 
we must send a clear message to management that we can’t be co-opted into their 
agenda nor will we buy into it. 

Nothing is given: We have to achieve it. Our seniority rights, our wages, our 
pensions and our COLA plan was not “granted”, it was not “provided”, it was not 
given freely. It was earned by the perseverance of our membership and actively 

Continued on page 28 
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By Rick Cowle 


Alternate Health & Safety Representative, Body and Paint 


S MANY OF YOU ARE AWARE, 
the company has stepped up 
the administration and enforce- 
ment of personal protective 
equipment based on statistics 
showing a large percentage of lacera- 
tions on the job. 

As union safety reps, you can appreci- 
ate the fact intervention in administra- 
tion and enforcement of such can be a 
double edged sword whereby some em- 
ployees feel they are overprotected by 
such things as sleeves, gloves, coveralls, 
glasses, etc. These are supplied to pro- 
tect workers from risk of injury. 

I feel the main question on this in- 
crease of accidental! lacerations should 
be: With all the increased work loads 
due to synchronous mumbo jumbo the 
workers are forced to work faster and 
faster to keep up. Does this not increase 
the risk of injury? There are a lot of 
jobs out there right now that would 
instantly become safer if they would 
just ease off on unreasonable individual 
workloads (especially for workers han- 
dling metal with sharp edges). 

“Taking time to do it safe” does not ap- 
pear to be on the corporate agenda so if 
you have any problems with dangerous or 
hazardous conditions I urge you to contact 
your CAW Health and Safety reps. 

In body in white, trim and hardware, 
paint shop your reps are as follows: 


Health and Safety Reps. 
Shift #1 — Fred Hargrove — Pager 7429 
Shift #2 — Paul Goggan — Pager 3608 


Alternate Health And Safety Rep. 
Shift 1 or 2 — Rick Cowle — Pager 8899 
(when acting) 

The following information is based on 
an employee handbook put out by Coastal 
Communications on — Hand Safety: The 
first step in preventing hand injuries is to 
be aware of the dangers involved with 
your job and how to avoid them. 

Some hazards are — Pinch points: The 
danger zones between a moving object 
and a stationary object or between two 
continuously moving objects. 

Hot spots: Certain types of machinery 
have built in heaters or generate heat. Hot 
areas or machinery can cause serious burns. 

Rotating machine surfaces: Rotating ma- 


chinery such as drills, saws, and milling cut- 
ters can be extremely hazardous to hands. 

Sharp or jagged metal: A lot of the 
metal in body in white process has ex- 
posed edges razor sharp, easily capable 
of severing or lacerating to the bone. 
Sleeves are a lot more comfortable than 
20-30 stitches or the loss of use of an 
arm, hand or finger. We all know sleeves 
were not designed for comfort they’re to 
protect so if you’re exposed (cover-up). 

Automated Machinery: Stay alert 
when working near automated machin- 
ery. Relays, delay timers, indexers, re- 
mote controllers and robotics can cause 
machinery to start up suddenly even 
when it appears to be turned off. 

Jewelry & Loose Clothing: Wrist chains, 
watches, shirt sleeves can easily become 
caught in moving equipment. You should 
always remove any jewelry at risk, roll shirt 
sleeve up above the elbow. 


Machine Safeguards 


Much of the new processing equip- 
ment has built in safeguards to protect 
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your hands and other 

parts of your body 

from potential hazards. | 

* Do not remove safe- 
guards 

* Do not operate machinery that is 
missing any of its guards. 

A two hand trip — is a machine 
guarded with two start buttons placed 
far enough apart that the operator must 
use two hands to engage equipment. 

Safety trip controls and photoelectric 
sensors — trip machine switches to shut 
down if you are at risk of injury. 

Safety mats — are utilized to make 
sure a person is not standing in the 
immediate vicinity of operation machin- 
ery that could injure or harm them. 

In closing, if any safeguards are miss- 
ing on your assigned equipment or ma- 
chinery notify your supervisor immedi- 
ately to have it repaired or replaced. 

Your safety is our concern. 


achieved through the existence and by the effectiveness of our collective bargain- 
ing strength. AG Simpson, Lear Seating or General Motors have never voluntarily 
given us anything. 

Some workers feel that our union was more important thirty to forty years ago. 
This is not true. Our union acting as a united membership is probably much more 
needed now than in the past. New management programs such as employee 
involvement, continuous improvement or synchronous manufacturing what ever 
the name is based upon lean production. These programs that drive labour out of 
production and make our jobs extremely tight are forcing our members out on 
compensation at an alarming rate. To walk through the plant at GM and to see the 
high number of our members that are wearing tension bandages and are working 
in some sort of pain is astonishing. 


Managements B..II S..it 

Management at GM, in their propaganda announce that synchronous manufac- 
turing is designed to make the production process more efficient and worker 
friendly with slogans like “work smarter not harder”. This is a lie. Synchronous 
manufacturing is not about job security. It is not about giving workers more skills, 
and it is not about designing jobs so that they are less stressful to our bodies. 


What Is Synchronous Manufacturing? 

Synchronous manufacturing is a method of re-organizing the work-place so that 
management achieves maximum production by continually eliminating jobs and 
then distributing the work upon the workers who are still left. This is lean 
production. A method of production where only the young and fit can produce 
until they are burnt out. % 
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Above left, Chairman of Recreation Bro. 
Gord Pilkey congratulates Billiards- 
Pool singles winner Bro. Ernie Berry. 
Above centre, Ladies’ Euchre Most Lone 
Hands winner Gladys Knight with pre- 
senter Irv Estabrooks. 

Above right, Mens’ Eurchre Most Points 
winner Irv Estabrooks with presenter 
President Jobn Redko. 

Ai right, winners of the first prize in 
the Doubles Billiard-Pool tournament, 
Jrom left to right, Ed Barilko, Recrea- 
tion Chairman Gord Pilkey, and Ha- 
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by Viola Pilkey, Publicity 


| OW THAT WINTER IS UPON US, 

| it brings to mind thoughts of 

Christmas and our Christmas 

Dance which will be held on 

| Friday, December 16, 1994. 

Tickets are five dollars ($5.00) per per- 

son. Tickets will go on sale Monday, 

December 12th and each day follow- 

ing, Starting at 11:00 a.m. to 3:00 p.m. 

You must show your Union card. Each 

member is allowed two tickets only and 
must be picked up in person. 

Our weekly euchres are well attended 
starting at 1:00 p.m. every Tuesday. Come 
along and join us for a very pleasant af- 
ternoon — prizes — no charge. 

Brother John Redko opened our last 
meeting with two minutes’ silence ac- 
knowledging our bereaved Brothers and 
Sisters and those gallant men and 
women who lost their lives in the wars. 
I know many of our Brothers and Sis- 
ters will join in at the Remembrance 
Day service at the Cenotaph on No- 
vember 11th. “Lest We Forget”. 

Two new members were welcomed 
to our chapter, namely Brothers John 
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Cobel and Frank Henry. 

Gordon Mills, MPP for the riding of 
Durham East, addressed our meeting 
and expressed thanks for support of 
the New Democratic Party. Question 
and answer period followed. 

Brother Russ Rak read correspond- 
ence and financial report. 

A donation will be made to the Dur- 
ham Seniors’ Games. Anyone 55 years 
or older can participate in the competi- 
tions of various sports, cards, etc. 

Brothers Bart McNeil and John Green- 
wood will attend the CAW Environmen- 
tal Conference in Woodstock. 

Brother Irv Estabrooks was named as 
Election Committee Chairman. A meet- 
ing with some members of the Retirees 
Chapter and the local will be held to 
plan our 1995 Retirees Picnic which will 
be held on the grounds adjacent to the 
Union Hall. More on this later. 

Special thanks are extended to the 
Local for the purchase of new card ta- 
bles. These will be put to very good use. 

Brother Roy Fleming gave his usual 
colorful report stating that the environ- 
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ment is getting better. 

To assist Brother Pat 
Bell and his Sick and 
Visting Committee, 
please inform the Local 
lat 723-1187 or the 
Retirees’ Centre at 728-8600 of any Brother 
or Sister , active or retired, who is ill. Regu- 
lar visits are made to the hospitals. Visits 
cannot be made if we are not informed. 

Elected to attend the New Demo- 
cratic Party Convention in Hamilton in 
November are Brothers John Sinclair 
and Art Fields. 

A group of retirees will be attending 
the Queen’s Park Rally on Tuesday, 
November 15th. Their concerns involve 
Bill 173, long term care. This is just 
another example to demonstrate the 
concerns of the CAW retirees. 

In conclusion, on behalf of President 
John Redko and his executive, may I 
extend to one and all “A Very Merry 
Christmas and A Happy New Year”. 

Keep Smiling ¥ 


Oo @ 
Training 
By Chris White 
Alternate Skilled Trades 
Health & Safety Rep 


S THE DEADLINE FOR THIS 
issue of The Oshaworker is 
November 12th, I’m not sure 
if it will be in your hands by 
November 30th or not. If it 
is, please try to attend a recognition 
ceremony taking place in the lobby of 
the New Paint Shop. This ceremony is 
to honour the efforts of two men who 
helped save a life. 

Back in July of this year Millwright 
Ken Hammill and Supervisor Dan Maskell 
had an opportunity to put their CPR train- 
ing to good use. Machine repairman Char- 
lie Smith had collapsed cutting his head 
and had no pulse when Ken and Dan 
arrived on the scene. As both men had 
received CPR (Cardio Pulmonary Resus- 
citation) training through the GM/CAW 
Apprenticeship Program, they were able 
to immediately start to put their training 
to work on Charlie until his pulse re- 
tumed. These men continued CPR until 
the paramedics and plant nurse arrived 
and were able to take over. 

Charlie’s gratitude for the quick ac- 
tions of these two men is beyond 
words. He is the first to agree on the 
importance of on the job CPR training, 
“I wouldn’t be here if it weren't for 
them” said Charlie who spent three 
weeks in Oshawa General Hospital in- 
cluding a week in intensive care. Both 
Ken and Dan agree, “Without the train- 
ing we couldn't have done a thing.” 


Coincidence 

For the first time in over twenty years 
of CPR training, I also had an opportu- 
nity to put that training to use in Septem- 
ber this year. I was attending a wedding 
reception of my daughter’s friend. After 
the dinner a young man sitting at our 
table suddenly stood up clutching his 
throat and began choking. It seemed like 
forever before I realized he couldn't 
breathe and I started applying the Heim- 
lich maneuver. To my amazement I was 
able to clear the blockage in his throat 
very quickly and he did not require any 
further medical treatment, and in fact 
went on to enjoy the rest of the evening. 

I can certainly appreciate how Ken 
and Dan feel about the importance of 
training. Thank God I had mine. Unfortu- 
nately many trades people have requested 
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- Life Or Death 


CPR training but have not been given the 
opportunity. I believe GM Management 
could not spend money any more wisely 
than to give this training to every skilled 
tradesperson who requests it. When you 
think we are in every area of the Plant, at 
all different times, night and day, week- 
ends, quite often with no medical or first 
aid available. Why would Management 
not want to have us all trained in CPR? If 
anyone is interested in taking this train- 
ing and has been denied by his or her 
department, please contact me as I will 
be pushing GM Management at all levels 
to provide on the job training for all trades 
people who request it. My pager number 
is 8337, my home phone number is (905) 
576-8503. Remember to tell your super- 
visor to ask Charlie Smith how important 
it is. He knows, “It’s a matter of life or 
death.” 


Work Refusal Chassis Plant 

T reported in earlier issues of The 
Oshaworker about GM Management 
using threats and reprisals against our 
construction electricians for refusing to 
work in an unsafe manner. As you 
know, I filed a complaint with the On- 
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tario Labour Relations 
Board. I have received 
the following letter 
from Mr. Ed Hunt, 
OLRB Officer. 

Chris White, v. Gen- 
eral Motors of Canada Limited - Board File 
No.(s) 1829-94-04 

Pursuant to my appointment as La- 
bour Relations Offer in the above mat- 
ter, I shall convene a pre-hearing meet- 
ing of the parties to endeavour to ef- 
fect a settlement in this case on No- 
vember 21st, 1994 at the boardroom, 
GM Canada, 1908 Colonel Sam Drive, 
Oshawa, Ontario, commencing at 1:30 
pm. Please have available at said meet- 
ing any documents or records pertain- 
ing to this case. 

Ed Hunt 

Labour Relations Officer 

It is curious to note that GM has retained 
the law firm of: Osler, Hoskin and Harcourt, 
Barristers and Solicitors, 1 First Canadian 
Place, P.O. Box 50, Toronto, Ontario. 

I can only assume that this law firm 
will be at the meeting as a copy of this 
letter was sent to them. Makes one won- 
der what GM is so worried about? 


Whose Deficit 
Is It Anyway? 


By Bill Mutimer 


Political Education Committee 


mg) ERE HEARING QUITE A BIT 
ym lately about the dreaded 
“deficit”. Paul Martin has a 
travelling road show going 
around the country to hear 
what we, the taxpaying public, have to 
say about reducing the deficit. If you be- 
lieve everything you read in the papers, a 
lot of the reason for our deficit is our 
social programs. In other words, UI, 
Welfare and Pensions (CPP). Well I say 
it's due to the Tax Cheats! What do I 
mean? Well, UI is funded by workers and 
companies. Where is the cost to govern- 
ment? Pension (CPP) has been funded 
and is still funded, again by workers and 
companies. Maybe it’s been mismanaged 
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by government, and of 
course, there’s wel- 
fare. Let me give you 
a few facts on welfare 
and then a few facts on some tax-cheat- 
ing corporations and you be the judge. 


Welfare 
*1.3 million on welfare in Ontario live on in- 
comes 15-40 percent below the poverty line 
*160,000 people in Metropolitan Toronto 
use food banks every month. It is estimated 
that at least another 160,000 rely on the help 
of family and friends or simply go hungry. 
*throughout Ontario, school breakfast pro- 
grams for hungry kids have become the norm 
Continued on page 31 
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Hockey Tournament Update 


By Doug Crough 


Recreation Chairperson, Alternate SUB Representative 


UR ANNUAL HOCKEY TOUR- 
nament is once again in full 
swing and is scheduled to be 
played on Saturday, Jan. 28th 
with the Championship Games 
being played on Sunday, Jan. 29th and 
of course both days are at the Civic 
Auditorium in Oshawa. 

Just recently I've had meetings with 
Gary Lilley of the National Union and 
Jim Jackson of Labatt’s. Both, I’m happy 
to say, are back sponsoring the tourney 
and supplying some pretty nice prizes 
to the winners and runners up. 

The National Union has ordered hats for 
all participating teams so everyone will come 
away with some sort of prize, thanks Gary. 

Individual prizes will also be awarded to 
MVP, Top Scorer, Best Goalie and with 
enough ice team for 16 teams these awards 
should be very competitive. We may even 
throw in some old-timer teams just to 
sweeten the toumey a bit with some “past 
Stars” of the CAW hockey league. 

Schedules and game times will be 
posted throughout the plant, probably 
in early January. 


Please Pick Up Cheques 

Those who asked for financial assistance 
and haven’t picked up or received their 
cheque in the mail, please go or phone the 
Union Hall to see if it’s still there, and if so 
please pick it up ASAP. We don’t like them 
sitting unclaimed for very long. 

All those who attended the CAW Golf 
Nationals in Midland, your reimburse- 
ment cheque for green fees is at the 
front desk waiting to be picked up. 


UIC-SUB 

Due to the hunting season, I’ve re- 
cently had the opportunity to replace 
Jerry Smith and Doug Sanders. With a 
steady stream of unemployment insur- 
ance and SUB problems it sure is com- 
forting to know I have seasoned veterans 
like Jerry and Doug to fall back on when 
I have questions. When you're fooling 
with someone’s money you've got to be 
right on all the time. U.I. and SUB can be 
very confusing and it’s nice to know I’m 
learning from two of the best. 


Count Your Blessing 


Just recently tragedy has once again 
struck a fellow Brother Local 222 mem- 
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ber. Brother Bob (Mule Skinner) Aldred, 
who was one of the quiet kinda guys, 
never bothered anybody but could al- 
ways come back with a wisecrack if 
need be, was senselessly and tragically 
killed in a car accident on the way home 
from work on Friday, Nov. 4th. 

Just a few short years ago Bob’s wife 
was killed in an accident, leaving him 
with two young guys to bring up. Now 
with Bob gone the two boys, age 13 
and 16, will have to grow up and sur- 
vive without the guidance of parents 
and just because of two damn accidents 
that should never have happened. 

I take pride in the way my fellow work- 
ers in the North Plant rallied around these 
two young boys in their time of need, 
and also in the way our CAW members 
in Car-Truck and Battery helped in “our” 
time of need, proving once again that we 
truly are “brothers and sisters” when trag- 
edy strikes one of our own. 

Wherever “Mule Skinner” is, I’m sure 
he’s tipping a long cold one in honor of 


Recreation 
Committee 
EPORT 


us, his fellow Brothers, 
Sisters and friends. So 
tonight around your 
supper table or in the 
rec room while watch- 
ing TV, take a good look 
at what you've got. How lucky we are 
and just how fragile life can be when 
you’re dealt a dirty blow “two times” 
When I put my young lad to bed 
tonight I give him an extra hug and a 
kiss. I suggest you do the same cause 
tomorrow may never come. 


Attention All Leagues 

Jim Jackson of Labatt’s Breweries is 
launching an aggressive program to assist 
all leagues within the CAW at their year-end 
banquets or tournaments with prizes etc. 

For more information please leave me 
your name, phone number and which 
league you represent at the Union Hall, and 
I'll get back to you as soon as possible. 4 


*it is estimated that there are 20,000 
homeless people in Metropolitan To- 
ronto alone 

local governments are promoting welfare 
abuse hotlines to weed out “cheaters”. In 
Sarnia, the local police ‘crimestoppers’ pro- 
gram has newspaper ads offering rewards 
of up to $1,000 for information leading to 
the arrest of welfare recipients who do “un- 
der the table” work 

eimportant medical items required by 
seniors and people on welfare have been 
de-listed from the Ontario Drug Plan 


Tax Cheats 

For tax year ending 1992 there were 
21 corporations that made pre-tax prof- 
its of $862,290,153 and paid $0 in taxes 
C(Welfare?). As a matter of fact, 13 of these 
corporations got $177,191,751 in tax 
credits (Welfare?). So not only did they 
pay no taxes, they received credits. 

Kind of like the “immigrants” people 
like to complain about, isn’t it? They come 
here, pay no taxes or haven't paid taxes 
and they get handouts (Credits?) from 
the government. 

As of Dec. 31/92 there are 80 corpo- 
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rations that owe $100,000,000 or more 
in taxes. All of these corporations be- 
tween them made profits of 
$26,668,100,136 Canadian and 
$2,701,828,000 US but paid no taxes! I 
can’t list them all but I’ll include some 
corporations you may have heard about: 
Alcan Aluminum; Bell Canada; Canadian 
Pacific; Chrysler Canada; General Mo- 
tors Canada; IBM Canada; Imperial Oil; 
John Labatt; Noranda Inc.; Xerox 
Canada. 

How many times have you filled out 
your income tax only to see you owe? 
And if you don’t pay, they will send you 
harassing letters and add interest charges 
until you pay up. Well even if the gov- 
ernment made these corporations pay 10 
percent of what they owe, then keep 
their payments up from now on, our defi- 
cit sure would shrink in a hurry. 

So when you hear about the deficit and 
how these “BUMS” on UI and Welfare are 
cheating us blind, look who the real cheats 
are and see whose deficit it really is. 

In closing I would like to wish you 
and yours a very Merry Christmas and a 
productive New Year. # 
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Social Justice: 
A Human Rights Issue 


By Dave Patterson, 
Chairperson, 
Human Rights Committee 


HE FIRST SOCIAL JUSTICE 
Seminar was organized by Rick 
Roberts from the Education 
Committee here at our Local 
222 hall, Oshawa, on October 
14-15, 1994. The guest speakers were 
Brothers Tony Wohlfarth from Social Jus- 
tice, Hassan Yussuff, Anti-Racism Co- 
ordinator and Ken Luckhardt from Edu- 
cation. Also in attendance were Brothers 
John Kovacs, our President, Dean Lindsay, 
our Recording Secretary, and Tony Leah 
from Skilled Trades. Brothers Lindsay and 
Leah also represented the Executive at 
the Labour Day Parade in Toronto. Our 
Human Rights Committee was in attend- 
ance in full force with Sister Diane Robinson, 
our liaison, Brothers Russ Rak, Bill 
Mussington and myself. The workers of 
colour were well represented by 20 per- 
cent compared to the plant’s population of 
only 45 percent. I commend all the Broth- 
ers and Sisters who came out on such a 
nice day and gave up their overtime. 

The CAW Social Justice Fund was es- 
tablished as a result of coilective bargain- 
ing in the pattern-setting auto industry in 
1990. Under this agreement, the corpo- 
rations contribute 1 cent per hour per 
employee. there are 60,000 CAW mem- 
bers covered by the terms of the SJF 
which provides assistance, both domesti- 
cally and internationally, to those in need. 


Working with the Community 

Fifteen percent of SJF is used to sup- 
port registered charities here in Canada. 
Each year since 1991, the SJF has pro- 
vided support to food banks across 
Canada. In 1993, this was expanded to 
include education on food security and a 
truck for a community organization in 
Toronto which provides affordable ac- 
cess to nutritious food. It has also as- 
sisted Canada’s First Nations through edu- 
cation and other initiatives of their chari- 
table foundations. 

In 1992, the SJF provided essential fi- 
nancial support for a child care coalition. 
It also provided substantial assistance for 
a conference of anti-poverty organiza- 
tions. Work with Canada’s refugees is 
another major theme, which has included 
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counselling and advo- 
cacy projects. 


A Growing Role 
Internationally 

The Middle East: The 
SJF has been active on the question of Pal- 
estine since 1991. Their project work be- 
gan in 1993 with a literacy program mis- 
sion for Palestinian women in Galilea. It 
undertook a watertesting project in the 
West Bank and Gaza, and provides support 
for Human Rights and trade union rights of 
Palestinians. With the signing of the Decla- 
ration of Principles in September 1993, the 
situation in the region has changed dramati- 
cally. Priorities have now shifted to recon- 
structing Palestinian society after occupa- 
tion, which includes building a strong trade 
union sector. 

South Africa: the SJF first became active 
here in 1992, providing support to the civic 
organization, an alternative government in 
the sprawling black township of Alexan- 
dria, near Johannesburg. In 1993 the pro- 
gram expanded to include union health and 
safety training, sexual harassment education, 
and legal assistance to address the violence. 
It also provided pre-election monitors and 
election observers Peggy Nash, Ken 
Luckhardt, Hassan Yussuf and Pat Clancy to 
ensure that South Africa’s first democratic 
elections were free and fair. 

Central America: The SJF began at the 
time of the Peace Accord in El Salvadore. 
Projects focus on the former conflict zones 
with those displaced by the war. They in- 
clude a day care, a radio station, and agricul- 
tural initiatives. It also supports the twin 
communities program providing humani- 
tarian support and people-to-people links 
between Windsor and Las Vueltas. Guate- 
mala is a new area of activity. Beginning in 
1992 they have provided support for the 
return of thousands of Guatemalan refugees 
in exile throughout southem Mexico. It also 
supports research on working conditions 
in Guatemala’s maquiladora zones. The sign- 
ing of Human Rights Accord in 1993 is the 
first sign of hope in ending Central Ameri- 
ca’s longest civil war. 

Continued on page 33 
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ELECTION 
RESULTS 


By Pete Karbanyk, 
Chairperson 


S THE SECOND YEAR OF THE 
Election Committee's three-year 
term comes to an end, I would 
like to express our sincere grati- 
tude at having the opportunity to 
meet members from outside the GM Unit 
that are within our Local. 

They may be smaller but just as dedicated 
to their Union Brothers and Sisters within 
their unit. Here are more election results: 


Columbus-McKinnon Unit 


PLANT CHAIRPERSON 
Holiand, Stephen 16 
Newton, Reg 5 
Ainsworth, Rick 30 runoff 
Bernet, Frances L. 17 runoff 


RUNOFF PLANT CHAIRPERSON 
Ainsworth, Rick 51 elected 
Bernet, Frances L. 20 


Mackie Automotive System 


(Whitby) Unit 

PLANT CHAIRPERSON 

Farrow, Roger 75 elected 
England, Tom 30 
Justus, Lorraine 16 
Glazier, Phil 12 


Tricont Plant 
#1 SHIFT STEWARD 


Hicks, Roxanne 21 runoff 19 elected 
Clark, Scott 16 runoff 15 
Aylward, Rob 7 

#2 SHIFT STEWARD 

Ferren, Stephen 18 

Bint, Greg 5 

Wilkins, Shannon 25 elected 


#2 SHIFT HEALTH AND SAFETY REP. 
Hollingworth, Chris 26 elected 
Tredwell, Jonathan 21 

South Blair Plant 

#1 SHIFT STEWARD 

No card submitted 

#1 SHIFT HEALTH AND SAFETY REP. 
No card submitted 

#2 SHIFT STEWARD 

Sullivan, Tim acclamation 

#2 SHIFT HEALTH AND SAFETY REP. 
Murray, Richard acclamation 


Woodbridge Foam Unit 


PLANT CHAIRPERSON 
Barton, Craig 16 
Koster, Darry! 19 


Harrison, Gary 74 elected 
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Show Me The Way Home 


By Natalie Halay, Brian Jackson and Tina Moore 


ATO BADRY IS NOW A RESI- 
dent of Ontario but originally 
grew up in Western Canada. 
This young women in her early 
twenty’s had very little recog- 
nition of where and who her family mem- 
bers were. Since the tender age of three 
she grew up having no parents and fam- 
ily but the “Residential Schools”. Spiritual 
ceremonies were not Christian and con- 
sidered to be evil and therefore banned. 
So it seemed that Western or European 
theological doctrine was to decide how 
an indigenous child would be molded 
into a civilized participating member of 
Canadian Society. Churches in effect be- 
come the most single, destructive ele- 
ment in the breakdown of native values 
and structure. The creation of the Resi- 
dential Schools gave the government, 
with the blessing of God, the right to sys- 
tematically eliminate an entire group of peo- 
ple. Oh! Not physically but mentally and 
culturally by separating families forcing 
Western ideas and doctrines on a culture 
that had survived for thousands of years. 

Of the Federal schools that existed 
in the 1960’s, one-half of them were 
still residential schools the last of which 
closed in 1988. Today, 50 out of 53 
native languages are threatened by ex- 
tinction while 13 may cease to exist in 
the very near future. Three have sur- 
vived cultural obliteration, the Inuit, 
Cree and Ojibway languages. 

Kato spun for us a journey, the docu- 
ments, the lives of many indigenous peo- 
ple of Canada. In the 1930's, children 
were taken long distances away from their 
families. Once they were settled in resi- 
dential schools, the children were forbid- 
den to speak their native language in 
schools. Their traditional values and way 
of life would drastically change. 

Between 1930 - 1940, parents by law 
were made to send their children to these 
schools. If the parents did not send their 
children they were imprisoned for refus- 
ing to comply. As time went on it would 
become obvious that these same children 
would show a lack of parenting skills that 
could be attributed to being raised in an 
institution, Childrens’ values become differ- 
ent from the family and the rest of the 
community that is if the children were even 
allowed to return. The disruptive effect of 
the schools succeeded in creating a loss of 
skills needed to live traditionally. 
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By 1940 parents were now brain- 
washed into thinking that these schools 
were the best place for their children. 
The basic needs of the community were 
not being met and so Indian communi- 
ties become more dependent on gov- 
ernment assistance. At the same time 
parents were still being encouraged to 
have their children continue residen- 
tial school training but to what end? 

During the 50’s and 60’s, those chil- 
dren as they came of age left the com- 
munal home in droves. Life at home 
had become unbearable and the family 
structure had been destroyed. Being 
relieved of their parental duties the 
parents had allowed alcohol, abuse and 
neglect to permeate daily life. Commu- 
nities become unable to cure and solve 
the problems, their children. 

From 1970 Kato indicated that there had 
been some changes. Native teachers were 
now replacing non native teachers. Some 
native cultures and languages were being 
re introduced and taught but that many 
problems still existed because of the im- 
posed educational values and experiences 
of Western Society. Women in many native 
cultures had consultative equality within 
their communities but now the role of abo- 
riginal women had declined because of the 
effect of Western paternal values. The In- 
dian act stripped women of many rights. 
They were the wisdom keepers, the one 
who provided stability to the communities 
and support for their leaders. 

When we asked where can we re- 
cruit, what should be considered part 
of employment practises, and what they 
saw as solutions for their people, the 
Employment Equity Community re- 
ceived a lot of suggestions and answers. 

Recruitment should be done within 
the aboriginal communities; these ar- 
eas are extremely high zones of unem- 
ployment. Define what you mean by 
recruitment; who is the best person for 
the job situation. Aptitude and attitude 
should be part of the hiring process 
not just experience and education. 

Women need cross cultural training. 
Employers could provide support groups 
at work. More access to employment for 
native women in traditional and non tra- 
ditional jobs. Allow native women to be 
part of the planning process to raise their 
degree of participation. 

Data banks need to created for resumes 
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that are aboriginal specific. More oppor- 
tunities for training and advancement as 
well as day care support services. 

We listened with awe and respect to 
native professionals who wanted to be 
part of the solution and not part of the 
problem. We'd like to thank Bill Bastren 
and Kato Badry for their insight and won- 
der whether Kato will ever stop looking 
for her way home. Good luck. 

To quote Junaita Westmoreland- 
Traore “Bill 79 was created to provide 
the disadvantaged with equality under 
the law from benefit of the law’. 

A small footnote, we are glad that the 
Master Agreements have finally arrived 
and direct the attention of the member- 
ship to Appendix M of the Agreement 
that pertains to steps to filing a human 
rights complaint which thereby empha- 
sizes the role of the Employment Equity 
Committee in that process. Employment 


Equity 644-4330. 


We Can Make a Difference 

The Board of Directors reflects their 
experience as trade unionists, working 
with the wider community. It includes 
the top officers of the union, plus promi- 
nent Canadians from the anti-poverty, 
church and development communities. 
They represent an important new link 
between labour and social movements in 
Canada. As Canadian workers, we should 
be concerned about what happens in our 
Global Village. The destruction of the rain 
forest, persecution of workers in coun- 
tries like Haiti, and the current famine in 
large parts of Africa, can and do affect us. 
The CAW Social Justice Fund shows that, 
united, workers can make a difference, 
and we must all support them. 

Since this is the Year of the Family, I 
hope that each one of you will con- 
sider the whole world “Your Family” 
and contribute to the Social Justice 
Fund to support your families across 
the globe. At this time I also would like 
to wish you all a very Merry Christmas 
and a safe holiday with your immediate 
families. See you in the New Year. 
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December 6th: Stop The Violence 


By Barb Craig 
Chairperson, Women’s Committee 


ECEMBER 6, 1989 MARKS A PLACE IN HISTORY 
that will never be forgotten for Canadian women. 
It was on this day that one man violently took the 
lives of 14 unsuspecting women students at the 
Ecole Polytechnique in Montreal. 

This last year, violence has touched our community like a 
tornado, leaving in its path death, destruction, sadness and 
grief. The Gagnon Sports shooting is testimony to the vio- 
lence that is creeping into our lives. It is, therefore, impera- 
tive that on this day we come together as sisters, brothers, 
mothers and fathers to support each other in bringing an 
end to this needless destruction. 

Everyone who is touched by violence needs our strength 
and courage to recognize that violence to all people has to 
stop. 

The Women’s Committee of Local 222 would like to thank 
our executive for its support in our endeavor to make a 
place for these women, children and men who have lost 
their lives due to violence. Our Local will plant a tree at the 
Hall in memory of those who were taken from us due to the 
act of violence. On December 6 at 7 pm each year we will 
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hold a vigil and decorate our tree with tiny 
white lights which will glow for the month 
of December. This event is to show the 
people of Oshawa and our government that 
CAW Local 222 has a deep concern on the 
issue of violence. The time has come, my friends, to stand 
together in our communities for action from our govern- 
ment to “Stop The Violence”. The Women’s Committee 
would like to invite our Brothers and Sisters and everyone in 
our community to take part in our vigil on the evening of 
December 6 at 7:00 pm. (Place: Local 222, CAW, 1425 Phillip 
Murray Ave., Oshawa.) 

Our committee would like to thank Brother Dean Lindsay 
for his help and support in filling in as our liaison officer 
while Brother Bob Whalen was absent. We thank you Dean 
for your time, knowledge and commitment to the issues of 
our sisters. Welcome back Bob. ¥ 


Prohibitive Grounds 


By Chris Smith 
Human Rights Investigator 


HE CAR PLANTS HAVE BEEN 
exceptionally busy these past 
few months now that the car 
lines have been getting up to 
speed. A good portion of the 
complaints I receive to investigate are 
filed under the “prohibitive ground” 
of “disability” or “handicap”. The com- 
pany, in my opinion, and my inter- 
pretation of the Ontario legislation, 
continues to violate your 
rights under this prohibi- 
tive ground. The Human 
Rights Code states: Every 
person has a right to equal 
treatment with respect to 
employment without dis- 
crimination. Sec. 4. This 
right covers ll aspects of employment 
including recruitment, hiring and all 
other phases of the employment rela- 
tionship, such as training, transfer, 
promotion, apprenticeship terms, dis- 
missal and layoffs. It also covers the 
terms and conditions of the employ- 
ment: for example, the rate of pay, 
overtime, hours of work, vacation 
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benefits, shift work, discipline, and 
performance evaluation. 

The prohibitive ground of disability 
is defined by the Human Rights Com- 
mission as a chronic or permanent con- 
dition such as carpal tunnel, paralysis, 
blindness, mental impairment or disor- 
der, etc., and an injury or disability for 
which benefits were claimed or re- 
ceived under the Workers’ Compensa- 


“certain managers 

do not care about a 
person’s medical condition 
let alone a person’s dignity” 


tion Act. A person who has been de- 
nied a transfer under the provisions of 
our collective agreement because of 
medical reasons and their condition falls 
within the definition the Code as above 
may wish to file a complaint. When the 
complaint is investigated we will be 
able to tell you if there has been a medi- 
cal review done by one of the com- 
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pany doctors or if it 
has been rejected by 
someone else, i.e. 

Employment office. 
Respecting the dig- 
nity of disabled people (recognized in 
the Code) is also a consideration which 
is in short supply in some areas of the 
plant. The Number 1 paint shop’s man- 
agement in their wisdom decided disci- 
pline (harassment) as opposed to accom- 
modation is the way to deal with the 
disabled. This course of action shows us 
that certain managers do not care about 
a person’s medical condition let alone a 
person’s dignity. Certain medical condi- 
tions such as Chrohn’s disease can be 
aggravated by the stress of discipline 
which in turn has caused the loss of dig- 
nity, not to mention self esteem. My hat 
goes off to Brother Gilles Miron from the 
paint shop who has taken a stand (for 
the second time) so that he can resume 
working and living his life as best he can 

under the circumstances, with dignity. 
The seriousness of this complaint 
Continued on page 35 
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Your Pension 


By Karl H. Zimmerman 
Pension Representative 


VEN THOUGH I WILL NOT 
submit any more articles to 
The Oshaworker because 
my last one was cut and also 
that of the President was 
altered. I feel I must respond to the 
“Dear Editor” letter (by Ray Finney). 
First, the litigation against General Mo- 
tors and our Pension Fund by Karl 
Zimmermann, John Sinclair and Local 
222. For the record, it was Local 222, 
after a plant wide vote and a special 
meeting with the membership and 
Ray Koskie, the lawyer, with the 
membership authorizing this lawsuit 
against GM. What about the cost? 
John Kovacs was at that time Secre- 
tary Treasurer and reported every 
cent spent on this in the issues in his 
reports and “Cost of the GM Litiga- 
tion”. I talked to John Kovacs and he 
may give you, the membership, an- 
other breakdown on this. It doesn’t 
matter what the cost was, as far as Iam 
concerned it was money well spent 
with no increase of dues to you. 

Any meeting we had in Toronto with 
the lawyers, usually between 5:00 and 
7:00 in the evening were attended by 
John Kovacs, John Sinclair and yours 
truly. I could only voice my opinion, 
never authorize the next step as I was 
not an elected member of the Local 
222 Executive Board, but agreed 100% 
with all, and any, decisions that were 


Craft Items 
Made By 
Patients and Staff 
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CARE Program 


Cottage 11 
Whitby Mental Health Centre 
668-5881 ext. 5296 
Hours 8:30-11:30 am & 1-3 pm 
Monday - Friday 
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made!!! What was strange during all pro- 
ceedings in front of court and/or the 
Pension Commission of Ontario, that 
counsel of Nationals Unions always 
agreed with the decision of Local 222 
lawyers!!! 

When our lawyers got the President 
of the Canadian Institute of Acturaries 
on the stand and he stated every prom- 
ise made in a collective pension agree- 
ment has to be costed and funded. At 


“it doesn’t matter 
what the cost was, 
as far as I am concerned 
it was money well spent 
with no increase of 
dues to you” 


that time GM asked and was granted an 
adjournment because that statement 
would have cost them around 500 mil- 
lion dollars into our pension fund. Meet- 
ings took place with GM and the Pro- 
vincial Government and the first one 
was attended by Bob White and entou- 
rage in attendance (let him explain to 
all of you what was said and agreed 
on). Other meetings took place with- 
out any CAW officials present, so I am 
told. The result — the Pension Benefit 
Act was changed and this saved GM 


should be of interest to everyone be- 
cause we are all susceptible to dis- 
ease which can affect our work per- 
formance and quality of life. At time 
of print hopefully Brother Miron will 
be back to work, and like you and I, 
all he wants is an opportunity to pro- 
vide for his family. 

Within the past year anyone who 
has contacted the Ontario Human 
Rights Commission with a complaint 
has been effectively turned away and 
told that if they are represented by a 
Union they must exhaust their proce- 
dures first. I have tried contacting my 
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funding of over 500 
million dollars. None 
of Local 222 cost was 
ever paid by the Na- 
tional Union, but during the last set of 
negotiations a local demand was to re- 
imburse the local all monies paid in 
this litigation. The National Union set- 
tled this for $170,000.00 dollars even 
though it was a Local demand and the 
ransom was split among all GM Locals 
who never paid anything toward this 
litigation other than Local 303. In case 
some of you are interested, let some- 
one else who was there explain this 
in detail to you. 

Now to the reference about the 
NHL Oldtimers. They were repre- 
sented by the same law firm, Koskie 
and Minski, the best in pension litiga- 
tion in Canada. Great West Life pen- 
sioners retained them as well to pro- 

tect their surplus monies. 

Over the next few months, this pen- 
sion issue will be debated many times at 
the local level. Attend your meetings. The 
Actuarial Valuation of GM 1993 pension 
plan shows that the plan is funded a 
63.4% on a solvency basis, but on page 3 
it is only 53.0% funded. The plan has a 
shortfall of 1 billion, 771 million dollars 
according to GM’s acturary, This 1993 
report is available to any member or reti- 
ree at the President’s or Secretary Treas- 
urer’s offices upon request. ¥ 


MPP for further explanation, maybe 
by next issue I will have received some 
answers to my concerns. I understand 
that the Commission is busy but I al- 
ways thought this process should be 
open and available to anyone regard- 
less of affiliation. Our tax dollars con- 
tribute to all aspects of government 
and why should we not be given the 
same service if we choose to exercise 
our rights under this legislation? 

Note: If you need information re- 
garding a Car Plant Human Rights 
complaint, don’t hesitate to call me 
at 644-1114. # 
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A Whole-Hearted Thanks 


By Gord (Chief) Lindsay 


WAS JUST THINKING ABOUT AN 
old song we used to sing or hum, 
“Where are all the good times 
gone?” 

The summer holidays are done 
— the Ex has come and gone — Royal 
Winter Fair is over and now it’s Ho! 
Ho! Ho! the festive season is upon us. 

That reminds me before I start the 
column: I would like to wish all those 
Brothers and Sisters who have retired, — 
all the Brothers and Sisters who attended 
the Pre-Retirement Program and are plan- 
ning retirement, all the best of the com- 
ing Festive Season and many many more 
on your newfound leisure years ahead. 

I would also like to express and 
“thank” whole-heartedly without excep- 
tion all of the following people who 
helped keep this much-needed and use- 
ful program running and successful re: 
valued information and new experi- 
ences you will encounter when you and 


your spouse enter into retirement. 
Thank you: Angie Drago and Neil 
Clarke from Canada Pension; Donald 
Hottot and Des Dubreuil from our Auto 
Workers (Oshawa) Credit Union Ltd.; 
John Sproule, Bob Bannik, Bill Clarke, 
Jim Corycki, Coleen Bell, Donna 
Wormington, Debra Hasting, from our 
Legal Services; Morris “Moe” Bryan and 
Charles Peel, CAW pension reps; all the 
ladies from the hall, Penny, Karen, Mar- 
lene, Shirley and Dorothyanne, with- 
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Pre-Retirement 
EPORT 


out their help I would 
have been in deep 
trouble. 

And last but not 
least I would like to 
thank this Sister who is now retired 
from the Hall, but was a really great 
help to me, Best Wishes and Prosper- 
ous New Year to you and your family 
“Liz” wherever you are. 


Best Wishes To Each Of You 
And Your Families 

One of your resolutions (if you make 
them) should be to plan and try to at- 
tend our CAW/BM Pre-Retirement 
Classes. You and your spouse will find 
lots of information to help you plan for 
a long and healthy retirement. # 
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prepare for their retirement. 


Pre-Retirement Course Application 


The CAW has agreed with GM to establish a Pre-Retirement Course Designed to assist our Members to 


Your Local Pension Committee will be presenting this course consisting of four three-bour sessions. 
Topics include: Income, Benefits, Financial Considerations, Legal Matters, Health, Organizing Your 
Time, and Community Activities. 


The course is on a voluntary basis, to be attended on your own time. Your spouse is encouraged to 
attend these sessions with you. You are expected to attend all four sessions. If you would like to 
participate in this course, please fill out this application form. 


Please Print 
Name Serial No. to your sup 
Spouse’s Name Home Telephone No. for i 
Bldg. 
Dept. No. Shift No. Plant Column No. 031-003 
Home Address or the Union Hall 
House/Apt. No. Street Pension Reps: 
City Postal Code Moe Bryan 64 hy 
Supervisor's Name Phone No. Ifyou have any further 
questions regarding 
Years of Service Age this course, 
Will Your Spouse Attend: QO Yes O) No please éontact 
Have You Planned A Retirement Date (] Yes L} No 644-1323 


Union Ha 
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If “Yes” Please Give Approximate Date 
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Moose Musings (And More) 


By Roy Fleming 


OU REMEMBER BRIAN SMITH, 
a member of the URGC who 
won the turkey trap shoot for 
1994 and thought how easy it 
was in a competition where 
there are many winners. Well, he de- 
cided he would try something a little 
different in shooting — moose hunt- 
ing. 

The preparations took a month. 
Lists were prepared and checked for 
anything that might be forgotten. I 
saw them loading the house vehicle, 
you know those twenty wheel motor 
homes, driven by a thirty six valve 
diesel motor and all necessary equip- 
ment when preparing to climb those 
hills of the great Canadian Shield in 
northern Ontario. As I sat and 
watched the two trucks were filled 
with those all terrain vehicles loaded 
into the trucks with winches pulleys 
and ropes in case of a little snow. 
Then came the packing motor home, 
and I mean a motor home. I think it 
was some large construction centre, 
with TV, overhead lighting, full size 
beds, plus all the fixtures of a ma- 
chine shop and food for a month, In 


the bush! These hunters did not plan “these hunters did not plan 


to live off the land. 

The trip was to take them on high- 
way 144, and as they had to pass North 
Bay, Brian thought this may be the last 
town of any size. A good meal in 
Finnigan’s Hotel was a must for any 
moose hunter and a place to pick up 
any moose stories or sighting tips that 
might help for the hunt of a moose. As 
Brian and the gang began to enjoy the 
meal, the bar waiter introduced them 
to Pancake Bill, whose real name was 
Alec. As the stories flew, the meal fin- 
ished and Brian was fully prepared to 
find a moose. 

So, simple... be quiet, stay put, and 
let some other hunter chase the moose 
out to you. Make sure you always stand 


on the west side of a tree. I know the 
rest of the story, as Brian tells it on a 
trap field on a Sunday morning. It was 
like being at the corner of Highway 
401 and Yonge Street. 

I love this time of year, lots of birds 
at your feeder and might stay if the 
cat does not get them. As the weather 
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to live off the land” 


gets unbearably cold and we accumu- 
late too much snow, if you have one 
of the better pocket bird guides, like 
“Peterson’s Bird Guide to the Birds”, 
you will be able to identify most of 
the birds. Remember the birds that 
visit your feeder will not be in full 
plumage and will be a little harder to 
identify. I will not try to mention the 
small birds you might see at your 
feeder. The blue jays and cardinals 
will be easy to name as well as the 
house finches. A no-no practice when 
feeding birds from a feeder is missing 
days to fill your feeder, for these birds 
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will find another gar- 
den where there is 
feed in the feeder. I 
noticed as I walked 
the creeks, that the 
salmon were spawn- 
ing and the puddle ducks, like mal- 
lards were feeding on the salmon 
eggs. I had not noticed these ducks 
in the creek earlier in the season. I 
often wonder how any spawn of 
salmon ever hatches, but it does. 

I had the pleasure of hearing a 
speaker about the subject of fungi that 
grows in our area. There must be a 
million different species, and most are 
edible and non poisonous, but there 
are a few that can cause trouble. If you 
get sick from eating the wrong fungi, 
get to a doctor or bring up that poison- 
ous fungi from your stomach, and do 
not drink any alcohol. The mixture can 
kill you. 

You've all seen those growths along 

a tree trunk that we call toad stools. 

That is not the name if you have not 

seen a toad sitting on one. This growth 

can be cooked and eaten. I had a dog 

who would tear those growths off the 

trees and eat them, especially in the 
spring. 

Progress at the second marsh is slow 
but sure and I hope you see this con- 
servation area open in a few years at 
full capacity. This property is now open 
for you to walk on. I might suggest you 
spend a few hours looking around. You 
will find a few new late ducks in the 
marsh, and many small birds along the 
ghost road in the second growth trees 
and bushes. There is food and shelter 
in this area. They say whet owls use 
this woods to hunt mice. Other owls 
will also stay a few days or a few nights, 

Continued on page 38 
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Festive Season Preparations 


CAW Family 
Auxiliary 
#27 


In Full Swing 


By Jackie Finn, 


CAW Family Auxiliary #27 President 


VERY SUCCESSFUL PENNY 
sale was held Tuesday, Nov. 
Ist., we had a full house and 
it was so nice to see each and 
everyone there. This penny 
sale featured the regular table with an 
assortment of items plus card bingo was 
played. We also had a special draw on 
a lot of handmade articles, this certainly 
was a drawing card. 

This penny sale would not have been 
the success it was if it wasn’t for the 
hard work of the entertainment and 
social committees, and thanks to Sister 
Ruth Hopson who convened the ticket 
sales, also special thanks to you the 
members and friends who participated 
in this sale. Without you it would not 
have been the success it was. Congratu- 
lations to Sister Pear] Gavel, our 50/50 
winner at our last meeting. 

With the festive season fast approach- 
ing Auxiliary 27 is in full swing to pre- 
pare for it. The members’ Children’s 
Christmas Party is Saturday, Dec. 3rd at 
11 a.m. The members’ Christmas Party 
is Tuesday, December 20th, with din- 
ner at 630 p.m. It will be a potluck 
dinner and three turkeys are being 
cooked by Auxiliary members. This year 
we are inviting members to bring their 
husbands or a friend to the dinner. As 
well, there will be entertainment by 
the County Town Singers. Those who 
bring someone with them are asked to 
make a larger dish so that there will be 
ample food for everyone. 

Sisters, we are once again collecting 
non-perishable food items for Simcoe 
Hall Settlement House, and unfortu- 
nately the need will be as great or 
greater than last year. 

Auxiliary 27 is also taking on an- 
other project. We will be collecting 
personal items for Denise House such 
as soaps, shampoos and deodorant, 
etc. These items will be collected 
again at the meeting of December 6th 
so that they can be delivered in time 
for Christmas. 

Our donations are as follows: Osh- 
awa Giant Christmas Party $400.00; 
Club Horizon re: Christmas Wish Din- 


ae. 


ner $400.00; Denise House, Destiny 
Manor, Men’s Hostel, St. Vincent’s 
Kitchen, $400.00 to each. 

We will once again purchase gifts 
for ten residents each of Hillsdale Manor 
and Fairview Lodge who do not have 
family to buy gifts for them. 

Thanks to Sisters Marg Fitchett and 
Shirley Hill who volunteered to do the 
shopping. 

Letters of protest have been sent to 


when looking for food. Every few 
years the snowy owls can be seen, 
resting in the day time for they are 
night hunters looking for mice. 

If you only have a few moments 
of time to rest, visit the parking lot 
of the GMC main office, south west 
corner, and walk a few yards to the 
west and visit the platform over look- 
ing the Second Marsh. Take your bin- 
oculars. They will be a help for some 
of the birds are so small and can fool 
you. The few remaining ducks will 
be on the other side of the marsh. 

If you have more than a few mo- 
ments, walk the rest of the conser- 
vation area surrounding General 
Motors main office. This property 
goes to the lake on the south and 
Darlington Park Marsh on the east. 
Take a lunch and prepare to stay all 
day. The paths are laid out so you 
can see all the property and water 
surrounding it. The paths are cov- 
ered with wood chips so it’s easy on 
the feet when walking. Lake Ontario 
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the Hon. Paul Martin 
and Lloyd Axeworthy 
voicing our displeas- 
ure in the proposed 
cutbacks regarding 
the U.LC. programs; 
also a letter to the Hon. Ruth Grier (c.c. 
to local M.P.P.s) regarding cutbacks to 
the Whitby Psychiatric Hospital. These 
proposed cuts will result in fewer serv- 
ices for the mentally ill in our region. 

Please mark your calendars with the 
following dates: 

Tuesday, December 6th, 1994, 
speaker from the National Deaf Centre, 
8 p.m. 

Tuesday, Feb. 21%st, 1994, speaker 
from the Red Cross Society. 

I will take this opportunity to wish 
each and everyone a very Merry Christ- 
mas and Happy New Year. See you. 


will have migratory birds, mostly 
merganzers, scaup, scooters, with 
lots of geese and with a few mute 
swans, and now flocks of cormo- 
rants. The loons and grebes will have 
left earlier in the season. 

The lakeshore walk that has 
started and finished, is located west 
of Local 222 hall to the Corbitt Creek 
Marsh. The NDP government is do- 
ing work on conservation where oth- 
ers did a fot of talking. 

With Christmas almost here, and 
you need a new fishing outfit, buy 
the best for it will outlast you. If 
you are going to buy a new fishing 
rig, make sure it is a Canadian made 
boat and motor, made in our area, 
we make the best. There will be 
outside trap until the snow stops 
us and indoor target all year. 1995 
Elections will take place at the Janu- 
ary meeting. Who will guide your 
conservation club for another year. 
Hope to see you under the Christ- 
mas tree. 
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More Than Just Bowling 


By Wayne Murphy 


Executive Liaison to Recreation Committee 


HE CAW BOWLING LEAGUE 
is a fun league but it goes even 
further than that. They con- 
tinue to take part in many 
worthy causes. Here is a letter 
from Darcy Chapman and his commit- 
tee, Betty Chapman, Vicki Morton, Gail 
Scarlett and Tom Bannister. 

Every year the International Order of 
Forresters sponsors an event, called the 
Children’s Miracle Network Telethon, to 
raise money for hospitals for sick kids all 
over Canada and the USA. 

100 percent of all money collected 
locally, goes to our own Hospital for 
Sick Kids in Toronto. 

The Order of Forresters supply in- 
centive prizes for everyone who par- 
ticipates in this telethon. The structure 
for the given prizes is governed by the 
amount collected by each participant. 

Two years ago the CAW Friday Night 
Mixed Bowling League collected over 
$500 for our Hospital for Sick Kids. 

Last year we decided to set a goal. It was 
to raise enough in donations to receive a 
colour TV. As a group we pooled our dona- 
tions and raised well over $1,000. 

For our efforts, we have received this 
14-inch Citizen colour TV and the CAW 


Local 222 has donated a VCR to accom- 
pany the TV. 

AS a group sponsored by the CAW, we 
have decided to donate this TV and VCR 
back to the sick kids at the Oshawa General 
Hospital, in hope they may get enjoyment 
from it while confined in hospital. 

So, on behalf of the CAW Friday Night 
Mixed Bowling League and everyone in 
the community who sponsored us, we 
would like for you, Bruce Smith, to ac- 
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Above, from left to right: Mike Kimble, Vicky 
Morton, Gail Scarlett, Bruce Smith, Darcy Chapman 
and Tom Bannister. Right, Darcy Chapman thank- 
ing everyone for donations for Sick Kids Hospital 
at North End Bowl Halloween night. 


CAW Bowling 
League 


EPORT 


cept this TV and VCR 
for the 2F pediatric 
ward at the Oshawa 
General Hospital. 

We will be looking for 
more bowlers this year to participate and 
hopefully our donations will get bigger 
and better! Thanks for all of your sup- 
port. We will be around again this year, 
and please give generously for our sick 
kids, ¥ 


Millwork Undefeated 


By Ron Gay 


SEE THAT MILLWORK HAS NOT LOST A GAME SO FAR 
this season. I guess that the other coaches did not tell the 
new guy, Ralph McQuaid, that if a team is too strong 
players may be changed around. I know coaches Seadog 
and Bad Brad Wilson tell their players to keep it cool, 


Truck-Car 
Hockey League 
EPORT 
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don’t score too many goals or they will cut some skate laces, 
Hats off to Seadog for scoring the first goal of the season, 
too bad it was the only goal his team scored all day. 
Stats after 4 games by Teddy 


This is the last issue of Tye Osbaworker before Christ- 
mas. ] would like to wish everyone and their families a Merry 


Standings Ww L T F A PTS Merry Christmas and a Great New Year. Enjoy the holidays 
Millwork 4 — — 22 8 8 and take care. 

Shoppers Drug Mart 2 1 1 16 9 5 Below is the schedule for December. 

Canada Trust 1 3 — 9 18 2 

Flying Squirrels on 3 1 8 20 1 Dec. 12-Canada Trust vs Shoppers 

Scoring Top Eight G A PTS Goalies GA Ave Deen 2) adultes: ve Mullwor 

D. Bertrand MI 4 6 10 B.Skinner MI. 8 2.00 Dec. 14-Shoppers vs Canada Trust 

A. New MI. 3 5 8 T. Haraj SH. 9 2.25 Dec. 15~-Millwork vs Squirrels 

R, Garlough SH. 1 6 7 A.Aylsworth CT. 18 4.50 Dec. 19-Squirrels vs Canada Trust 

J. Rogers Mi. 2 4 6 A. Graham SQ. 20 5.00 Dec. 20-Shoppers vs Millwork 

G. Beedham SQ. 4 1 5 All Monday games at North Oshawa arena at 12:30. All 
S. Matika MI 3 2 #5 

G. McGee CT. 32 «5 Tuesday, Wednesday, Thursday games at Harman Arena 12:00. 
M. Lane SH. 3 2 5 Until next issue. See you on the ice. ¥ 
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GUIDE 


Realty Limited 


SU 
3 YEARS 
Neal OF 
an 
DURHAM 
REGION! 


Ww. NE 
Pe723-5281 


The Best Service For The Best Results 
17 Colborne Street W. 
Oshawa, Ontario L1G 113 


Peter W. Neal 


Marc Valtiere 
Sales Associate Sales Renresentative 


GUIDE Office: (905) 723-5281 Se (905) 723-5281 
REALTY LIMITED Res: (905) 430-2799 Res: (305) 433-0720 
Fax: (905) 723-9304 24 Hr. Pager: (905) 430-4136 Fax: (905) 723-3304 24 Hr. Pager: (905) 430-4136 


ASK ABOUT THE 3% SOLUTION 


Thtroducing the “Cash Back Formula”. If you purchase a home from 
Peter or Mare, you will receive ONE THOUSAND DOLLARS!!! Yes 
that's right - $1,000.00 upon closing to help defray your closing 

costs. For €.A.W. members only. 


TOUGH TIMES CALL FOR TOUGH MEASURES... WE SUPPORT YOU !! 
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FOR SALE 


1983 Chev Caprice wagon, rebuilt 
305, air, new tires, starter, heater 
motor, $900. as is, or best offer. Call: 
(905) 576-8056, 


Cedar slabwood $20. for 1/2 ton truck 
box load, Power Wheels jeep, 6V, 
ages 1 -1/2-4, still in box, new, $190. 
Call: (905) 263-8885. 


Soft top for 1986 and up CJ7 or YJ 
Wrangler jeep, all hardware included, 
used one season, $300. Call: (905) 
430-1829 after 5:00 pm. 


Cottage in Haliburton area on year 
round road, beautiful trees & private, 
thousands of acres of crown land 
nearby for hunting, fishing & skiing. 
Call: (905) 344-7509. 


2,680 Sq ft ranch style home all on 
one level, $140,000. Port Perry, car- 
penters dream, 1/2 acre lot. Call Lori. 
Call: 1-905-985-9203, 


Ski machine, hardly used $145, lawn 
mower $25, door for garage or cot- 
tage $25, Eee stove $75. Call: 1- 
905-987-4276 


Assorted sizes, ‘mmehoceny doors with 
hardware, office desk & chair, toilet. 
Call: 728-4209. 


Executive (arm) desk chair, grey, al- 
most new, cost $165. will sell for $80. 
Call: (705) 786-2321. 


Coldspot freezer, single bed with mat- 
tress, 2 pair custom drapes with rust 
design 140x91, 115x91 with pleats. 
Call: 725-6696, 


2-13" Snow tires on Chev rims, good 
condition. Call: (905) 263-2967. 


Waterbed mattress for sale, king size. 
Call: (905) 263-2967. 


Skillsaw blades, woolen blanket & 
comforter, ladies size coat, skirts, 
sweaters, blouses, new dishes, deep 
fryer w/ self control. Call: 725-5306. 


Muskrat fur coat, size 18-1/2 , imita- 
tion fur jacket, worn once, stereo 8 
track with speaker $75, all in good 
condition. Call: 623-5749, 

Baby carriage, excellent condition only 
$50, jolly jumper $5, baby bath ring 
$5. Call: 404-2107. 

Scrapping 1983 full size, parts, 6 cyl 
engine $100. box, etc. Call: 983-5428. 
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The OSHAWORKER Classified Ads 


THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER. 
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Drape white background 10’x8', of- 
fice chairs leather, bridesmaid dress, 
royal blue, size 14, wedding dress size 
11, new lacy trimming. Call: 728-2601. 


Front chrome bumper for 1987 GMC 


pick up Sierre 1500, excellent condi- 
tion $95 orbest offer. Call: (905) 795- 
6853. 


Propeller for 9.5 hp OMC motor $35, 
humidifier $45, Minn Kota 36lb thrust 
transom mount, 2 years old $225 or 
best offer. Call: 725-2765. 


Sears Kenmore apt size washer & 
dryer with stand, good condition $250. 
for pair. Call: 668-8299. 


Apartment size dryer $60, antique 
dresser with mirror $150, lockable flip- 
up box cover fits short box pickup 
$150. Call: 436-3797. 


1988 Skidoo 377 Safari original sliders 
& track, 1,200 km speed tach, gas 
guage $2,500 or best offer. Call: 436- 
3797, 


York 7700 series exercise bench with 
bar and 55 |b weights $90, Sears ex- 
ercise bike $35, stainless steel dou- 
ble kitchen sink $35. Call: 576-6595. 


Napanee Riverroad building lot, 1.6 
acre survey deed, access to Bay of 
Quinte well, 2 buildings, $35,000. Call: 
(905) 725-5329. 


Fridge & 30" stove, Kenmore, good 
working condition $350. for the pair. 
Call: (905) 986-0792. 

Gorgeous wedding gown, purchased in 
Montreal, eggshell colour, Victorian style, 
size 12-14 with matching hat and veil 
asking $225. Call: (705) 740-9644. 
Hammond organ 124 XL upright, ex- 
cellent condition $1,000 or BO, 
Vitamaster ski machine new $100, 
1973 Evinrude 2 hp mate 2302 $225. 
Call: 576-8210. 
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Stamps for collectors, Canada, USA, 
Switzerland, Austria, Holland, Ger- 
many. Call: 623-0360. 


New 10” cabinetmakers radial arm 
saw, still in box, value $1.350 asking 
$850. Call: 721-8031. 


Falcon AC car, many extras $200, 
audio research speakers 15" drivers 
$150. pair. Call: (705) 799-5164 or C- 
20 Plant 1 Hardware shift 2. 


Hay and straw for sale, roll up sectional 
door 16’x11'. Call: (905) 623-2646. 


Paragon fine bone china 8 place set- 
tings “First Love”, includes salt, pep- 
per, cream and sugar, new, $700. 
OBO. Call: 432-1032. 


Bird cage complete with food and 
water dispenser $15. Call: 492-1032. 


Harvest gold 30" electric Hotpoint 
stove, excellent condition $100. Call: 
430-9459 after 5:00 pm. 


House, excellent area, Whitby sepa- 
rate dining rm, 3 bdrms, 3-4 pce baths, 
heated in ground pool, fam rm, gas 
fire, c/air, dble drive & garage, solid 
brick $198,500. Call: 480-7362. 


4.3 V-6 engine, low kms. Call: (905) 
404-9900. 


2 Front fenders to fit 1968 to 1970 
AMX or Javelin $250. Call: 430-1829 
after 5:00 pm. 


Jeep light bar, complete with 6 for- 
ward mounted chrome KC-lights and 
2 reverse lights, good condition, read 

to mount $150. Call: (416) 213-1660. 
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Friday! December 9, 1994 at 4:00 p.m. 


Please print your ad below: 


Name: 


Serial No.: 


NOTE: 
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18. 19. 


Sides of beef cut to order, half sides 
or split sides. Call: 496-7926. 


Lot for sale 42’x133', close to Shop- 
ping Centre. Call: 728-4219. 


Woodburning fireplace insert firebrick 
included, price $100. Call: (905) 725- 
7717. 


1984 Chev Impala 305 V8 $300. Call: 
725-7990. 


Christmas gift, 3/4 length wolf fur coat, 
medium, excellent condition, valued 
at $1,200. asking $500. OBO. Call: 
436-8957. 

40 Gallon electric hot water heater 
with insulating blanket, good condi- 
tion $30. Call: 721-0407. 


Class #3 chassis hitch for pickup, blower 
fan, cabinet carousel, hand crocheted 
seat pads, child’s helmet, exceptionally 
low prices. Call: 263-8691. 

Ivory sheers 144"X95" $80, twin & 
double bedspreads matching curtains, 
record player, chesterfield, brown flo- 
ral tones, recliner chair, storm win- 
dows. Call: 576-2576. 

Elmira airtight woodburning stove in- 
sert for sale, 2 speed fan, 3 yrs old, 
40" 30" $650orbest offer, call for sizes. 
Call: 725-4845, 

Aluminum storm basement windows 
& wooden glass windows, no frames 
22"x38", fireplace screen & all acces- 
sories. Call: 623-4055. 

1986 Skidoo Safari 377, stored in- 
doors, 3,500km, didn’t see snow last 
year, ready for this year, asking 
$2,000. Call: 404-2165. 

Stove 30" Hotpoint self cleaning, skis 2 
sets cross country and boots size 7-1/2 
and 8, complete. Call: 576-0322. 
Assorted crafts includes crocheted 
goods, knitwear, wreathes, wooden 
toys and accent pieces, orders wel- 
come, call for details. Call: 427-8032. 
Electric organ, Thomas, like new 


$1,200. Call: 723-9378. 
4 
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The expert choice. 
CLIFF MILLS MOTORS 


PHONE 436-1500 
266 King St_W. Oshawa 


FORALL THE ae OF YOUR G.M. VEHICLE 0 
MAKE YOUR CHOICE E Be praag tt 
GENERAL MOTORS PARTS! ap inbred 
"THE EXPERT CHOICE" 


Licensed Optician 


Before You Buy — Check Our Prices * FOR ALL YOUR OPTICAL NEEDS 


* ALL VISION PLANS ACCEPTED 
anil = » EYE EXAMINATIONS ARRANGED 
@ CLiimills * SENIOR CITIZENS DISCOUNT 


Hiccodwenn —_ | |= 579-641 12 


Service FUSE 375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


rs Limited 


STOP *« TALK TO US © CONFIDENTIAL 
OPTICAL BOUTIQUE INC. Free a al 
Sarre ee ee eee initial consulta- ? ; 
° h cred 
DISPENSARY & LAB tion to explore _ | Srmecments with creo 


reduction of your) + Payments geared to your 
Vision arith a smile eed financial pres- ability 


sures and wor- * Retain control of your assets 
LEN & CHRISTINE MARKOV ies. and affairs 
1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 a 


571-2020 


Don Mil Mill Mills: J 51% [446 
Join the “Frank” team for all of 


I feel great, ask me why 
your real estate needs. 


stall 


W. Frank Real Estate Limited 


Don & Rose Snelgrove 
Osh. (905) 576-4111 599 Montrave Ave. 
Tor. (905) 686-5877 Oshawa, Ontario L1J 4T2 
Frank Sypher Fax. (905) 435-5383 (905) 728-5710 
Sales Representative Res. (905) 666-4758 


FREE DELIVERY MORE INFORMATION 


REALTOR 


1978 Chev shortbox, new cab, cor- 
ners, rockers, roof, 350 4 barrel head- 
ers, no box, no doors, new fenders, 
hood, restore project. Call: 435-0310. 


Purebred beagle pups for sale, CKC 
reg, all shots, 5 months old, please 
leave name and number. Call: 436- 
2043, 


86 Ford 1/2 ton, fibreglass cap, p/s, 
p/b, auto, h/d susp. low mileage, ask- 
ing $4,500. will certify. Call: 725-9489. 


Antique elm dining room suite, table, 
6 chairs, china cabinet and buffet, 
excellent condition, asking $2,700. 
Call: 623-1934. 


1990 Polaris 650 Indy, camoplast 
track, picks, ski skins, 11.9 gal gas 
tank, hand warmers, cover, mint 
$4,295. Call: (705) 359-1351. 


1992 Honda shadow VT1100, all ac- 
cessories, showroom condition, 
$7,500. cert, Yamaha generator 
EF2200, excellent running condition 
$500, garden tiller $150. Call: (705) 
932-2325. 


Truck camper for sale, 3 way fridge, 2 
burner stove, sleeps 5, ideal for hunt- 
ing or fishing trips, excellent shape 
$1,800. Call: 433-0620. 


One oak corner curio cabinet $795, 
also one oak deacon’s bench $425. 
Call: 728-3232. 


Drums 7 pces Tama Sabian cymbals 
$800, auto air cond, fits Dodge ram 
mew $500, Singer knitting machine 
LK-150 $200. Call: 723-6681. 


Electric Big John Downrigger, like 
new, Sanyo stereo sound system 
$450, 5’x8', flatbed trailer B/O, baby 
stroller, change table, baby clothes, 
dog house. Call: 579-6157. 


Radial arm saw, Craftsman 35th an- 
niversary model, used once, $875 or 
BO. Call: 725-5778 and leave mes- 
sage. 


4 Cadilac wheel covers asking $40, 
aquarium tank on stand plus aqua 
clear mini cycle guard power filter, 
asking $45. Call: 728-0242. 


Bunkbed from Ikea, safest design 
you've ever seen, comes with 2 mat- 
tresses and 2 storage drawers under- 
neath $375. Call: 725-6702, 


1987 Dodge Dakota 37,000 original 
km, am/fm radio, ps, pb, a/c, auto, 
3.6 L V6, box liner, box rails, tool box, 
excellent, sold as is $5,895. cash. Call: 
(705) 277-2853. 


Mens snowmobile helmet, size XL, 
visor & goggles included, hardly used 
$40, men’s leather coat, removable 
lining, excellent $50. Call: 571-1161. 


Bass boat, 1993, Hydra sports, 20', 
200 hp Evinrude XP motor, custo, 
trailer, tarp, electronics, guages, blue 
and silver polyflake $21,500. reduced. 
Call: (905) 430-7394. 


93 GMC Extended, fully loaded 
$20,000, 77 Olds Delta 88 350 rocket, 
runs excellent $250, 84 Sunbird, 5 
speed mint 140,000 km $2,800. OBO, 
Myers plough 12 hours. Call: (705) 
932-2884. 


Mechanics tools Snap On and Mac 
tools, tool boxes, everything goes to- 
gether. Call: (905) 432-1697. 


Chevette parts, 2 rads, 2 heater as- 
semblies. Call: 434-1074. 


65 Gallon aquarium, all accessories 
plus stand $275, brown full length 
George Richards leather coat 42-44 
$150, excellent Christmas gifts. Call: 
986-5160. 


1987 Sedan DeVille, excellent condi- 
tion, loaded, self levellers, dimming 
sentinal, newer tires, wire wheels, 
asking $7,000 or best offer. Call: 721- 
2974, 


HO Scale train layout, 40 roll stock, 
10 engines, bldg, etc. Call: 697-2569. 


Double stainless steel sink $30, exer- 
cise bike $30, York gym set and 
weights $90 (like new) . Call: 576- 
6595. 


Sewing machine electric straight stitch 
in walnut tone cabinet with drawers & 
bench included, some attachments, 
A1 condition $80. Call: 725-5881. 


Ladies suede jacket with borg lining, 
size 14, grey lamb fur coat, mink col- 
lar, proceeds of sale to Humane So- 
ciety. Call: 723-0182. 


Milk quart antique, drapes & blue flo- 
ral 10'x8', wedding dress, new, size 
11, royal blue bridesmaid dress size 
14, office chair Sklar leather. Call: 728- 
2601. 


PROBLEMS? 
Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. 
Confidential CAW Reps 
Lorne Hurren: 579- 5497/In-Plant 644-7488 


North Plant Medical Centre: 644- 5146 
Karl Kinney: 705-324-5275 or 644-3724 
Doug Cameron: 725-1668/In-Plant; 644-3723 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/In-Plant 644-5967 
Truck Plant Medical Centre: 644-7080 


All Can Be Reached at Union Hall: 
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Hutch dehumidifier, humidifier brass 
head and foot boards and rails Al 
condition. Call: 576-2461. 


Dining room table, 2 extra leaves, 4 
cane back chairs, 2 arm chairs, ex- 
cellent condition, pecan $600. Call: 
725-5944. 


Baby items, crib, change table with 
bathtub, bottle sterilizer, baby butler 
feeding chair, toilet training seat. 
Call: 728-2764. 


Coke machine , will trade for gas 
snowblower or best cash offer. Call: 
432-2381. 


43 Old collectable western paper- 
backs 40's -50's, Bogged, VG-mint 
condition $150, for all, also other 
paperbacks, spy, adventure and sci 
fi. Call: 728-9100. 


Pretty punch embroidery, outdoor 
space for rent, horses boarded Osh- 
awa area, CKC/reg German 
Shephard pups $100, 84 Ford Es- 
cort $800. Call: 576-7383. 


Large Kenmore microwave $50. firm, 
infant car seat $20, baby clothes and 
other baby items. Call: 655-8712. 


Kenmore 30" stove, excellent con- 
dition, almond colour, asking $400. 
Call: 434-5817. 


Kenmore dishwasher, deluxe cedar 
door with hardware, weed eater, 
electric blower, Kenmore 8hp 
snowblower 24". Call: 432-8469. 


1964 Impala SS rust free, Texas car, 
327 300 hp auto, air, tilt, ps, pb, 
restored $10,500. Call: (905) 753- 
2314. 


Indian rugs for sale, beautiful sculp- 
tured wool rugs, blue approx 10’x14' 
$350, green approx 7’x9' $250. ex- 
cellent condition. Call: 723-4900 Jim. 


Wedding dress size 7 with heart 
shaped train, veil with diamond 
headpiece, one of a kind, asking 
$600, or best offer. Call: 576-4042, 


1931 Chevrolet Independence 
42,302 original miles $10,500 or BO, 
1955 International 3 ton, 4 speed, 
5,929 original miles $5,000 Or best 
offer. Call: (705) 277-2500. 


Farm fresh turkeys ready for Christ- 
mas, orders taken, potatoes, red or 
white 50 Ib bags $8. Call: (705) 786- 
2362. 


Electric furnace 20 kw $75, queen 
waterbed complete $50, York weight 
set $25, single bed frame mattress 
$25. Call: 985-9014. 


Viking 30° stove, good condition 
$100. OBO, front door 2'10°x6'10", 
diamond shaped glass, stained $20. 
Call: 723-9881. 


Men’s skates size 11 2/3 like new 
$20, and size 11 $10. Call: 723- 
8619. 


Just in time for Christmas, solid pine 
rocking horses, kindergarten sets, 
table and 2 chairs, country shelves, 
various sizes and styles. Call: 725- 
2544. 


White pedestal sink, new $50, cof- 
fee table, white thermo window new 
36" wide 56" high $100, 2 tires on 
GM P185/75 R14 M45 $30. pr. Call: 
723-9935. 
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Friends and Neighbours 
Christmas Rally for 
Gagnon Sports 
December 21, 1994 


6:00 pm. 

Members of the community 
are asked to meet at the south- 
west comer of Bloor and Sim- 
coe Streets, in the Esso station 
parking lot, at 6:00 pm sharp. 

From there, we will pro- 
ceed south, walking together 
and meeting in the parking lot 
of Gagnon Sports. Dress warm. 
It is requested that people 
bring with them a small gift, 
wrapped in Christ-mas paper, 
that will be placed under a 
Christmas tree in the parking 
lot. These gifts will be for the 
family of Roger Pardy. 

This evening will be a 
family fun event, in the spirit 
of Christmas, in memory of 
Roger Pardy and other 
innocent victims. 

All friends and neighbours of 
all communities are welcome. 


Table saw, frame & stand (no motor) 
$35, early 1950's Evinrude outboard 
motor for parts $35, 4 drawer dresser 
$30, gun rack $35. Call: (905) 623- 
2752. 


Complete goalie equipment for adults, 
chest protector, Koho pads 32", Bauer 
skates 12’s, excellent condition, pur- 
chased cost $1,800. asking $800. Call: 
(905) 885-7550. 


Folding crib, GM loveseat highchair, 
jolly jumper, umbrella stroller, booster 
seat, sleigh, Inglis automatic washer, 
apt size. Call: (905) 683-9626. 


Ladies muskrat fur coat, size 12, zip- 
pers apart to convert to short jacket 
and stole, good condition $150. Call: 
(905) 753-2513. 


Demijohns for wine and beer makers 
54 each $25. in plastic casings, 5 for 
$100. Call: (905) 432-2247. 


Vacuum with beater bar, electric stove, 
exercise bike, electric lawn mower. 
Call: 725-1937. 


14 -1/2 Acres of land with winterized 
cabin, includes electricity, septic tank, 
plumbing, hot water tank, private well, 
exit onto River Moira, 5 acres clear 
ey reasonable. Call: (416) 226- 
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PROUD TO SERVE 


GM lala ie 
THEIH FAMILIES 


Tall to as fur 
Special 
GM En pit Disooants 


725-6501 ei be 


CALL DERRICK THOMPSON (Sales Manager) 


1-800-GM-DEALS 


Oldsmobile 
1995 CUTLASS SUPREME 


7 CHEVROLET 
1995 ASTRO VAN 


SnantLease 


919679 237 


© 4.3L Enhanced V6 Engine 
¢ 4 Speed Automatic 


) . SmaniLease 
19962 288 
(36 montis) 


© 3100 V6 SFI Engine 
* 4 Speed Automatic ° Alr Conditioning 
© Air Conditioning ¢ Anti-Lock Brakes 

2 ° Air Bag 
® Anti-Lock Brakes + Deep Tint Glass 
¢ Dual Air Bags ¢ Captain Chalrs/8 Passenger Seating 
® Sport Appearance Package 


¢ AM/FM Cassette 
© Power Locks/Windows 
¢ Remote Keyless 


© Tilt Steering/Cruise Control 
All sale prices/lease paymen! available only to authorized GM employes transactions. Purchase prices/lease payment plus freight and taxes. 


Lease payment based on $2,991 (Supreme} and $3,651 (Astro) cash downpayment. Taxes extra. “Tease ofr Subjectio GHA avaliy 
See deales for complete details. 


IDONJHOWS ONE 


Chevrolet Geo Oldsmobile ON 
2135 Sheppard Ave., E. Willowdale 


416-491-2000 


a AVELE 


HIGHWAY 401 


DON VALLEY i 
5 
VICTORIA PARK | 


140 Bond St. W. 


Right here for you! Right in the heart 


of 
GM territory 
GM family program available 
Call or come in for details 


elimi 


266 King St. W. Oshawa, Ontario 
436-1500 


CT RVANGCER 
7 \=00TCARE 


S. FREELAN D.P.M. B NOBLE D.P.M. 
Doctors of Podiatric Medicine 
FOOT SPECIALISTS FOR ADULTS & CHILDREN 
TOTAL FOOT CARE 
‘Bunions, Hammertoes, Warts, Ingrown Nalls, Foot, Heal & Leg Pains 
*BioMechanical Orthotoc Braces (Prescription foot supports) 
Office Foot Surgery as needed 
‘Partial coverage via extended Health Care Plans 
‘Full DVA Coverage «Special consideration for seniors 


DURHAM FAMILY FOOT CARE CENTRE 
% 18 Gibbons St. ee eeeanats 
Oshawa Gig Haring 


433-0200 


Ladies Bauer skates, size 8, $50. 
new, excellent condition, 2 pair roller 
skates, size 7&8, 1 pair skates size 
5 $20. Call: 434-7143. 


American Eskimo pups purebred, 
UKC registered, 7 generations pur- 
ple ribbon pedigree available, first 
shots & dewormed, champ 
bloodlines, ready Dec. 18. Call: 434- 
5463. 


Two NOS 70-72 Monte Carlo doors, 
NOS rear 72 Cuda tailgate panel, 
tachometer for 1967 SS 396 
Chevelle, rare, best offer. Call: (905) 
433-2477. 


White crib for sale, good condition 
$50. Call: 404-8621 or 436-6445. 


4 Vector tires on GM rims, excellent 
condition, Camaro trailer hitch, 3-5 
hp compressor pump and 40 gallon 
tank. Call: 433-0511. 


Knitted cardigans size 2 $13, baby 
sets, fancy knitted all colours $17, 
32' extension ladder, hardwood, A1 
shape $25. Call: 725-9390. 


20" Colour TV $75, brown TV VCR 
& stereo stand $100, Sesame Street 
comforters $10. each, white shower 
stall, never used $150. Call: 571- 
0674. 


Lowry organ, double keyboard, 1986 
3-1/2 hp Mercury outboard $300, & 
new blue bill decoys $5. each. Call: 
433-0581. 


Slab doors 34"x82"x1 3/4", 32"x80"x 
1 3/4", fireplace doors and screen, 
polished brass & black, will fit open- 
ing 32" to 38" width 24" high. Call: 
728-0883. 


Antique upright piano for sale, best 
reasonable offer accepted. Call: 725- 
2170. 


Toronto Maple Leafs print “Tribute” 
signed, numbered, framed, 34"x31" 
frame 24"x22" print artist: Brad Haley 
$450. Call: 434-8451. 


Queen size comforter, bed skirt, 
shams, blue with white trim, curtain 
84x180, kitchen chandelier, 6 lights, 
also 3 hall lights, smoked glass. Call: 
728-8483. 


Windows for sale, 4-50x31, 1-32x31 
and 1-78x68. They are sliding win- 
dows mace form red cedar, Call: (705) 
277-3083. 


Manx kitten female $30, 14° cedar strip 
canoe $300, 2 dewarf rabbits $20. 
each or $30. pair. Call: (905) 352- 
2047. 


Rear bench seat, blue from 1994 Astro 
van, never been used, brand new 
$500, will sell for $250orbest offer. 
Call: 579-4751. 


TV set, black and white, 12 inch 
screen, best offer. Call: 728-3878. 


Electrohome humidifier with 26 litre 
tank for up to 3500 square feet, wal- 
nut finish, excellent condition $75. Call: 
725-5036. 


30" Kelvinator electric cooktop, solid el- 
ements, black glass top in excellent con- 
dition asking $225. Call: (905) 623-6499. 


1987 Camaro, Yamaha organ 
CN1000, x-country skis/polls, Yamaha 
920cc motorcycle, ceiling fans 42" & 
54", Call: 432-7101. 


York X3000 rowing machine, like new 
$60. Call: 723-6657. 


Ladies 3/4 length suede coat with blue 
fox fur collar, size 12, seldom wom, 
great Christmas gift. Call: 579-4745. 


1982 Yamaha SS 440 $1,700, ET- 
300 $1,400, new runners, sliders, cus- 
tom fit covers, double trailer $400, 
everything for $3,000. Call: (905) 728- 
6744 evenings 6-9:00 pm. 


Fireplace doors, antique brass, 25x93, 
mint, $125, grate $15, new Kemper 
snowboard with warranty $400. Call: 
579-6294 


30' Office trailer, 6 windows, 2 doors, 
2 rooms, panelled, electric heaters & 
lights, $2,000 or$1,500. less wheels. 
Call: 725-7947. 


Loaded pick-up truck of old cattle 
manure $45, 90 Caprice new paint, 
good conditon $7,500 or best offer 
certified. Call: 655-5206. 


Wood stove, top Selkirk model, never 
used, double glass doors, fan kit, logs 
te 30", $700. OBO. Call: 432-7107. 


Our Children’s Future! 


Are you concerned about what is being taught in the 


schoo! system? 


Do you feel that your children aren’t receiving the 


education they deserve? 


There are a series of inequalities built into the school 
system, where some children receive a better education 


than others. 


On December 14, 1994 at 7:30 pm., Jim Turk, Direc- 
tor of Education for the Ontario Federation of Labour, 
will be at our Union Hall giving a seminar on the Ontario 


education system. 


The quality of education that our children receive 
affects the rest of their lives. If you are concerned about 
your children’s education you are invited to attend the 


seminar. 


Please phone the Union Hall, 723-1187, if you are 


going to attend. 


EDUCATION COMMITTEE 
Lynn Argue Chairperson; Rick Reid, Vice Chairperson; 
Craig Baumgartner, Recording Secretary; 
Mike Kemerer; John Roberts; 
Brian Jackson; Rick Roberts; 
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Antique sleigh $25, camper cap 
$700, fireplace with glass doors 
$250, water pressure tank $100. 
Call: (705) 271-1742. 


Large antique armoire. Call: 728- 
6516 


Lakefront cottage on small quiet 
lake, 3 bedroom, 4 pce bath, treed 
lot, 2 hrs. from Oshawa, will hold 
mortgage, $75,000. Call: 434-4418 


Kenmore dishwasher with power 
miser, built in or portable, good con- 
dition $175. Call: 986-1169 


Generator $1,500, ping pong table 
$35, large airtight stove, 30 vol. en- 
cyclopedia, 5 pr. skis $5-$20, 6 ft. 
spruce artificial Christmas tree, 4 
Toyota tires & rims $5 each Call: 
905-649-2016 


Graham satellite dish 10' 4 yrs. old, 
Monterey model 30 videochiper II 
plus descrambler equipped stereo 
satellite receiver, 1.5 yrs. old, 
$1,500. Call: 905-436-2121 


Double bed skidoo trailer $350 or 
b.o, little tykes high chair like new 
$45, new 20 pes. set dishes $10. 
Call: 571-1384 


1987 Pony CX 1.6L auto, 76,500 
km, new tires, exhaust, AM/FM/ 
Cass, pB, 4 dr, $800 OBO as is. 
Call: 728-2681 


RC airplane package includes one 
completed trainer plane, an Avro 
Arrow and an Otter, plus many ex- 
tras, must sell. Call: 433-0646 


Waterbed, queen size pine, book- 
case/mirrored headboard, three 
drawers, mattress, rails, complete, 
asking $100. Call: 571-3701 


Nearly new bed chesterfield, beige/ 
brown/rust floral, excellent condition, 
$225. Call: 728-8297 


Washer & dryer $400, portable dish- 
washer $225, stove $225 230 volt, 
compact dryer $155, excellent con- 
dition. Call: 728-9203 


Ladies mink jacket size 12, like new, 
$400. Call: 576-2518 


Recreational properties, Baptiste 
Lake area, hydro, 4-season access, 
3 acre parcel with lake access; 100 
acres with mixed hardwoods. Call: 
623-5420 


New 5 pc. white kitchen suite, table 
woodgrain-look top 36"x48", 12" leaf, 
quilted boltaflex chairs, top quality, 
purchased from Brick $300. Call: 
623-7287 


King size mattress and box spring, 
built in dishwasher, two Electrolux 
central vac attachments, computer 
table, all resonable offers accepted. 
Call: 725-5845 


Portable ice hut, store mcdel “The 
Clam", $500 new, asking $325, 
aquarium, 20 gallon, one year old, 
complete, $75. Call: 434-8744, 


6-piece dining room suite, table with 
2 extensions, 4 chairs plus china 
cabinet, maple bunk beds, small 
china cupboard. Call: 987-3100 


Full-size truck cap, California style 
with sliders and tinted windows, ask- 
ing $550 or best offer, after 5 p.m. 
Call: 728-5627 


THE OSHAWORKER 


Assorted baseboard heaters $15 
each, kerosene heater and 5 gal- 
lons of kerosene $75, 2 motorcycle 
helmets, small and medium $25 
each. Call: 668-8400 


Assorted crafts, includes crocheted 
goods, knitwear, wreaths, wooden 
toys and accent pieces, orders wel- 
come. Call: 427-8032 


1981 Ford half-ton, good running 
condition, 6 cyl, new tires, standard 
trans, PS, PB, as is, $1,400. 
Call:(705) 277-2180 


1992 Pontiac Grand Am SE, 3.3] V6, 
4 dr, auto, a/c, PS, PB, PW, PDL, 
cruise, sport wheels, tilt, AM/FM/ 
CASS, $10,500 o.b.o. Call: 427- 
4873 


Wrecking 81 Cadillac, 86 Pontiac 
6000, 85 Sunbird, assorted starters, 
motors, alternators, windshield wiper 
motors, A/C compressors, rotor 
disks. Call: 725-7249 


87 Ford Temp 4 doors, 4 cyl, air, 
AM/FM/CASS, PW, PDL, runs & 
looks excellent, 86 Buick Skyhawk. 
Call: 721-0096 


Assorted flywheels, gas tanks, ra- 
diators, automatic trans. for 85 
Chevette, also body parts & 305 V8, 
2.5L 83 Buick Skylark. Call: 725- 
7249 


1975 two-horse tagalong trailer, 7 
ft. dual axle, electric brakes, two full 
escape doors, good floor, tires. Call: 
(705) 324-7331 


Browning autoload 12 gauge shot- 
gun, lightweight, 2 3/4" ventilated rib, 
full choke barrel, $600 obo, Call: 
(705) 324-7331 


6 H.P. Viking outboard motor, 5 gal. 
tank asking $175, Sunbeam electric 
snow thrower like new asking $75. 
Call: 983-5428. 


Two Moffat refrigerators, good con- 
dition, white and almond $200. each. 
Cali: 721-8136. 


Record player, twin bedspreads, 
matching curtains, {t. blue, 70x80, 
$50, ivory sheers, 144x95, $60, 
cross-country skis & boots, 170 cm, 
160 cm, chesterfield, chair. Call: 
576-2576. 


Subwoofer box, custom built, in- 
cludes four horns, four subcovers, 
completely wired, holds four 12" 
subs (not included) , $400 o.b.o. 
Call: (705) 745-2848, 


8 hp Briggs and Stratton riding 
lawnmower, rebuilt motor last sum- 
mer, 32" cut. Call: (705) 295-6961. 


Trailer tire (new) on rim, 4.80°x8" 
four bolt V-max 4 snowmobile cover 
with vinyl handlebar cover, 13" 
hedge trimmer, like new. Call: 623- 
0755. 


3.68 Acre lot for sale in Pontypool 
area near Highway 35, over 300' 
frontage, asking $80,000. Call: 263- 
4381. 


Mortar mixer, 8 hp tow-behind with 
quick release, $2,400 or b.o, will 
deliver to south plant. Call: (705) 
454-9337. 


Cance trailer, custom built, 8" 
wheels, lights and wiring, $225, call 
evenings. Call: 263-8774. 
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Hand-made children’s clothes, 6 
months-4 years, will also accept or- 
ders for bigger sizes, also baby 
sweater sets, reasonable prices. Call: 
668-1159. 


Baby crib and matching dresser, white 
with pastel coloured trim, good condi- 
tion, asking $300. Call: 623-1962. 


70 GMC one-ton with welding box, 
60,000 original miles, one owner, 
$2,500. Call: 668-6980. 


Loveseat converts to bed, $50, train- 
ing bicycle $25. Call: 579-1961. 


1985 Chevette, blue 4 door, fair con- 
dition, needs muffler to certify, $350 
as is, Call: 725-6740. 


Skis, K-2-CRS, size 195cm, Salamon 
Proformance with 977 Salamon bind- 
ings $120, Elan-FAS size 160cm, Tyrolia 
190 bindings, $80. Call: 434-1934. 
Full-length raccoon (full pelts) coat, 
excellent condition, ladies size 10, 
purchase price $3,000 selling price 
$1,500 firm. Call: 434-1934. 


Lowrey double keyboard organ with 
bench, multi-function, exellent condi- 
tion, paid $2000, asking $350 OBO 
Call: 576-5053, 

Sofabed/chair, recovered with yellow/ 
green stripes, $125, oak veneer 
dresser $55, screen doors, beige 
32x81 $60, brown 31x80 $30. Call: 
433-5019. 


Great Christmas present, Sega game 
gear, five games & an AC adaptor, in 
good condition, best offer. Calk 725- 
4058. 


Washer and dryer $150. Call: 435- 
0900. 


New & used tires, assorted auto trans. 
for RWD & FWD, trunk lid hatch for 
86 Tursmo, also trunk lid for 681 Trans 
Am. Call: 725-7249. 


Yamaha Blaster 4-wheeler, 200 cc, 
$1,800 OBO. Call: 985-7614. 


Sklar Peppler sectional queen sofabed 
with recliner, like new, $700 o.b.o. 
Call: 404-1825. 


Ultrasonic coo! mist humidifier, brand 
new, half price; trench coat, navy blue 
with lining, size 38, very good condi- 
tion. Call: 723-9636. 


Step climber with digital readout, ex- 
cellent condition, $140. Call: 723- 
9000. 


Bedroom suite, dresser, large mirror 
chest of drawers, bookcase, bed 
frame, Hammond organ and bench, 
chest of drawers, double boxspring & 
mattress. Call: 263-2658. 


350 bored & stroked Victor Jr. intake 
202 heads, roller rockers, screw-in studs, 
sps. 4 bolt balanced steel rods, forged 
pistons, much more. Call: 721-0096. 


Limited edition framed prints, A Boy 
And His Dream (Gretzky) , $550; Mr. 
Hockey (Howe) $350, by James Lum- 
bers. Call: 723-8922. 


Tap shoes, Capezio beige, size 11 1/ 
2, good condition, $10. Call: 436-7323. 


1989 Prowler Lynx 24C travel trailer, 
sleeps six, microwave, awning, stereo, 
front kitchen, rear bedroom, excellent 
condition, $11,000 OBO. Call: (905) 
355-5582 


Man's leather jacket 3/4 length, brown, 
zippered lining, size 40, crinoline 19° 
length, white, for dance costume. Call: 
668-4600 


Parrot cage, 24x24x41, $150, 
cockatiel cage, 19x19x26, $70, finch 
cage 10"x23"x13", $10, rabbit cages 
24x17x15 with trays, $10 each. Call: 
985-3789. 


Ain 


Washer dryer $450 OBO, after 4:30 
p.m. Call: 666-6837. 


Bird cages, parrot, cockatiel and vari- 
ous small cages, downhill skis and 
beots, Elan 160°. Call: (705) 277- 
3254. 


Women’s downhill ski package, Elan 
skis, Soloman boots (7 1/2-8 1/2) , 
bindings & poles, never used, paid 
$600, sell $300 complete. Call: 576- 
4578. 


Two front brake rotors with inserts for 
$10/S15 trucks or medium size GM 
cards, newly machined, first time, big 
saving $85 pair. Call: 725-0707. 


Osterizer blender by Sunbeam - 10 
speed, excellent condition, used only 
3 times $25. Call: 571-1656. 


1993 Blue Chev Caprice, leather in- 
terior, loaded, 25,000 km, warranty, 
also huge accent lamps, porcelain, 
bronze, marble $75. each. Call: 683- 
2062. 


FOR RENT 


Thickson Rd South, 3 bedmm, 5 appli- 
ances, non-smoker, preferred fenced 
yard, no pets, references, available 
immediately, first & last $990. + utili- 
ties. Call: (905) 723-1093. 


2 Bedrm, townhouse for sale/rent, SE 
Oshawa, close to 401, available March 
ist. Call: 404-8621 or 436-6445. 

Winter storage at Pontypool, hwy 35 


and 115, out door and indoor, starting 
at $15. per month. Call: (905) 686- 
4982. 


For rent, trailer with Florida room, Ft. 
Myer's Beach, Florida, $600. month, 
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600 W microwave $50, room humidi- 
fier $40. Call: (905) 725-7975. 
Two apartments or all hosue, for sale 


{ refridgerator, or for sale, the house, 
Courtice area. Call: 436-2538. 


For rent, 3 bedrm semi on 118 


Capeore Crt, Oshawa, $8. per m plus 
utilities, available Jan. 1st/95, no dogs. 
Call: 576-9590. 


For rent, Campers, Red Setter Re- 
sort, cottages & camping, large sites, 
store, recreation hall & swimming poo! 
on Trent System near Havelock. Call: 
(705) 778-3096 or (905) 436-0807. 


Florida Gulf Coast condo, Indian 
Shores, sleeps 6, 2 bathrms, laundry 
rm, pool, fully equipped, photos avail- 
able. Call: 668-8981. 


For rent, Warkworth, 5 bedrm house, 


8 acres, barn, oil heat, fridge, stove, 
washer & dryer $850. onth, first & 
last, references. Call: (905) 352-2047. 


2 Bedrm mobile home, Tarpon 
Springs, Florida, pool, shopping, 
beaches, available now to May, near 
Bluejays & Clearwater, weekly or 
monthly, sleeps 5. Call: 579-9564. 


Available Jan. 1st, main ficor, 3 bedrm, 
new, raised bungalow, for rent, Cavan 
Tewnship $800./month, includes heat, 
hydro, first & last month, references re- 
quired. Call: (705) 944-5440. 


Durham Medical 
92 Simcoe St. N., Oshawa, Ont. LIG 482 
728-1112 


Did You Know: Incontinence supplies are a benefit on 
your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 


THE OSHAWORKER 


Don’t puchase a Time Share until 
you see what | have to offer you. 2 
Bedrm anytime, 10 home bases, 
shift #1. Call: (905) 342-3882. 


1 Bedrm basement apartment, suit- 
able for 1, very cozy and warm & all 
inclusive, only $525. month, close 
to GM. Call: 723-0147. 


SERVICES 


Party platters, cold cuts, veggies & 
dip, cheese & crackers, etc, rum 
punch mix, salads. Leave the head- 
aches to me. Call Doug. Call: 436- 
9950. 


Housesitter, GM employee, Oshawa 
area for winter months, no charge, 
call collect, Peterborough, will con- 
tribute to utilities, non-smoker. Call: 
(705) 742-8786, 


Rabbit wants work doing magic, 
birthdays, promos, malls, etc, all 
ages, all occassion, have my own 
magician, cail Ernie. Call: (905) 668- 
4932. 


Christmas, surprise your family, 
have your old 8mm movies changes 
to video, we also do foreign video 
conversions, Call: 436-2992. 


Are you the spouse or relative of a 
problem drinker and seeking help? 
Call: Ai-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a day. 
Call: 433-1121 or 985-3434. 


WANTED 


Honda Hurrican CBR 600 parts, 87 
through 89, will consider bikes in 
any condition, also garage door 
(12’x7') hardwood or insulated steel. 
Call: 725-5247. 


Wanted to buy, rowing exercise 
machine in good condition, reason- 
able price, for sale, men’s 10 speed 
bike, excellent shape $75. Call: 728- 
9834. 


Cash for old toys, doils, train sets, 
road race sets, plastic models, etc. 
Call: 697-2569 Bowmanville. 


Bird cage, large rectangular. Call: 
(905) 986-0769. 


Ride wanted, #1 Truck Plant, to & 
from Stevenson Rd. N. by IGA. Call: 
721-2143. 


Wanted TV antenna. Call: 683-1815. 


Scrap cars & trucks, any condition, 
running or not, free pickup, also 2 
doors for Cavalier for 2 door. Call: 
721-0096. 


Wanted complete wine making 
equipment in good condition, also 
ladies left handed go!f clubs in good 
condition. Call: 1-905-623-5632. 


Wanted old coke signs, must be in good 
condition. Call: 434-5449 after 5 pm. 


Wanted, ride or riders from Colborne 
as of January 1st/95 Shift #2, Plant 
#1, Dennis. Call: (905) 723-6438. 


2 Childrens ski helmets for 9 & 6 
year old, also white dresser & dou- 
ble headboard, prefer white. Call: 
668-6504. 

Wanted childrens downhill ski equip- 
ment to fit 4, 7, and 9 year olds, 


good condition and reasonable price. 
Call: (905) 640-7357. 


DECEMBER 1994 


A Loan Product 
to Fit Every Lifestyle 
and Every Stage of Your Life. 


Prima Mortgage 


Last year we added a number of new features that make 
this the simplest, most straight forward and most flex- 
ible mortgage available. 


Glenda Maidens is a sales representative with RE/MAX 
Reflection Realty. After reviewing the features and ben- 
efits of the Prima Mortgage package, Glenda com- 
mented as follows, “As a sales representative, | make it 
my business to keep up with the mortgage products that 
are available and |'m really impressed with the features 
being offered by the Credit Union. What's really outstand- 
ing are the pre-payment options and the no-penalty fea- 
ture upon the sale of the home.” 


Prima Mortgage offers the following features... pre-ap- 
proval... interest rate flexibility... flexible pre-payment 
option... penalty-free pre-payment option... no penalty 
on the sale of your home... portability... assignability... 
expendability. Those features are combined with very 
competitive rates of interest. 


For those of our members who may have their mortgage 
elsewhere, we also offer a no-charge method of trans- 
ferring your mortgage to the Credit Union so that you 
can begin to enjoy the many features available through 
the Prima Mortgage service. 


MeritLine... 
Home Equity Line of Credit 


Following the introduction of MeritLine, our Home Ea- 
uity Line of Credit service, over 100 of our members have 
signed up and are now using this product to address 
their borrowing needs. 


Mike Coros is one of those members and he has found 
MeritLine to be even better than expected. According to 
Mike, “In addition to the flexibility and low rate of inter- 
est, using MeritLine makes me my own banker... the 
availability of my MeritLine lets me borrow when | want 
to and to repay that loan when it best suits my circum- 
stances.” 


MeritLine uses the equity in a home as collateral and 
provides for the lowest cost method of borrowing. 
Through one application and approval process, you can 
have a line of credit set up that you can use over and 
over again. Whether your plans are home renovations, 
a vacation cruise, a new car or a loan for an investment, 
MeritLine may very well provide the perfect solution. 


For more information on MeritLine or Prima Mort- 
gage, simply call any of our offices and one of our 
service representatives will be pleased to answer 
any questions that you might have. 


™™ 


AUTO WORKE 
COMMUNITY CREDIT UNION 


Everything your 
financial institution should be. 
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